
OWEN’S Corner 
Since May is National Foster Care Month, I 
want to remind everyone how important it is to 
serve Ohio’s foster youth through the CCMEP 
program. Most foster youth are eligible for 
CCMEP either through WIOA youth and/or   
TANF-funded services. 

Ohio’s Bridges program is directly aligned with 
CCMEP to serve foster youth more effectively. 
For more information, please see the article on 
page 2. We recently distributed a contact list of 
county independent living coordinators. If you 
need help contacting your local public children 
services agency to facilitate referrals of foster 
youth for CCMEP, please email CCMEPQNA@
jfs@ohio.gov so we can assist. 

 Gerrie Cotter, CCMEP Project Manager

Work Experience Learning
Work experience is a planned, structured learning 
experience that takes place in a workplace for a limited 
period. For CCMEP, it is an important service because it 
gives participants opportunities for career exploration and 
skill development. Because the intent of work experience 
is to be educational, this CCMEP service requires both 
occupational and contextual learning. The contextual 
learning must accompany and relate directly to the 
occupational learning. The contextual learning:

• May occur concurrently or sequentially with the 
occupational learning.

• May occur inside or outside the work site.

• Can be provided by the employer or separately           
in a classroom or through other means.

As an example, if a CCMEP participant is in a work 
experience at a hospital, the occupational education would 
be learning the duties involved in a specific health care 
occupation. The contextual education would be learning 
the information essential for those in that occupation to 
know. 

CCMEP lead agencies have flexibility to determine the 
appropriate occupational and contextual learning required 
for each work experience.
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Apprenticeship Reminder
The ODJFS ApprenticeOhio team reminds case managers 
that apprenticeship programs can be an excellent pathway 
for CCMEP participants and foster youth to pursue in-
demand careers. Apprenticeships offer a combination of 
paid on-the-job training, related technical instruction and 
mentoring for skilled occupations. Graduates receive a 
nationally recognized certificate and the education and 
training they need to build and advance their careers.

ApprenticeOhio had a prominent presence at the 
Fostering Pathways to Success Conference in April, 
for youth 14 to 24 who have experienced foster care. 
Construction-industry sponsors brought a simulator to 
give interested participants a chance to experience a day 
in the life of an operating engineer. Attendees also had 
the opportunity to meet highway laborers, bricklayers, 
carpenters and electricians to learn more about their 
jobs. For more information about apprenticeships, visit              
Apprentice.Ohio.gov.

Child Abuse Prevention
April was Child Abuse Prevention Month, 
a time when we remind the greater 
community that we all play a part in 
helping to prevent child abuse and 
neglect. As CCMEP case managers, you 
are in a unique position to promote the 
social and emotional well-being of the 
young adults and families you serve. For 
example, you can:  

• Provide parenting classes

• Engage parents, families and the community 

• Use trauma-informed care knowledge  

• Provide supportive services to vulnerable families

For more information about child abuse prevention 
programs and activities in your community, visit            
octf.ohio.gov. 
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New Work Values Assessment
A new OhioMeansJobs.com “Work Values” assessment 
can help individuals identify the things they value most in 
a job, so they can make more informed career decisions. 
The tool asks participants to arrange 20 work value cards 
in order of importance. It then determines which of six 
value categories are most important to them: Achievement, 
Independence, Recognition, Relationships, Support or 
Working Conditions. 

Recent OWCMS Upgrades
Several key upgrades have recently been made to 
OWCMS:

Semi-annual TANF Eligibility Review

• A new filter called “CCMEP TANF Eligibility Review” 
has been added to the “Case Load View.” This filter 
will provide access to cases with pending semiannual 
reviews. OWCMS will calculate 180 days from the date 
the participant enrolled in the TANF program.

• For existing cases, the system can now recalculate 
TANF eligibility whenever there has been a status 
change or when a semi-annual review has been 
completed. A new screen has been added to record 
these changes. 

OWF Data Tab

• The “OWF Monthly Hours” field has been updated to 
default to 87 instead of 20; this can be updated at any 
time.

• In the CCMEP/TANF Data tab “OWF” has been changed 
to “OWF Work Eligible.” In addition, the “Household 
Past 6 Months of Income up to 10 Family Members” is 
now called “Household Members Monthly Income.” 

• If a participant is over income, the monthly chart on 
the CCMEP/TANF Data tab will now show the word 
“No.” Once “save” has been selected, a warning 
message will display at the top of the screen saying, 
“Participant does not meet income requirements.”

Services and Activities:

• Service and activity lists were updated to avoid 
duplication and to remove required fields that were 
not applicable. 

• Required activity fields were updated to reflect the 
activity type. 

• All previously selected services and activities remain 
in history but are grayed out. 

• The activities associated with each service have been 
updated for consistency. 

To view screen shots of these changes, visit http://jfs.ohio.
gov/owd/CCMEP/docs/OWCMSUpdateMayNewsletter.
stm. If you have questions or need assistance, call (888) 
296-7541, option 4, or email OWCMS-Help-Desk@jfs.ohio.
gov.

Bridges to Success
Many of the former foster youth helped by 
CCMEP also may be eligible for Bridges, 
a program to help them successfully 
transition to independence. Bridges allows 
young adults who age out of foster care 
to request supports toward independence 
any time before their 21st birthday, as 

long as they are enrolled in an educational program, 
working at least 80 hours a month, participating in a 
program or activity to remove barriers to employment, 
or have a medical condition that prevents them from 
attending school or working.

ODJFS administers Bridges through a contract with The 
Child and Family Health Collaborative of Ohio, which 
works in partnership with experienced provider agencies 
throughout the state. Through regular meetings with 
Bridges representatives, participants develop goals, 
learn skills and access services related to employment, 
education, health care and household maintenance. 

Ideally, CCMEP case managers and Bridges liaisons can 
work together to better support youth participants. For 
example, a CCMEP case manager could help a youth 
obtain a job or enroll in school, which could potentially 
make them eligible for Bridges. The case manager could 
then refer the young adult to Bridges, which could help 
them find somewhere safe and affordable to live, help 
them pay for rent and utilities, and give them tips for 
managing a household, such as cooking, cleaning, paying 
bills and budgeting. The CCMEP case manager, the Bridges 
liaison and the young adult could then stay in contact to 
coordinate services, forming a support system where there 
might not otherwise have been one.

To learn more about how Bridges can help those you 
serve, visit bridgestosuccess.jfs.ohio.gov.

Fiscal Facts
Many case managers have begun planning services 
and activities for the summer, which includes both SFY 
2019 and SFY 2020 financial periods. Now is the time 
to establish the SFY 2020 Set-Aside to allow program 
staff to assign client direct services and activities                  
without interruption. 

The current CCMEP TANF (FFY 2019) allocation will be 
available for the first three months of SFY 2020 for direct 
services. The FFY 2020 TANF allocation will be available by 
Oct. 1, and you will be notified of the FFY 2020 coding in 
the fall. PY 2018 CCMEP WIOA Youth funds are available 
now to be used in the SFY 2020 Set-Aside. The PY 2017 
allocation services end on June 30 and liquidate on Sept. 
30. The new PY 2019 funds will be effective by July 1 and 
can be added to the Set-Aside at that time. 

This is a good time to set up the SFY 2020 Set-Aside for 
your Adult and Dislocated Worker allocations, as well. If 
you have any questions or need assistance, please contact 
Mark Anderson at mark.anderson@jfs.ohio.gov or        
(614) 359-3468.
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Measurable Skill Gains
As the end of the program year approaches, please 
remember that skill gains should be completed and 
entered by June 30. The “Measurable Skill Gains” 
performance measure is the percentage of program 
participants who, during a program year, are in an 
education or training program that leads to a recognized 
postsecondary credential, high school diploma or 
equivalent, or employment. They also must be making 
progress toward a credential or employment. 

CCMEP youth are eligible to obtain four types of skill 
gains: Educational Functioning Level (typically assessed 

by a pre- and post-test for the youngest participants), 
Secondary School Diploma or equivalent, Secondary or 
Postsecondary Transcript/Report Card (for a sufficient 
number of credit hours), or Skills Progression: Exam-based 
Benchmark or Credential.

For a skill gain to be counted for PY 2018, it must be 
documented in OWCMS by June 30. Participants who 
enroll near the end of the program year may not have 
enough time to achieve a gain. Do not delay enrollment 
or services in this situation. We still want to serve our 
participants as best as possible, and the U.S. Department 
of Labor is collecting this information only to determine 
an appropriate future standard. It’s important to provide 
accurate data. 


