
CCMEP Implementation Managers 
Meeting
JUNE 10, 2021



Agenda



Updates GENERAL PROGRAM 
UPDATES



New Resources
CCMEP Update Newsletter
 New look and feel
 Bi-monthly; alternates with CCMEP webinars
 Email suggested content 

to CCMEPQNA@jfs.ohio.gov

ODE CCMEP Program Overview Doc
 Soon to be linked on the CCMEP Training Page
 Resource to share with K-12 educators

https://jfs.ohio.gov/owd/CCMEP/CCMEPNewsletters.stm
mailto:CCMEPQNA@jfs.ohio.gov
https://jfs.ohio.gov/owd/CCMEP/Training.stm


Updates: 
Trainings

• Virtual Roundtables 
– July 27th and 28thJULY

• CCMEP Webinar –
August 12thAUGUST

• Virtual Diversity & 
Inclusion Training

JUNE –
SEPTEMBER



Diversity, 
Equity, & 
Inclusion 
Training 
Series

Date & Time Course Name

June 24
9-11am

Our DEI “Why” | An Overview of DEI 
Concepts in Public Service

July 13
1-3pm

Concepts of Implicit Bias

August 10
9-11am

Understanding the Impact of 
Microaggressions

August 24
1-3pm

Cultural Responsiveness & Public Service

Sept. 14
1-3pm

Generational Diversity

Sept. 28
9-11am

Neurodiversity | Trauma Informed Public 
Service



Forms in Clearance
1. Revised 3001 (Program Plan) - New plans likely due September 17th. We will offer a webinar on completing 

the plan form once it is finalized

2. Revised 3002 (WIOA Youth Program Eligibility Application)

3. New 3000 (TANF recertification form – same as 3002 but without the WIOA sections)

4. Revised 3004 (IOP)

5. New 3005 (Same as 3004 w/reduced language – for non-OWF work eligibles)

The comment deadline is 6/18/21 at 12:00am.

Review and comment links:

Innerweb: http://list.em.ohio.gov/t/977653/29132521/655/4/

Internet: http://list.em.ohio.gov/t/977653/29132521/656/8/

http://list.em.ohio.gov/t/977653/29132521/655/4/
http://list.em.ohio.gov/t/977653/29132521/656/8/


Emergency Broadband Benefit
Broadband Internet Available to Eligible Households struggling to 
pay for internet service during the pandemic

Eligibility Criteria:
 Qualifies for the Lifeline program;
 Receives benefits under the free and reduced-price school lunch 
program;
 Received a Federal Pell Grant;
Meets the eligibility criteria for a participating providers' existing 
low-income or COVID-19 program

Check out the Broadband Benefit Consumer FAQ for more 
information about the benefit

http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lpK_DsNZFddlRiu9zOftqnIKJkGBHnRbYqySVe1b3GXpiTFEytyZaWsgEhZ70ngCbTFjKcEJ4nsH2i5us5aawq90d9MJkYgnojRAWaZpHG77mJKoX0F_Fm2z340PTr6MzVm0a9GG12zhusvmmNOOkOdr7sj-kwxVceRobvfl-XgbToqwdgIGY6Q==&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==
http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lrZIlFlIMHMy4szVkIzgitsahvzCW-F6_AWu9QNKafvVAbonxaLkhMVKmoeU07Q1-z75F04hYXUbC3PvWDocy2ASnBrAznFFD&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==
http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lJrN7XzYu5aH2wCO-Req1szaudW3-G0pFuMq-ApeiHVi46vPLDRD0yRW30qMFKMvpssjoZv0r636RdI_N3HKn7mo0SV0Ns2hAX1D4WFeWuBwc05vKPUKzoKxaOyZGaMtv&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==


New Data Unearth Inequalities in Youth 
Employment Exacerbated by the COVID-19 
Pandemic (mathematica.org)

https://www.mathematica.org/news/new-data-unearth-inequalities-in-youth-employment-exacerbated-by-the-covid-19-pandemic?utm_source=acoustic&utm_medium=email&utm_campaign=evidence_insights&utm_content=Evidence%20and%20Insights%2004%2022%2021%20A%20(1)%20A


Recent OWCMS Deployment 
(IOP and Assessment Printing)
The OWCMS update: Starting Friday morning (5/28/21) the IOP, Mini CCMEP Assessment, and Mini 
CCMEP Assessment Summary will be printable. The CCMEP Assessment (full) will be part of a future 
deployment.

Recommended Browser: Internet Explorer

What this means: If a participant does not have a paper copy of their most recent IOP, one should be 
provided within 60 days of the ability to print (July 27th, 2021 the latest) either by printing and 
mailing, sending a pdf via email, or providing in person. Any outdated IOPs do not need to be printed 
or sent to the participant. Starting Friday, all updated IOPs should be printed and sent to participants 
as case managers work with a participant. Case managers should document in case notes when a 
paper/electronic copy was provided to the participant, especially when utilizing the verbal signature.

Now is a good time to make sure your paper IOP records also match what information is in OWCMS.

Verbal signatures are still applicable per CCMEPPL 6 (CCMEP Modifications during COVID-19 
restriction period).

https://emanuals.jfs.ohio.gov/Workforce/CCMEP/CCMEPPL/CCMEPPL-6.stm


Case Notes and IOP



CCMEP Mini 
Assessment



Work Experience Reminders
•Planned, structured learning experience that takes place in a workplace for a limited 
time period

•Must include an occupational education and an academic training component (e.g., 
online training related to the industry or related occupations)
• Educational component options: LinkedIn Learning, Google Career Certificate and 

Techie Youth

• Incentives can be offered for successful achievement of milestones tied to work 
experience, education, or training as defined in the IOP so long as it is non-assistance 
as defined in 45 C.F.R. 260.31

•The case manager needs to work with the participant to identify an appropriate career 
interest/path

•A minimum of twenty percent (20%) of the total local area WIOA youth formula funds 
must be used on work experience which includes staff time to develop the programs 
(WIOA Rule 5101:10-3-01 (P))

https://www.linkedin.com/learning
https://grow.google/certificates/?utm_source=gDigital&utm_medium=paidha&utm_campaign=sem-bk-gen-exa-glp-br&utm_term=google%20career%20certificate&gclid=Cj0KCQjwh_eFBhDZARIsALHjIKenMVOIR0tcAlSyhH8otq8-wfQ6iq8TATVnbhc-RWuaGNjUqVyq_lEaAld8EALw_wcB#?modal_active=none
https://www.techieyouth.org
https://www.ecfr.gov/cgi-bin/text-idx?SID=d701d7b65314d9e62c1d451a8e96a53b&mc=true&node=se45.2.260_131&rgn=div8
https://codes.ohio.gov/ohio-administrative-code/rule-5101:10-3-01


Updates: Performance & Reporting

oEnter any outstanding MSG by June 30th
◦ Consult CCMEP Youth Performance Reporting Desk Aid

oIf someone is in education after exit record their credential 
in OWCMS
oCorrective Action Plans (CAPs) will be due two months after release 
of the annual performance report

Reminder: Dan Rizo-Patron is your point of contact for WIOA and CCMEP performance
Daniel.Rizo-Patron@jfs.ohio.gov

https://jfs.ohio.gov/owd/WIOA/Performance/CCMEP-Desk-Aid_September-2020.stm
mailto:Daniel.Rizo-Patron@jfs.ohio.gov


Questions?



Resource 
Recap



Strategies and Considerations: A Brief on 
Youth Assessments 

Yvonne McDaniel
•Employment Services Coordinator

• yvonne.mcdaniel@jfs.ohio.gov

https://youth.workforcegps.org/resources/2021/02/09/11/50/Strategies-and-Considerations-A-Brief-on-Youth-Assessments


Tips - Case Manager

Strength Based Time It Expectations

Ownership Tone



Tips - Agency

• TABE Locator
• Work Keys (OhioMeansJobs.com)

• Reading
• Math
• CCMEPQNA

Assessment Toolbox

Training

Virtual Options

https://jfs.ohio.gov/owd-faqs/CCMEP/Enrollment/CompAssess/ApprovedBasicSkills.stm


ADA 
Accommodations 

• Assessment

• Assistive Technology

• Partner Agencies



Work Experience Resources

Christopher A Evans
CCMEP Employment Services Coordinator (Central Ohio Region)

Ohio Department of Job and Family Services, Office of Workforce 
Development

christopher.evans@jfs.ohio.gov

mailto:christopher.evans@jfs.ohio.gov


Building Work Experience Opportunities

• Strengthen relationships with employers

 Tips on establishing and maintaining employer 

relationships

• Develop virtual work experiences and engagement

 Challenges to communities (i.e., Wi-Fi and Computer 

access)

 How to utilize Social Media (i.e., LinkedIn, Facebook)

https://youth.workforcegps.org/sitecore/content/global/events/2021/02/24/18/48/Summer-at-a-Glance-Building-Workforce-Opportunities-for-Youth-During-Challenging-Times
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTA0MjEuMzkxNTAzNzEiLCJ1cmwiOiJodHRwczovL3lvdXRoLndvcmtmb3JjZWdwcy5vcmcvc2l0ZWNvcmUvY29udGVudC9nbG9iYWwvZXZlbnRzLzIwMjEvMDIvMjQvMTgvNDgvU3VtbWVyLWF0LWEtR2xhbmNlLUJ1aWxkaW5nLVdvcmtmb3JjZS1PcHBvcnR1bml0aWVzLWZvci1Zb3V0aC1EdXJpbmctQ2hhbGxlbmdpbmctVGltZXMifQ.7xv2mH10mG32qnY_DK1MTWcy8PYMsUVBCFxKqMjDVak/s/60455264/br/103109977074-l


Summer Opportunities Re-imagined

Resources for summer youth employment opportunities
 Youth Listening Toolkit
 The Summer Jobs Safety

Engaging Youth Virtually
Virtual engagement tools

 Tips for Engaging Youth in Virtual Spaces (PDF)

 Youth Voice

Virtual Engagement and Work Experience

https://youth.workforcegps.org/resources/2020/11/30/14/01/Summer-Opportunities-Re-imagined
https://youth.workforcegps.org/resources/2020/11/30/14/01/%7E/link.aspx?_id=8FC7AD507A4C411D8F9977F9055AC00F&_z=z
https://youth.workforcegps.org/resources/2020/11/30/14/01/%7E/link.aspx?_id=82B18C5A97A448DCAA18777540B7977A&_z=z
https://www.workforcegps.org/events/2020/06/10/13/52/Staying-Connected-Engaging-Youth-Virtually
https://youthasready.workforcegps.org/resources/2021/02/01/01/02/Tips-for-Engaging-Youth-in-Virtual-Spaces
https://www.workforcegps.org/events/2020/10/20/14/23/Youth-Listening-Session-Youth-Voice-How-Workforce-Development-Programming-Best-Supports-Me


Staying Connected: Virtual Resources

Website to provide technical assistance 

resources for workforce professionals

Getmyfuture

Website to help young adults plan and achieve 

a path to career success.

• Explore careers

• Learn about and locate training or 

education programs

• Conduct a successful job search

https://www.workforcegps.org/
https://www.careeronestop.org/GetMyFuture/default.aspx?frd=true


Wage, Stipends and Incentives

 Wages

 Stipends

 Incentive

 Policy: WIOAPL 15-13

https://youth.workforcegps.org/resources/2021/03/12/11/30/FORMS-OF-PAYMENTS-FOR-WIOA-YOUTH-PROGRAM-PARTICIPANTS
https://emanuals.jfs.ohio.gov/Workforce/WIOA/WIOAPL/WIOAPL-15-13.stm


WIOA Youth Work Experience 
Expenditure Requirement

Lynn Ruhlman
•CCMEP Employment Services Coordinator

• Ohio Department of Jobs and Family Services
• Lynn.ruhlman@jfs.ohio.gov
• Summary of Workforcegps.org Webinar as Presented by 

Evan Rosenburg of U.S. Department of Labor



• What is a Work Experience (WEX)?
• 20 CFR 681.600 / TEGL 21-16Define

• Not less than 20% of Title I youth program 
funds

• 20 CFR 681.460 (a)(3)
Prioritize

• What Counts as a Work Experience 
Expenditure?

• TEGL 8-15 (expanded clarification)
Qualify

https://www.law.cornell.edu/cfr/text/20/681.600
https://wdr.doleta.gov/directives/attach/TEGL/TEGL_21-16.pdf
https://www.law.cornell.edu/cfr/text/20/681.460
https://wdr.doleta.gov/directives/attach/TEGL/TEGL_08-15.pdf


WIOA Youth Program and Work Experience Activities notes that provide a summary of the policies and 
program design considerations to assist local program operators in developing work experience activities 
for WIOA Youth program participants.

Tracking and Reporting of Workforce Innovation and Opportunity Act (WIOA) Youth Expenditures guide 
that provides basic tools for States and local areas to use in tracking and reporting the work experience 
expenditure requirements.

*This presentation was a recap of the information shared during the live Workforce GPS webinar 
6/3/2021. A recording of that presentation will be available shortly at this link: Let’s Chat: What Counts 
Towards the WIOA Youth Program’s Work Experience Expenditures Requirement?

Other Useful Resources from Workforcegps.gov:

https://www.workforcegps.org/events/2021/04/29/18/36/%7E/link.aspx?_id=E2DFB07513DC4C5A813971791708E4C1&_z=z
https://www.workforcegps.org/events/2021/04/29/18/36/Let-s-Chat-What-counts-towards-the-WIOA-Youth-Program-s-Work-Experience-Expenditure-requirement


Questions?



The Work 
Opportunity 

Tax Credit



The Work Opportunity Tax Credit

Professional Picture of Guest 
Speaker

Michael Shapiro
WOTC Employment Services Coordinator

Ohio Dept of Job & Family Services 
Office of Workforce Development
wotc_contact@jfs.ohio.gov
michael.shapiro@jfs.ohio.gov

"Act as if what you do makes a difference. It does." — William James

mailto:michael.shapiro@jfs.ohio.gov


WOTC Overview

WOTC is a federal tax credit program for employers that hire eligible 
individuals. 
The WOTC Program provides tax credits to Ohio employers against their federal tax liability.  

Credits are received for hiring individuals from eligible target groups that have consistently faced 
barriers to employment. 

Helps targeted workers move from economic dependency into self-sufficiency. 



Incentive for Employers
WOTC reduces an employer’s cost of doing business, requires little paperwork and applying is simple. 

WOTC can reduce an employer’s federal income tax liability .  
 (General business credit against income tax.)  See IRS guidelines for more information.  

Credit vs. Deduction 
 Tax credits lower an employer’s tax bill dollar for dollar while a deduction reduces their taxable income so the value 

depends on the tax bracket.

Employers make the hiring decision.
 Employer’s receive the tax credit.  There are no limits to the number of new hires that may qualify.

Tax exempt organizations may be eligible by hiring eligible veterans (credit against the employer’s share of Social Security taxes)



Target Groups
◦ Long-Term TANF (Temporary Assistance to Needy Families) $9,000 (over two years)– 18 consecutive months of 

TANF prior to the hire date.

◦ VOW (Veteran Opportunity to Work) up to $9,600 – Served at least 180 days active duty or discharged for a service 
connected disability, discharged more than 60 days prior to hire date and has been unemployed for at least 4weeks, or received at least 3 
months of food stamps in the last 15 months.

◦ Short-Term TANF $2,400 - 9 out of the last 18 months receiving TANF 

◦ SNAP (Supplemental Nutrition Assistance Program) or Food Stamps $2,400 – 18-39 year old that has 
received at least 6 months of FS from hire date, 3 out of 5 months for ABAWD

◦ SSI (Supplemental Security Income) $2,400 – At least one payment of SSI benefits in the 60 days prior to the hire date.

◦ Ex-Felon $2,400 – Convicted of a felony or released from prison within one year prior to the hire date.

◦ Designated Community Resident $2,400 - 18-39 year old that lives in an Empowerment Zone or Rural Renewal County 
(Crawford, Monroe, Paulding, Seneca and Van Wert).

◦ Vocational Rehabilitation or Ticket to Work $2,400 – Has a disability and is working with Opportunities for Ohioans with 
Disabilities (OOD) or an employment network via Ticket-to-Work (has an IPE or one that has ended within two years of the hire date). 

◦ Long-Term Unemployed $2,400 – Has been unemployed for 27 consecutive weeks prior to the hire date and has received at least 
one UI benefit payment.

◦ Summer Youth $1,200 – 16-17 year old that lives in an Empowerment Zone and is hired between May 1 and Sept 15.



How to Apply

The required forms are available through the Ohio WOTC website: 
www.jfs.ohio.gov/wotc/

 Complete IRS Form 8850 the day the job offer is made
 Complete ETA Form 9061

 Keep both original forms as part of your tax filing documents
 Submit the information electronically

28 day timely filing rule
The application must be submitted to the WOTC office within 28 calendar days 

◦ from the start to work date.  



WOTC Contact Information

E-mail at:

WOTC_CONTACT@jfs.ohio.gov

Associated Links:

Ohio’s WOTC website: www.jfs.ohio.gov/wotc

Department of Labor website: Work Opportunity Tax Credit | U.S. Department of Labor (dol.gov)

IRS website: Work Opportunity Tax Credit | Internal Revenue Service (irs.gov)

EZ/RRC website: WOTC Address Locator - Google My Maps

County Directory:  County Directory (ohio.gov)

http://www.jfs.ohio.gov/wotc
https://www.dol.gov/agencies/eta/wotc
https://www.irs.gov/businesses/small-businesses-self-employed/work-opportunity-tax-credit
https://www.google.com/maps/d/viewer?mid=1ZTltfSN-pziGuUCU_Wp906LJtpY&hl=en_US&ll=41.5763299346109%2C-81.57467563342772&z=10
https://jfs.ohio.gov/county/County_Directory.pdf


Questions?



BJ Knutson
Program Supervisor Apprenticeship Ohio

ApprenticeOhio:

Registered Apprenticeship a proven 
workforce development strategy



Registered 
Apprenticeship
Apprentice Ohio is  the Ohio’s state apprenticeship 
agency housed within Ohio Department of Job and 
Family services, in the office of Workforce 
Development

Area Service Providers provide Technical Assistance 
to Sponsor’s, educators and employers throughout 
the state.  Our team has approximately 10 members. 



Pre-Apprenticeship

OSAC recognized Pre-Apprenticeship program teaches basic technical and job-
readiness skills for a designated apprentice-able occupation or occupational sector, 
to form a pipeline of talent to Registered Apprenticeship training. 

Pre-Apprenticeship normally features a classroom and/or lab setting, but may also 
involve work-site visits, job shadowing, or other activities outside the program 
facility, to provide exposure to the work environment for the targeted 
occupation(s). 



Registered Apprenticeship

Registered Apprenticeship is a globally recognized and 
leveraged training model used to attract and retain the 
best talent. RA is an employer-driven training model 
that combines on-the-job training with related 
classroom instruction.  This is a high quality career 
pathway where employers can develop and prepare 
their future workforce. 



What are Professional Apprenticeships in the 21st Century?



Group Model
• An employer connects with a Sponsor who has 

an established OSAC Recognized 
Apprenticeship program.  

• The Sponsor is typically a Career Tech, 
Community Colleges, Unions, Community 
Interest groups such as Chambers or 
Workforce Development groups. 

Individual Model
• Typically an employer. The employer is their 

own sponsor and provides the employment 
and may even provide their own targeted 
related instruction. 

Defining the types of Registered Apprenticeship



• Pay

• Learning – Classroom instruction

• Skills Gains-mentorship

• Nationally Recognized Credential

Apprenticeship
Core Components 



• Gain highly-skilled employees

• Reduce Turnover Costs

• Increase Productivity

• Uptrain Current employees

• Create a more Diverse Workforce

• Nationally recognized Credential

Why Apprenticeship
Makes Sense 





Facts 

94% 

After apprenticeship completion 

retain employment

Nationalapprenticeship.org



Job Seekers and Sponsors 

• At this time ASP’s do not work directly with job 
seekers.  

• Refer all interested Sponsors directly Apprenticeship 
Ohio we will assist them in the process.

• We do have a list of RA Sponsors in your local area. 
Please contact me if you need more information.

• Job seekers can contact employer’s directly to see if 
they are hiring. 

• We send all interested job seekers a tutorial on how to 
navigate our website. 



http://apprentice.ohio.gov/

http://apprentice.ohio.gov/


http://apprentice.ohio.gov/careerseekers/

http://apprentice.ohio.gov/careerseekers/


How to become an apprentice? 



Select your occupation 



Find an employer near you 



Contact the employer of your interest. 



What is next….
• When you receive interest from an Sponsor/employer connect 

them with an Apprenticeship Service Provider.

• When you have interest from a participant, please help them 
identify and connect with either a Pre-Apprentice or 
Apprenticeship program in your region.

• As a workforce professional work together with County, State and 
community Workforce programs to identify areas of need.

• If you have any questions please reach out to our Apprenticeship 
Staff. This is an amazing opportunity to connect and provide out 
reach to job seekers and employers.



Contact Information

BJ Knutson

Program Supervisor, Apprenticeship Ohio

C: 614.595.4096

ApprenticeOhio Website:   
http://apprentice.ohio.gov/index.stm

Follow @ApprenticeOhio





Questions & 
Answers

BASED ON 
QUESTIONS 
SUBMITTED TO 
THE CCMEP Q&A
BOX



If a participant is exited because they 
are not eligible for TANF or WIOA 

youth funding, is follow-up 
engagement required?

Yes, the lead agency must contact the participant to obtain 
performance information, however, funds cannot be spent for direct 
services. Please review Comprehensive Case Management and 
Employment Program Rules 5101:14-1-07 for a more in-depth 
explanation.

Can TANF funds cover the cost of clothing 
for a participant’s child?

Yes, clothing for a participant’s child can be purchased with TANF 
funds. The purchase of the clothing must be: reasonable and 
necessary; meet a TANF purpose as described in 45 C.F.R. 260.20; and 
be considered TANF non-assistance as described in 45 C.F.R. 260.31 (b).

Questions and Answers

https://emanuals.jfs.ohio.gov/Workforce/CCMEP/Rules/5101-14-1-07.stm
https://www.law.cornell.edu/cfr/text/45/260.20
https://www.law.cornell.edu/cfr/text/45/260.31
http://jfs.ohio.gov/owd/CCMEP/FAQ/index.stm


Can CCMEP cover the cost of fees for 
summer school classes at the 

secondary level?

Yes, as long as the fee would normally not be covered by the school 
district. OAC 5101:14-1-02.

Can CCMEP funds be used to help a 
participant purchase a car?

Although outright purchase of a vehicle for a participant is not 
allowable (OAC rule 5101:14-1-05), it is possible to assist the client with 
a reasonable portion of the cost of a vehicle or a down payment if 
reasonable and necessary. See local policies for any limitations.

Questions and Answers

http://codes.ohio.gov/oac/5101:14-1-02
http://codes.ohio.gov/oac/5101:14-1-05v1
http://jfs.ohio.gov/owd/CCMEP/FAQ/index.stm


Thank you for all you do!

CCMEP TEAM

Gerrie Cotter, Program Manager

Theresa Groth-Joynt, Training Program Administrator

Sharon Shulok, Communications Program Administrator

Yvonne McDaniel, Employment Services Coordinator

Lynn Ruhlman, Employment Services Coordinator

Christopher Evans, Employment Services Coordinator

CCMEPQNA@jfs.ohio.gov; WIOAQNA@jfs.ohio.gov;
OWCMS-Help-Desk@jfs.ohio.gov; OWDPOLICY@jfs.ohio.gov

Email Resources

mailto:CCMEPQNA@jfs.ohio.gov
mailto:WIOAQNA@jfs.ohio.gov
mailto:OWCMS-Help-Desk@jfs.ohio.gov
mailto:OWDPOLICY@jfs.ohio.gov
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