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New Resources

CCMEP Update Newsletter

= New look and feel
= Bi-monthly; alternates with CCMEP webinars

ODE CCMEP Program Overview Doc
= Soon to be linked on the CCMEP Training Page
= Resource to share with K-12 educators

* Email suggested content

to CCMEPQNA@jfs.ohio.gov Ohio

CCMEP Program

What is CCMEP?
e ive Case and Program {CCMEP) is a workiorce development program that helps
at-risk students davelop carser goals and supports the achizvement of thess goals through the attsinment of industry-

» A

Comprehensive Case Management & Employment Program

A Message from Project Manager
Gerrie Cotter
May i Naonl Fosier Care Morth and we would like to

port in BIC Cogros.
nd measurable sklls

Report Child Abuse and Neglect at.
1-865-OH CHILD

Deputy Director Elizabeth Brannigan

The Office of Workiorce Development s pleasec to announce

2 new Deputy Direcior. Beth Brannigan. Seth h

years of mployment services experience. She previously
Reemployment &

Bureau Chiel

Fiscal Facts - Mark Anderson.

ihfough March are anly 318,550 655,58, Which is 20.5% of the $90,400.864
annual llocation. We are halfway ihrough the TANF sllocation period with
almast 80% Ief to use. COMEP WIOA Youth expenditures are down as well. For

o there are of funds:
that must be used by June 30, Now s an excalient lime o increase oulreach
lforts o enoll more young adults in CCMIEP. New CCEP envoliments
are clown 60°% comparecito the year prior o the pandzmic. Companies are

i A yoth

s offering a TANF funded summer amployment program for youtn lead
youhin CCMEP.
o discuss

(614)350.3468

(Chila Abuse Prevention Month Is 3 tima when we remind the oreater
communlty thatwe allplay a. ing 10 peevent child abuse and

negiect As \agers, you are In @ unique
e

you
serve. For examplo, you can.

- rovide pareniing classes

- Usa traumaformed care knowledge
~Provic supportive services (o vulnerable familis.

case

ring) For more
‘abuse preverion, visit oot ohlo.gov.

1 CCMEP Welcomes.

CCMEP Cleanup Effort for Data Migration
from OWCMS to ARIES - Dave Felty
the ARES
tne. the CCMEP, CCMEP i amost
ready for data canversion when the ARIES system launches in 20221 There are
anly 3 few counties lef with cases to chack Thank you for al o your hard work
cleaning up these casas!

[P A DTEE Cuetarm Bacmurras

recagnized credantials, wark experience and smplaymant.

Why refer at-risk students to CCMEP?
CCMEP provides:

*  Persanalizsd and supportive services to studsnts at risk of nat gradusting, including development of a career plan

(individuzl oppartunity Plan - 107}

o Tohelp your district meet career advising requirements for at-risk students

«  Added to help

Which students should | refer?
students at-risk of not gradusting
*  Students withdrawing before graduztion

*  students graduating without  plan (pastsscondary training, srmelayment or military)

How do students qualify?
®  Ages 14-24 whan entering the program

*  Low-income (free/reduced lunch or < 200% of the federsl poverty level suidefines - 543,920 for & family of 3 in 2021).

Minor (includes students age 15 prior to
gradustion] or ling with 3 Minar
eregnant or Parenting induding non-custodial
Math or Reading skills below 9" grade level
(in & grade or higher]

English Language Learnar

Justice-nvolved Youths/adults

What help is available for students?
Paid/Unpaid Work Experisnce
Carzer Counsaling/Lh services
Tutaring / Study Skills
Suppartive Services
Activitias to Prepare for Post-szcondary Training
Post-secandary Tuition Assistance
Financial Literacy Training

Homeless or runaway
Fostar youth, aged out or left by kinship
‘guardiznship/adoption and ag2 16+

Individual with disability

High School withdrawal without graduating
Received Food or Cash Assistance (last & manths)

Entrepreneurial skills Training
Leadership Developmant

Alternative Secondary/Drop Out Recovery
adult Mentoring

comprehansive Guidancs & counseling
Follow-Up Services



https://jfs.ohio.gov/owd/CCMEP/CCMEPNewsletters.stm
mailto:CCMEPQNA@jfs.ohio.gov
https://jfs.ohio.gov/owd/CCMEP/Training.stm

e \/irtual Roundtables
— July 27™ and 28th

Updates: e CCMEP Webinar —

- o August 12th

Trainings

JUNE — e Virtual Diversity &
SEdl2E5  [nclusion Training




Date & Time

Course Name

Diversity,
Equity, &
Inclusion

Training
Series

June 24 Our DEI “Why” | An Overview of DEI
9-11am Concepts in Public Service

July 13 Concepts of Implicit Bias

1-3pm

August 10 Understanding the Impact of

9-11am Microaggressions

August 24 Cultural Responsiveness & Public Service
1-3pm

Sept. 14 Generational Diversity

1-3pm

Sept. 28 Neurodiversity | Trauma Informed Public

9-11am

Service




Forms in Clearance

1. Revised 3001 (Program Plan) - New plans likely due September 17th. We will offer a webinar on completing
the plan form once it is finalized

Revised 3002 (WIOA Youth Program Eligibility Application)
New 3000 (TANF recertification form — same as 3002 but without the WIOA sections)
Revised 3004 (I0OP)

A

New 3005 (Same as 3004 w/reduced language — for non-OWF work eligibles)

The comment deadline is 6/18/21 at 12:00am.

Review and comment links:

Innerweb: http://list.em.ohio.gov/t/977653/29132521/655/4/

Internet; http://list.em.ohio.gov/t/977653/29132521/656/8/



http://list.em.ohio.gov/t/977653/29132521/655/4/
http://list.em.ohio.gov/t/977653/29132521/656/8/

Emergency Broadband Benefit

Broadband Internet Available to Eligible Households struggling to
pay for internet service during the pandemic

Eligibility Criteria: “ﬁn G ~

= Qualifies for the Lifeline program;

= Receives benefits under the free and reduced-price school lunch &%
program;
= Received a Federal Pell Grant; &‘%

= Meets the eligibility criteria for a participating providers' existing @
low-income or COVID-19 program

Check out the Broadband Benefit Consumer FAQ for more
information about the benefit



http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lpK_DsNZFddlRiu9zOftqnIKJkGBHnRbYqySVe1b3GXpiTFEytyZaWsgEhZ70ngCbTFjKcEJ4nsH2i5us5aawq90d9MJkYgnojRAWaZpHG77mJKoX0F_Fm2z340PTr6MzVm0a9GG12zhusvmmNOOkOdr7sj-kwxVceRobvfl-XgbToqwdgIGY6Q==&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==
http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lrZIlFlIMHMy4szVkIzgitsahvzCW-F6_AWu9QNKafvVAbonxaLkhMVKmoeU07Q1-z75F04hYXUbC3PvWDocy2ASnBrAznFFD&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==
http://r20.rs6.net/tn.jsp?f=001En5S288tHjYDGlblYlk4fCOmIeOVt2QfK-fkYqL9ePzTPmZ5RzsfiM6ogH2non0lJrN7XzYu5aH2wCO-Req1szaudW3-G0pFuMq-ApeiHVi46vPLDRD0yRW30qMFKMvpssjoZv0r636RdI_N3HKn7mo0SV0Ns2hAX1D4WFeWuBwc05vKPUKzoKxaOyZGaMtv&c=La7FPsBpuZ11it2QeEtYM4qtLmjonP3YtHDAvfKJp-lddVSZ5KhNow==&ch=Mn4QD48ipgyYc-YsthXhLVfqnRqv39eIHPZnqCDmhZaidd0jiYP7dA==

New Data Unearth Ineqgualities in Youth
Employment Exacerbated by the COVID-19
Pandemic (mathematica.org)

Youth unemployment rates by age groups, gender, and race and ethnicity
(not seasonally adjusted)

Year Y% Month
SELECT a year and a month: 2020 v | [April
Age Gender Race and Ethnicity
32.2
298
30.0 283 28.8
22 250 258 265
€ ‘ 24.0
>
©
T
g 200
v
=
g 126
=
& 100

0.0

Ages16-24 Agesl16-19 Ages20-24 Ages25-54 Male Female White Black or Asian Hispanic or
African Latino
American



https://www.mathematica.org/news/new-data-unearth-inequalities-in-youth-employment-exacerbated-by-the-covid-19-pandemic?utm_source=acoustic&utm_medium=email&utm_campaign=evidence_insights&utm_content=Evidence%20and%20Insights%2004%2022%2021%20A%20(1)%20A

Recent OWCMS Deployment
(IOP and Assessment Printing)

The OWCMS update: Starting Friday morning (5/28/21) the I0OP, Mini CCMEP Assessment, and Mini

CCMEP Assessment Summary will be printable. The CCMEP Assessment (full) will be part of a future
deployment.

Recommended Browser: Internet Explorer

What this means: If a participant does not have a paper copy of their most recent IOP, one should be
provided within 60 days of the ability to print (July 27th, 2021 the latest) either by printing and
mailing, sending a pdf via email, or providing in person. Any outdated IOPs do not need to be printed
or sent to the participant. Starting Friday, all updated I0OPs should be printed and sent to participants
as case managers work with a participant. Case managers should document in case notes when a
paper/electronic copy was provided to the participant, especially when utilizing the verbal signature.

Now is a good time to make sure your paper IOP records also match what information is in OWCMS.

Verbal signatures are still applicable per CCMEPPL 6 (CCMEP Modifications during COVID-19
restriction period).



https://emanuals.jfs.ohio.gov/Workforce/CCMEP/CCMEPPL/CCMEPPL-6.stm

Case Notes and IOP

Ohio Department of Job and Family Services

Version 1.18

COMPREHENSIVE CASE MANAGEMENT AND EMPLOYMENT PROGRAM (CCMEP)

INDIVIDUAL OPPORTUNITY PLAN

CCMEP provides employment, training and supportive services to mandatory and voluntary program participants based on a
comprehensive assessment of each individual's employment and training needs using the CCMEP Comprehensive Assessment tool
(JFS 03003). Participants will be provided services in accordance with goals outlined in their individual opportunity plans, which may
include support to obtain a high school diploma, job placement, job retention support, and other supportive services necessary to

achieving the plan's goals.

Applicant First Name 1 [Spplicant Last Name [Applicant SSN
DAVID SEEKER XXX-XX-4811
[Case Manager First Name 1 [Case Manager Last Name [[OP Date
DAVID FELTY 05/27/2021
[Case Manager Office [Case Number
B @ @ j WIA CENTRAL OFFICE 10887145
Summary of Employment, Education and Military Experience
DAVID SEEKER's Notes Employer Name End Date
05/27/2021 06:18:20 PM
[Tob Title
Note Date | Subject Staff Source Action Note
Date
tate County Hourly Wage Tonths [ONet Code
- - FELTY Basic Another test for note printin
05/27/2021 | REFERRAL ’ 3 g
/ DAVID Intake functicnality
[ONet Title
05/01/2021 BASIC FELTY, Basic Testing note printing
i INTAKE DAVID Intake functionality ONet Description
[fob Duties
Close
JFS 03004 (3/2019) ver 1.0 Page 10f 8 Print Date: 2021-05-27 18:13:04




Ohio Department of Job and Family Services
COMPREHENSIVE CASE MANAGEMENT EMPLOYMENT PROGRAM (CCMEP)
COMPREHENSIVE ASSESSMENT - SECONDARY SCHOOL

Version 1.12

Applicant First Name MI Applicant Last Name Applicant SSN

KODY ERWIN XXX-XX-5193
Case Manager First Name MI Case Manager Last Name Assessment Date

DAVID FELTY 05/27/2021

Case Manager Office Case Number

WIA CENTRAL OFFICE 12225920

Mailing address City Zip Code
4383 lancaster obetz ohio OBETZ OH 43207
E-mail Phone Number Ext
kodverwinS @gmail com (614) 307-4492

Education

Tell me about your educational background

Secondary Education

OhicMeansJobs.com username or email? (& Yes (%o

Are you currently in high school? (yes (e No

If, Yes where are vou attending?

Are you on target to graduate/complete(grade)? (" Yes (" No

Have ever been tested for a learning disability/challenge? (" Yes (@ No (" Do not know

If yes, what were the results? [Jwa [7] dvslexia [[] AbHD

Do/did you have an Individualized Education Plan (IEP) while in school?

If, Yes for what?

[ =utism [] dyspraxia
D aphasia/dysphasia
[] Auditory processing disorder

[] Visual processing disorder

C Yes (& Xo

[ dyscaleulia
D dysgraphia

[] abD

JFS 03003 (5/2017)

Page 1 of 6

Print Date: 05-27-2021 18:43:22

CCMEP Mini
Assessment




Work Experience Reminders

*Planned, structured learning experience that takes place in a workplace for a limited
time period

* Must include an occupational education and an academic training component (e.g.,
online training related to the industry or related occupations)

* Educational component options: LinkedIn Learning, Google Career Certificate and ‘
Techie Youth

*Incentives can be offered for successful achievement of milestones tied to work
experience, education, or training as defined in the I0OP so long as it is non-assistance
as defined in 45 C.F.R. 260.31 '

*The case manager needs to work with the participant to identify an appropriate career ---

interest/path

* A minimum of twenty percent (20%) of the total local area WIOA youth formula funds
must be used on work experience which includes staff time to develop the programs
(WIOA Rule 5101:10-3-01 (P))



https://www.linkedin.com/learning
https://grow.google/certificates/?utm_source=gDigital&utm_medium=paidha&utm_campaign=sem-bk-gen-exa-glp-br&utm_term=google%20career%20certificate&gclid=Cj0KCQjwh_eFBhDZARIsALHjIKenMVOIR0tcAlSyhH8otq8-wfQ6iq8TATVnbhc-RWuaGNjUqVyq_lEaAld8EALw_wcB#?modal_active=none
https://www.techieyouth.org
https://www.ecfr.gov/cgi-bin/text-idx?SID=d701d7b65314d9e62c1d451a8e96a53b&mc=true&node=se45.2.260_131&rgn=div8
https://codes.ohio.gov/ohio-administrative-code/rule-5101:10-3-01

Updates: Performance & Reporting

oEnter any outstanding MSG by June 30th
o Consult CCMEP Youth Performance Reporting Desk Aid

olf someone is in education after exit record their credential
in OWCMS

oCorrective Action Plans (CAPs) will be due two months after release
of the annual performance report

Reminder: Dan Rizo-Patron is your point of contact for WIOA and CCMEP performance
Daniel.Rizo-Patron@jfs.ohio.gov



https://jfs.ohio.gov/owd/WIOA/Performance/CCMEP-Desk-Aid_September-2020.stm
mailto:Daniel.Rizo-Patron@jfs.ohio.gov

Questions?
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Strategies and Considerations: A Brief on
Youth Assessments

Yvonne McDaniel

*Employment Services Coordinator
e yvonne.mcdaniel@jfs.ohio.gov



https://youth.workforcegps.org/resources/2021/02/09/11/50/Strategies-and-Considerations-A-Brief-on-Youth-Assessments

Tips - Case Manager

o




Tips - Agency

)

e TABE Locator

e Work Keys (OhioMeansJobs.com)
e Reading
e Math
e CCMEPQNA

mmm Virtual Options

—)
—)



https://jfs.ohio.gov/owd-faqs/CCMEP/Enrollment/CompAssess/ApprovedBasicSkills.stm

ADA
Accommodations

e Assessment

e Assistive Technology

) (Y &
A0 8

* Partner Agencies




Work Experience Resources

Christopher A Evans
CCMEP Employment Services Coordinator (Central Ohio Region)

Ohio Department of Job and Family Services, Office of Workforce
Development

christopher.evans@jfs.ohio.gov



mailto:christopher.evans@jfs.ohio.gov

Building Work Experience Opportunities

* Strengthen relationships with employers
» Tips on establishing and maintaining employer
relationships

* Develop virtual work experiences and engagement

» Challenges to communities (i.e., Wi-Fi and Computer
access)

» How to utilize Social Media (i.e., LinkedIn, Facebook)


https://youth.workforcegps.org/sitecore/content/global/events/2021/02/24/18/48/Summer-at-a-Glance-Building-Workforce-Opportunities-for-Youth-During-Challenging-Times
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTA0MjEuMzkxNTAzNzEiLCJ1cmwiOiJodHRwczovL3lvdXRoLndvcmtmb3JjZWdwcy5vcmcvc2l0ZWNvcmUvY29udGVudC9nbG9iYWwvZXZlbnRzLzIwMjEvMDIvMjQvMTgvNDgvU3VtbWVyLWF0LWEtR2xhbmNlLUJ1aWxkaW5nLVdvcmtmb3JjZS1PcHBvcnR1bml0aWVzLWZvci1Zb3V0aC1EdXJpbmctQ2hhbGxlbmdpbmctVGltZXMifQ.7xv2mH10mG32qnY_DK1MTWcy8PYMsUVBCFxKqMjDVak/s/60455264/br/103109977074-l

Virtual Engagement and Work Experience

Summer Opportunities Re-imagined

» Resources for summer youth employment opportunities

= Youth Listening Toolkit
= The Summer Jobs Safety

Engaging Youth Virtually

»Virtual engagement tools

* Tips for Engaging Youth in Virtual Spaces (PDF)

= Youth Voice



https://youth.workforcegps.org/resources/2020/11/30/14/01/Summer-Opportunities-Re-imagined
https://youth.workforcegps.org/resources/2020/11/30/14/01/%7E/link.aspx?_id=8FC7AD507A4C411D8F9977F9055AC00F&_z=z
https://youth.workforcegps.org/resources/2020/11/30/14/01/%7E/link.aspx?_id=82B18C5A97A448DCAA18777540B7977A&_z=z
https://www.workforcegps.org/events/2020/06/10/13/52/Staying-Connected-Engaging-Youth-Virtually
https://youthasready.workforcegps.org/resources/2021/02/01/01/02/Tips-for-Engaging-Youth-in-Virtual-Spaces
https://www.workforcegps.org/events/2020/10/20/14/23/Youth-Listening-Session-Youth-Voice-How-Workforce-Development-Programming-Best-Supports-Me

Staying Connected: Virtual Resources

S Getmyfuture WorkforceGPS'
- Navigate to Success

Website to help young adults plan and achieve

Website to provide technical assistance
a path to career success.
resources for workforce professionals
* Explore careers
* Learn about and locate training or
education programs

e Conduct a successful job search


https://www.workforcegps.org/
https://www.careeronestop.org/GetMyFuture/default.aspx?frd=true

Wage, Stipends and Incentives

*» Wages
** Stipends
** Incentive

< Policy: WIOAPL 15-13



https://youth.workforcegps.org/resources/2021/03/12/11/30/FORMS-OF-PAYMENTS-FOR-WIOA-YOUTH-PROGRAM-PARTICIPANTS
https://emanuals.jfs.ohio.gov/Workforce/WIOA/WIOAPL/WIOAPL-15-13.stm

WIOA Youth Work Experience
Expenditure Requirement

Lynn Ruhiman

*CCMEP Employment Services Coordinator
* Ohio Department of Jobs and Family Services
* Lynn.ruhlman@ijfs.ohio.gov

 Summary of Workforcegps.org Webinar as Presented by
Evan Rosenburg of U.S. Department of Labor



e What is a Work Experience (WEX)?

Defl n e e 20 CFR 681.600 / TEGL 21-16

e Not less than 20% of Title | youth program
funds

e 20 CFR 681.460 (a)(3)

e \What Counts as a Work Experience
Expenditure?

e [LGL 8-15 (expanded clarification)



https://www.law.cornell.edu/cfr/text/20/681.600
https://wdr.doleta.gov/directives/attach/TEGL/TEGL_21-16.pdf
https://www.law.cornell.edu/cfr/text/20/681.460
https://wdr.doleta.gov/directives/attach/TEGL/TEGL_08-15.pdf

Other Useful Resources from Workforcegps.gov:

WIOA Youth Program and Work Experience Activities notes that provide a summary of the policies and
program design considerations to assist local program operators in developing work experience activities
for WIOA Youth program participants.

Tracking and Reporting of Workforce Innovation and Opportunity Act (WIOA) Youth Expenditures guide
that provides basic tools for States and local areas to use in tracking and reporting the work experience
expenditure requirements.

*This presentation was a recap of the information shared during the live Workforce GPS webinar
6/3/2021. A recording of that presentation will be available shortly at this link: Let’s Chat: What Counts
Towards the WIOA Youth Program’s Work Experience Expenditures Requirement?



https://www.workforcegps.org/events/2021/04/29/18/36/%7E/link.aspx?_id=E2DFB07513DC4C5A813971791708E4C1&_z=z
https://www.workforcegps.org/events/2021/04/29/18/36/Let-s-Chat-What-counts-towards-the-WIOA-Youth-Program-s-Work-Experience-Expenditure-requirement

Questions?




The Work
Opportunity
Tax Credit




The Work Opportunity Tax Credit

Michael Shapiro

WOTC Employment Services Coordinator

Ohio Dept of Job & Family Services
Office of Workforce Development
wotc_contact@jfs.ohio.gov
michael.shapiro@jfs.ohio.gov

"Act as if what you do makes a difference. It does.” — William James



mailto:michael.shapiro@jfs.ohio.gov

WOTC Overview

WOTC is a federal tax credit program for employers that hire eligible
individuals.

*"The WOTC Program provides tax credits to Ohio employers against their federal tax liability.

=Credits are received for hiring individuals from eligible target groups that have consistently faced
barriers to employment.

=Helps targeted workers move from economic dependency into self-sufficiency.



Incentive for Employers

*WOTC reduces an employer’s cost of doing business, requires little paperwork and applying is simple.

*WOTC can reduce an employer’s federal income tax liability .
= (General business credit against income tax.) See IRS guidelines for more information.

=Credit vs. Deduction

= Tax credits lower an employer’s tax bill dollar for dollar while a deduction reduces their taxable income so the value
depends on the tax bracket.

"Employers make the hiring decision.
=  Employer’s receive the tax credit. There are no limits to the number of new hires that may qualify.

Tax exempt organizations may be eligible by hiring eligible veterans (credit against the employer’s share of Social Security taxes)



Target Groups

o Long-Term TANF (Temporary Assistance to Needy Families) $9,000 (over two years)- 18 consecutive months of
TANF prior to the hire date.

> VOW (Vete ran Opportunity to Wo rk) up to $9,600 — Served at least 180 days active duty or discharged for a service

connected disability, discharged more than 60 days prior to hire date and has been unemployed for at least 4weeks, or received at least 3
months of food stamps in the last 15 months.

o Short-Term TANF $2,400 - 9 out of the last 18 months receiving TANF

> SNAP (Supplemental Nutrition Assistance Program) or Food Stamps $2,400 — 18-39 year old that has
received at least 6 months of FS from hire date, 3 out of 5 months for ABAWD

o SS| (SU pplemental Secu rity Income) $2,400 — At least one payment of SSI benefits in the 60 days prior to the hire date.
o Ex-Felon $2,400 — Convicted of a felony or released from prison within one year prior to the hire date.

© Designated Community Resident $2,400 - 18-39 year old that lives in an Empowerment Zone or Rural Renewal County
(Crawford, Monroe, Paulding, Seneca and Van Wert).

o Vocational Rehabilitation or Ticket to Work $2,400 — Has a disability and is working with Opportunities for Ohioans with

Disabilities (OOD) or an employment network via Ticket-to-Work (has an IPE or one that has ended within two years of the hire date).

© Long-Term U nemployed $2,400 — Has been unemployed for 27 consecutive weeks prior to the hire date and has received at least
one Ul benefit payment.

Summer Youth $1,200 — 16-17 year old that lives in an Empowerment Zone and is hired between May 1 and Sept 15.

o



How to Apply

The required forms are available through the Ohio WOTC website:
www.jfs.ohio.gov/wotc/

: Complete IRS Form 8850 the day the job offer is made
: Complete ETA Form 9061

= Keep both original forms as part of your tax filing documents
i Submit the information electronically

28 day timely filing rule
The application must be submitted to the WOTC office within 28 calendar days
> from the start to work date.



WOTC Contact Information

E-mail at:

WOTC_CONTACT@jfs.ohio.gov

Associated Links:

Ohio’s WOTC website: www.ifs.ohio.gov/wotc

Department of Labor website: \Work Opportunity Tax Credit | U.S. Department of Labor (dol.gov)

IRS website: Work Opportunity Tax Credit | Internal Revenue Service (irs.gov)

EZ/RRC website: WOTC Address Locator - Google My Maps

County Directory: County Directory (ohio.gov)



http://www.jfs.ohio.gov/wotc
https://www.dol.gov/agencies/eta/wotc
https://www.irs.gov/businesses/small-businesses-self-employed/work-opportunity-tax-credit
https://www.google.com/maps/d/viewer?mid=1ZTltfSN-pziGuUCU_Wp906LJtpY&hl=en_US&ll=41.5763299346109%2C-81.57467563342772&z=10
https://jfs.ohio.gov/county/County_Directory.pdf

Questions?




ApprenticeQhio

ApprenticeOhio:

Registered Apprenticeship a proven

workforce development strategy BJ Knutson

Program Supervisor Apprenticeship Ohio




A0

ApprenticeOhio

.....

Registered
Apprenticeship

Apprentice Ohio is the Ohio’s state apprenticeship
agency housed within Ohio Department of Job and
Family services, in the office of Workforce
Development

Area Service Providers provide Technical Assistance
to Sponsor's, educators and employers throughout
the state. Our team has approximately 10 members.




Pre-Apprenticeship

OSAC recognized Pre-Apprenticeship program teaches basic technical and job-
readiness skills for a designated apprentice-able occupation or occupational sector,
to form a pipeline of talent to Registered Apprenticeship training.

Pre-Apprenticeship normally features a classroom and/or lab setting, but may also
involve work-site visits, job shadowing, or other activities outside the program
facility, to provide exposure to the work environment for the targeted

occupation(s).
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Registered Apprenticeship

Registered Apprenticeship is a globally recognized and
leveraged training model used to attract and retain the

best talent. RA is an employer-driven training model
that combines on-the-job training with related
classroom instruction. This is a high quality career
pathway where employers can develop and prepare
their future workforce.
A®,
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What are Professional Apprenticeships in the 215t Century?




Defining the types of Registered Apprenticeship

Group Model ....... 00000000000 OCOGOGIECLITEG TGO o

 An employer connects with a Sponsor who has
an established OSAC Recognized
Apprenticeship program.

* The Sponsor is typically a Career Tech,
Community Colleges, Unions, Community
Interest groups such as Chambers or

Workforce Development groups. jo
Individual Model _ _
* Typically an employer. The employer is their ApprenticeGhio
own sponsor and provides the employment

and may even provide their own targeted
related instruction.



Apprenticeship

Core Components élo

ApprenticeChio
* Pay
* Learning — Classroom instruction
e Skills Gains-mentorship
....... 0000000000000 000 o

* Nationally Recognized Credential




Why Apprenticeship

Makes Sense élo

e Gain highly-skilled employees ApprenticeOhio
* Reduce Turnover Costs
* Increase Productivity
* Uptrain Current employees
..... cec0000000000000 0. .-

* Create a more Diverse Workforce

* Nationally recognized Credential



of the apprenticeship agresment in accordance with the registered standards ant
requirements, and is hereby recognized and qualified as a jourmey person

TOOL AND DIE MAKER

together with all the nights, pnvileges and op portuntes wihich pertan thereto.

In teatimony whereof, the Ohio State Apprenticeship Council of the Ohio
Department of Job and Family Services in cobperation with the Office

of Apprenticeship, U.S. Department of Labor, do affix the Great Seal

of the State of Ohio.

Witnessed Ower Ouwr Signatures and Seal:
Sponsored by:

A Com pany .

Summersville, Ohio

Wl
SRR AN OFED STAR & PN TiIC

Mike DeWir
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After apprenticeship completion

retain employment

Nationalapprenticeship.org




Job Seekers and Sponsors

At this time ASP’s do not work directly with job
seekers.

Refer all interested Sponsors directly Apprenticeship
Ohio we will assist them in the process.

We do have a list of RA Sponsors in your local area.
Please contact me if you need more information.

Job seekers can contact employer’s directly to see if
they are hiring.

We send all interested job seekers a tutorial on how to
navigate our website.
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http://apprentice.ohio.gov/

Appéiw% About  Contact n a m m OhiO.gOV

2 | EARN WHILE YOU LEARN IN A REWARDING CAREER ALL WITHOF\T

STUDENT DEBT!

ApprenticeOhio

On average, apprentices who compleﬁl&ir programs earn $60,000»a year!

PARENTS / EDUCATORS EMPLOYERS

Apprenticeship is a smart decision for your Ohio veterans have an edge with available Build a skilled workforce and save money with a
children and students. benefits. Registered Apprenticeship.

Learn More >>

Tweets by @apprenticeohio @

A0 ApprenticeQhio

@apprenticeohio

T IWe're excited to announce the launch of our newly

redesigned website! %4 Check it out at
annrentice ohio.aov and learn how Reaistered

AO
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http://apprentice.ohio.gov/

http://apprentice.ohio.gov/careerseekers

éi% About Contact n a m G OhiO.gOV

Learn the skills youNed {

What is an apprentice? Why become an apprentice? How to become an apprentice?

Learn More >> Learn More >> Learn More >>

What is an apprentice?

An apprentice is someone 16 or older who is learning a career from a skilled worker and earning while they learn, all without
student loan debil
Each program includes a minimum of 2 000 hours of on-the-job training and 144 hours of classroom instruction each year

Learn More >>

ApprenticeQOhio


http://apprentice.ohio.gov/careerseekers/

How to become an apprentice?
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About Contact

How to become an apprentice?

Applying to become an apprentice is just like applying for a job. Anyone interested must apply directly to a registered

ApprenticeChio program.
Find a Program >>
/: Interested Form >>
Contact Us >>

ApprenticeOhio



Select your occupation

Ohio Ohio.gOV Stale Agencies | Online Services
ek S el
Job EXPLOREIT PLANIT FUNDIT FINDIT VETERANSRESOURCES
0DS.
“com |
b
§

Apprenticeship Occupations

Registered Apprenticeship programs teach high-level skills for today's workplace. Ohio has over 600 Registered Apprenticeship
programs in fields as diverse as construction, energy, health care, manufacturing, and utilities. Each program includes, at a
minimum, 2,000 hours of structured on-the-job training and 144 hours per year of related classroom instruction

Businesses gain access to a poal of workers who have been frained at a reasonable cost to industry specifications.
Apprentices are able to earn a living as they train for high-quality, reliable employment and a rewarding career.

Please select an occupational title below for further information on the programs available. These titles are taken from the
O*Net Code Connector.

A-ZQccupationsindex A B C D E E G H | J K L M

NOPQRSIUYWXYZ

_A-

EveLoEaT
FREsRE Administrative Services Managers
Animal Trainers

Automotive Body and Related Repairers
Automotive Master Mechanics

-Return To Top -

_B-

Bollermakers
Brickmasons and Blockmasons
Bus and Truck Mechanics and Diesel Engine Specialists

~Return To Top -

-c-

Cabinetmakers and Bench Carpenters
Carpenters

Ceiling Tile Installers

Cement Masons and Concrete Finishers
Childcare Workers

Commercial and Industrial Desioners

ApprenticeQOhio



Find an employer near you

Ohio Ohio.gov State Agencies | Online Services
5] £lin]

Jobs EXPLOREIT FPLANIT FUNDIT FINDIT VETERANS RESOURCES
®
.com.

Carpenters-47-2031.00

Ohio
LN Apprenticeship Opportunities
Jobs. pp p Opp

Construct, erect, install, or repair structures and fixtures made of wood, such as concrete forms; building frameworks, including
partitions, joists, studding, and rafters; and wood stairways, window and door frames, and hardwood floors. May also install
cabinets, siding, drywall and batt or roll insulation. Includes brattice builders who build doors or brattices (ventilation walls or
partitions) in underground passageways.

This ONet occupational category includes the apprenticeship occupation(s) listed below. For each occupation, the table links
you to details about one or more Registered Apprenticeship program(s) in Chio.

[ Sponsor [ City [ County
I(_:agpeﬂ'
The University of Akron IAkron Summit
ISchnippel Construction, Inc Botkins IShelby
IAssociated Builders & Contractors - Northern Ohio Chapter Broadview Hts Cuyahoga
Illied Construction Indusiries Cincinnai Hamilton
[Viesser Construction Company Cincinnati Hamilton
[Viast Consiruction LLC Clayton ontgomery
IABC Inc Central Ohio Columbus Franklin
Carpenters JATC South Central Ohio District Columbus Franklin
IMiami Valley Career Technology Center Englewood ontgomery
IAnchor Hocking Glass Cg Lancaster Fairfield
Cleveland Construction, Inc |Mentor Lake
Z‘ﬂgenters JATC Southwest Ohio Monroe Butler
Robertson Construction Newark Licking
ngenters JATC Northeast Ohio Richfield ISummit
Carpenters JATC Northwest Ohio Rossford jood

BC Inc,_SW Chapter Springboro farren
ICorna Kokosing_ lesterville Franklin
ICommunity First Partnerships & Bbd, Inc [Youngstown ahoning

r ion Worker
IAssociated Builders & Contractors - Northern Ohio Chapter Broadview Hts Cuyahoga
Insulators JAC Cincinnati Area LU 8 Cincinnati Hamilton
Insulation Workers JATC, Cleveland LU 3 Cleveland ICuyahoga

ApprenticeQOhio



Contact the employer of your interest.

Ohio
"WMEANS |
Jobs.

-cCom

Education and Training Provider Name: Carpenters JATC, Southwest Ohio

Academic Program Name: Registered Apprenticeship

Occupational Sector: construction & extraction

Occupation(s): carpenter, interior systems (47-2031.01)

Address/Location: 361 Breaden Dr, Monroe, OH 45050

Length of Program / Duration: 8000 hours

Type of Attainment: Ohio State Apprenticeship Council Certificate of Completion of Apprenticeship

Program Entry/Start: The schedule for taking applications varies. Please contact the sponsor for this
information.

Program Description/Synopsis: Construct, erect, install, and repair structures and fixtures of wood, plywood,
and wallboard, using carpenter's hand tools and power tools.

Program Pre-Requisites:

Age: 18 (17 if in school-to-apprenticeship)

Existing employment with sponsor: Not Required

High school / GED: Required

Driving license: Not Required

Clean criminal record: Not Required

Previous experience: (Not specified.)

Miscellaneous: 17 years old if in school-to-apprenticeship; physically capable of duties

Program Accreditation: Registered Apprenticeship program approved by the Ohio State Apprenticeship
Council

Program Training Capacity: Varies based on industry demand, and is determined by the training provider.

Tuition/Cost: Varies based on industry demand, and is determined by the training provider.

Registration Fee: (Not applicable.)

Completions to Date: [data not available]

Current Enrollment: 0

Completion Rate: [data not available]

Job Placement: Registered apprentices are full-time employees.

Non-Credit Certificate Program: Yes

Program Phone Number: 513-539-7849

V VYV VYV VY

Last modified June 27, 2016

ApprenticeQOhio



What is next....

When you receive interest from an Sponsor/employer connect
them with an Apprenticeship Service Provider.

When you have interest from a participant, please help them
identify and connect with either a Pre-Apprentice or
Apprenticeship program in your region.

As a workforce professional work together with County, State and
community Workforce programs to identify areas of need.

If you have any questions please reach out to our Apprenticeship
Staff. This is an amazing opportunity to connect and provide out
reach to job seekers and employers.

ApprenticeOhio




Contact Information

BJ Knutson
Program Supervisor, Apprenticeship Ohio
C: 614.595.4096

ApprenticeOhio Website:
http://apprentice.ohio.gov/index.stm

Follow @ApprenticeOhio

ApprenticeOhio



Apprenticeship Service Provider Coverage

[ Jeanette McClain [] Michas! Chastain Erich Hetzel [ Julie Metiier
Jeanette.McClain@jfs.ohio.gov Michael.Chastain@)jfs.ohio.gov Erich.Hetzel@jfs .ohio.gov Julie. Mettler@jfs.ohio.gov

D Bob O'Kesfe . TBD . Darryl Gaither D Pre-Apprenticeship, Statewide
Robert.Okeefe @jfs.ohio.gov Darryl.Gaither@jfs.chio.gov Matthew Longfellow

Matthew.Longellow@jfs.ohio.gov

ApprenticeOhio
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Questions and Answers

. . . Yes, the lead agency must contact the participant to obtain
If a participant is exited because they . ) .
. . performance information, however, funds cannot be spent for direct
are not eligible for TANF or WIOA . . :
.. services. Please review Comprehensive Case Management and
youth funding, is follow-up :
) Employment Program Rules 5101:14-1-07 for a more in-depth
engagement required? :
explanation.

Yes, clothing for a participant’s child can be purchased with TANF
funds. The purchase of the clothing must be: reasonable and
necessary; meet a TANF purpose as described in 45 C.F.R. 260.20; and
be considered TANF non-assistance as described in 45 C.F.R. 260.31 (b).

Can TANF funds cover the cost of clothing
for a participant’s child?



https://emanuals.jfs.ohio.gov/Workforce/CCMEP/Rules/5101-14-1-07.stm
https://www.law.cornell.edu/cfr/text/45/260.20
https://www.law.cornell.edu/cfr/text/45/260.31
http://jfs.ohio.gov/owd/CCMEP/FAQ/index.stm

Questions and Answers

Can CCMEP cover the cost of fees for

summer school classes at the Yes, as long as the fee would normally not be covered by the school
district. OAC 5101:14-1-02.
secondary level?

Although outright purchase of a vehicle for a participant is not
Can CCMEP funds be used to help a allowable (OAC rule 5101:14-1-05), it is possible to assist the client with

participant purchase a car? a reasonable portion of the cost of a vehicle or a down payment if
reasonable and necessary. See local policies for any limitations.



http://codes.ohio.gov/oac/5101:14-1-02
http://codes.ohio.gov/oac/5101:14-1-05v1
http://jfs.ohio.gov/owd/CCMEP/FAQ/index.stm

Thank you for all you do!

Gerrie Cotter, Program Manager

Theresa Groth-Joynt, Training Program Administrator
Sharon Shulok, Communications Program Administrator
Yvonne McDaniel, Employment Services Coordinator
Lynn Ruhlman, Employment Services Coordinator

Christopher Evans, Employment Services Coordinator

Email Resources

CCMEPQNA@ifs.ohio.gov; WIOAQNA@)jfs.ohio.gov;
OWCMS-Help-Desk@jfs.ohio.gov; OWDPOLICY@)jfs.ohio.gov



mailto:CCMEPQNA@jfs.ohio.gov
mailto:WIOAQNA@jfs.ohio.gov
mailto:OWCMS-Help-Desk@jfs.ohio.gov
mailto:OWDPOLICY@jfs.ohio.gov
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