LOGAN COUNTY DEPARTMENT OF JOB AND FAMILY
SERVICES

GOOD CAUSE EXTENSION POLICY
(Implemented November 1, 2002)

The Logan County Department of Job and Family Services, in order to adhere to our mission Statement
and assure that the families of Logan County who arein need of Ohio Works First (OWF) assstance are
not placed in undue hardship as aresult of the 36 month time limit, has established the following guiddines
for good cause reasons for extending OWF assistance.

Ohio Revised Code 5107.18 (B) readsin part... an assi stance group that has ceased to participatein OWF
for at least 24 months, whether consecutive or not, may regpply to participatein the program if good cause
exigs as determined by the county department of job and family services. Good cause may includelosing
employment, inability to find employment, divorce, domestic violence congderations, and unique persond
circumstances. The assstance group must provide verifications acceptable to the county whether any
members of the assstance group had employment during the period the assistance group was not
participating in OWF and the amount and sources of the assstance group’ sincome during that period. If
the county is satisfied that good cause existsfor the ass stance group to regpply to participatein OWF, the
assistance group may reapply.

If an assi stance group appliesfor OWF assistance after the 24-month period has € apsed, the CDJFS must
determineif the assistance group has good cause for regpplying for OWF. Neither state nor federd law
define theterm * good cause” for the purposes of thissection. Sincethereisno statutory definition, thelaws
regarding statutory interpretation in RC 1.42 and 1.47 are applicable. Black’s Law Dictionary defines
“causg’ as " something that produces an effect or result” and defines “good cause’ as “alegdly sufficient
reason” and that “good cause’ is often the burden placed on alitigant “to show why a request should be
granted or an action excused”.

If the good cause reason that an ass stance group seeksatime-limit extenson isdueto losing employment,
domedtic violence considerations, divorceor legd separation the mere existence of oneof theabovefactors
does not establish good cause. Not every divorce or domestic violence Stuation leads to aloss of sdf-
aufficiency and not every loss of sef-sufficiency automatically results in a finding of good cause. The
CDJFS needs to examine the totdity of the assstance group’s circumstances to determine whether good
calse exigs.

Once a CDJFS determines an ass stance group to be digible, no additional determination of good cause
isrequired for the assstance group to remain digible for OWF. If, however, the assstance group loses
OWF digibility after being determined digible, a new application for OWF assstance would be subject
to the good cause determination.

If an individud is on a sanction when they gpply for a good cause extenson, they must sign and meet
compliance before they can be digible to receive an extenson.

The assistance group will not receive OWF cash assistance until the Logan County Department of Job and
Family Services approves their gpplication for good cause extenson. If the gpplication is approved, the
benefitswill go back to the date of application.



GOOD CAUSE EXTENS ON CRITERIA

Thefdlowingisalist of potential reasons and Stuations which could warrant a Good Cause extension of
OWF benefits. A household may qudify for an extension of OWF benefits by meeting one or more of

these criteria

C The ass stance group has experienced averified loss of incomefrom employment dueto layoff, on-
the-job injury, or company closing. Theindividua did not cause hisher own job loss.

C The parent or caretaker in an AG is not self-sufficient due to a recent divorce or legal separation
(within the last 3 months). The individua has not worked within the past 5 years, has barriersto
employment, and was supported by the spouse. Verification of divorce or legal separation is
required.

C The parent provides verification by law enforcement or court order that they have been a recent
vicim (within the last 3 months) of domestic violence which disrupts their capacity to retain
employment.

C Unique persond circumstances — the family has experienced a catastrophic event that isabarrier
to continued slf-sufficiency.

C The AG contains achild with amedical condition which requires specid care as documented by
aphysician and there is no appropriate child care available.

C The parent has recently experienced (within the last 6 months) a physical or mentd illness or
impairment, that renders them unemployable. Medica verification is required.

C Cases transferred to Logan County with Good Cause aready granted in the prior county.

Each casewill bereviewed by apand designated by the Director of the Logan County Department of Job
and Family Services to determine if a good cause extension is judtified. The find decison of extended
igibility will be determined by the pand or by the Director, at hisdiscretion. A household will retain the
rights to a state hearing if they fed the action taken by LCDJFS isincorrect.

NOTE:

DURING THE PERIOD OF EXTENDED OWF BENEFITS, THE RECIPIENT SHALL CONTINUE TO BE

GOVERNED BY THE COUNTY'S OWF WORK PROGRAM REGULATIONS AS THEY RELATE TO
PARTICIPATION AND SELF-SUFFICIENCY.

NOTE:

IN ORDER FOR A 2 PARENT AG TO QUALIFY FOR “GOOD CAUSE”, BOTH PARENTS OR

CARETAKERSMUST MEET AT LEAST ONE (1) OF THE GOOD CAUSE CRITERIA IN THIS PLAN.
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OWF Good Cause Reason Codes
L ogan County

Description

Loss of Employment - verified lay-off due to lack of work, on-the-job
injury, or company closing, individual does not cause own job loss.

Divorce/Legal Separation - parent/caretaker is not self-sufficient dueto
recent divorce or legal separation (in last 3 months). Individual has not
workedin past 5 years, hasbarriersto employment and was supported by
the spouse. Verification of divorceor legal separation isrequired.

Domestic Violence Considerations - individual has been subjected to
domestic violence conditions (in last 3 months), which disrupts their
capacity toretain employment. Must be verified by court documents or
law enfor cement.

Unique Personal Circumstances — the family has experienced a
catastrophic event that isa barrier to continued salf-sufficiency.

Dependent CareBarriers-afamily isunableto secureadequatechild care
due to a verified medical condition of the child and there is no adequate
child care available.

Disability/Medical Condition - medically verified within the previous 6

months as being either physically or mentally disabled or impaired, which
rendersthem unemployable.

Transfer In - case transferred to this county with good cause already
granted in prior county.

OWF Good Cause - intercounty transfer



