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Increase in Workforce Participation of 
Ohio Women by Age, 1978 and 2004
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Comparison of Labor Force Participation 
Rates for Women and Men in Ohio, 2004
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Trends in Labor Force Participation for 
Women and Men in Ohio
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Share of Women in the Labor Force in 
Ohio by Major Occupational Group, 2000
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For More Information:

• Keith Ewald, Chief
– OWD/Bureau of Labor Market Information
– ewaldk@odjfs.state.oh.us
– 614-752-9494

• Larry Less, Workforce Research Section
– OWD/Bureau of Labor Market Information
– lessl@odjfs.state.oh.us
– 614-466-9824


