May 9, 2007 PREVENTION, RETENTION AND Chapter 6000
CONTINGENCY

APPENDIX |

Monthly Federal Poverty Guideline (FPG) Measure
Effective January 24, 2007

Assistance| 50% Monthly[100% Monthly| 135% Monthly|150% Monthly|[175% Monthly|185% Monthly[200% Monthly|] 250% Monthly|300% Monthly| Annual FPG
Group FPG FPG FPG FPG FPG FPG FPG FPG FPG
Size
1 426 B51 1149 1277 1489 1575 1702 2128 2553 10,210
2 571 1141 1541 1712 1987 2111 2282 2853 423 13680
3 716 1431 1932 2147 2504 2648 2862 3578 4293 17170
4 861 1721 2324 2582 3012 3184 3442 4303 5163 20650
5 1006 2011 2715 7 3519 T 4022 5028 6033 24130
B 1151 2301 3aoT 3452 4027 4257 4602 6753 6903 27610
7 1236 2531 3438 IBET 4534 4734 5182 6478 7773 31080
B 1441 2881 3830 4322 5042 5330 5762 7203 2643 34570
k] 1586 T 4281 4757 5549 5B6T 6342 7528 9513 28050
10 1T 3461 4673 5192 BO5T 6403 6022 8653 10383 41530
11 1876 ars 5064 5627 E564 B340 7502 937s 11253 45010
12 2021 4041 5456 6062 T072 7476 ao0g2 10103 12123 484590
13 2166 4331 5847 6497 7578 8013 3662 10828 1289393 51370
14 2311 4621 6239 6932 B0BT 8549 9242 11553 13863 55450
15 2456 45911 6630 TI6T B594 a0ae 9822 12278 14733 58330
16 2601 5201 D22 TED2 G102 9622 10402 13003 15603 62410
17 2748 5491 7413 8237 9609 10158 10882 13728 16473 66890
18 2831 5781 7805 BET2 10117 10635 11562 14453 17343 69370
15 3036 6071 8136 9107 10624 11232 12142 15178 18213 72850
20 a1a 6361 8588 9542 11132 11768 12722 15903 19083 76330
21 3326 6651 8373 9977 11633 12305 13302 16628 19953 79810
22 3471 6341 937 10412 12147 12844 13882 17353 20823 83280
23 J616 7231 aTe2 10847 12654 13378 14462 18078 21633 86770
24* arTel 7521 10154 11282 13182 13914 15042 18803 22563 20250

* For each additional person, add {3,430)
Cash Asst. Policy 1/07
FPG2007Tchart] xls
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SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED GROUP
GROUP NEED
STANDARD
Job Prepara.‘r lon Services and Benefl’.rs . * Contracted Services, | Parents with minor 200% FPL Recently employed
e Job readiness assessments (vocational, literacy, etc.)* _p . o
. . . . ; . Limited to amount children individuals
¢ Job readiness training (work habits, attitude, dress, literacy, tutoring)*
. . . under contract
e Adult Basic Education & GED preparation* g .
. . Specified relatives Under employed
¢ Pre-employment testing and drug testing* : . . Lo
. . . . . - with minor children individuals
e Training for women in non-traditional jobs (construction, machining,
3
e’rc.). . I . . Non-custodial Individuals between jobs
e Testing for state licenses, board certification, commercial driver’s arents
license, Money management classes™ P Individuals who are
¢ Occupational training such as computer literacy & hotel work, etc.*
— unemployed
e Short-term education expenses (books, manuals, tuition) Non—r‘ecur‘r'fanT. short 150% FPL
. ) . : term benefits: amount
 Suitable attire for job interviews :
needed per episode up
to $450 per 12 month
period.
$1,000 lifetime limit. Miami Va”ey Career
Technology Center
Licensed Practical Nurse
The Grandview/Kettering Medical Center Pilot Accelerated Registered Cost - not to exceed 5222::::6;0;: 250% FPL gggj;a;:i that meet the
. . (]
Nurse Program $16,500/eligible Workforce

Tuition, books, fees, manuals and testing

To cover the cost of the pilot one year accelerated Registered
Nurse program with Grandview/Kettering Medical Center. Number
of participants to be limited by agreement with
Grandview/Kettering Medical Center.

participants

Investment Act
Unit (WIA) or
Career
Advancement Unit
(CAV)

Recently employed
individuals

Under employed
individuals

Individuals between jobs

Individuals who are
unemployed

Rev. Effective 05-09-07




SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED GROUP
GROUP NEED
STANDARD
Payment(s) to Individual Development Accounts (IDA) for Home Purchase or | Individual’s deposits Families with minor 150% FPL Employed individuals

Micro-enterprise business.

¢ Must be administered by a Community Development Corporation (CDC)
and meet that organization’s criteria for participation.

e Program must include educational components necessary for participant’s
success.

¢ Financial education, home ownership, and budgeting training.

e Administrative cost for the IDA program.

e Micro-E program.

e Operated pursuant o ORC Sections 329.11 through 329.14, 5101.97, and
rule 5101:1-3-18 of the Administrative Code.

matched X2 up to

$1000, once lifetime.

No $ limit on related
soft services.

Contracted services
limited to amount

under contract.

children

(IDA)

Unemployed individuals
(Micro-E)
required in home parent,

medical need

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

term benefits: amount
needed per episode up
to $1,000 per 12 month
period (once every 5
years)

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED
GROUP NEED GROUP
STANDARD
Work Support/Retention Services and Benefits Parents with 200% FPL Newly employed
Job Mentoring, Money Management classes, Emergency Child | Contracted Services minor children individuals
Care, Employer mediation & intervention services, Counseling, | limited to amount
Legal Services, Peer Support, and Mediation under contract. Specified Under-employed
relatives with individuals
Subsidized employment ($350 per month for up to 6 months) Subsidized employment | minor children
(once every 3 years)
Contracted Service Non-custodial
limited to amount parents
under contract.
Job Retention Bonus ($500 after 6 months of steady | Job retention bonus
employment) (once every 5 years)
Contracted Service
limited to amount
under contract.
Employment subsidy (to offset work expenses, full time | Employment subsidy: up
employment) 12 months lifetime limit to $240 per month,
limited to 12 months of
full time employment.
Contracted Service
limited to amount
under contract.
Supplies for new job (mechanics tools, beautician equipment, etc.) | Non-recurrent short 150% FPL

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC | TARGETED
GROUP NEED GROUP
STANDARD
Diversion Benefits Up to 4X the OWF payment Parents with minor 50% FPL Job-ready
Up to 4 months of cash payment to assist with basic standard for appropriate children individuals
heeds such as rent, utilities, and incidentals.! household size (4 months out of
12) Displaced
workers
*Months do not need to be
consecutive
Transportation Services & Benefits® No cap on transportation services | Parents with minor 150% of FPL | Employed
¢ Bus passes (As needed) children individuals
¢ Van shuttle services One Drives Ed. Class lifetime who have
« Driver's education classes Specified relatives been
employed at

Car repairs?

For car repairs, lowest of 2
estimates not to exceed $1,000
per 12 month period

Non-custodial
parents

least 30 days

Unemployed
individuals in an
approved
education or
training
program geared
towards self-
sufficiency for
at least 30
days

1. Must also apply for Food Stamps, Medicaid, & Child Care, and be involved in a Job Preparation Service.

2. Applicant must verify automobile insurance coverage.

Rev. Effective 05-09-07



LIST OF SERVICES & BENEFITS

e Screen families who have been sanctioned from OWF for risk of
child abuse or neglect to provide case management services
designed to eliminate barriers to compliance

e Family preservation & reunification classes

» Domestic violence services

¢ Kinship Navigator Services

Child Welfare Services - Contingency Benefits

An emergent need that threatens the health, safety, or decent
living arrangement to the extent that it prohibits children from
being cared for in their own home or inhibits job preparation,
work, and marriage.

(see MCCS-MCDJFS MOU Appendix III)

e Emergency shelter or temporary housing

e Personal expenses (school clothing, winter coats, child restraint
seats)

 Repair or purchase of furnace or water tank

e Home repairs affecting basic structure (roof, plumbing, walls)

e Repair or purchase of appliances (stoves, refrigerators, air
conditioners, fans, washer/dryer)

e Furniture (beds, mattress & box springs, kitchen table, chairs)

| (see MCCS-MCDJFS MOU Appendix ITT)

Contracted services limited to amount
under contract.

Any number of individual payments
during a 60-day period not to exceed
$1,000 per 12 month period.

Sub cateqgory cap: any combination of
appliances, furniture $500.00. When
added to other contingency benefits
must not exceed $1,000.

(Note: Purchase of air conditioning units
must be accompanied by medical
statement of need.)

Eviction notices,
foreclosures.

delinquent rent, mortgage payments and

When added to other contingency benefits must not exceed $1,000.

Contracted services limited to amount
under contract.

Any number of individual payments
during a 60-day period not o exceed
$750.00 per assistance group per 12
month period. The goal is to
secure/retain permanent housing.

with minor children

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED
GROUP NEED GROUP
Child Welfqre Services - MCCS Cooperative Agreement Contracted services limited to amount | Parents with minor 300% FPL Families with
e Family Counseling : .
; . . under contract. children children at
e Vocational & education counseling risk of abuse
¢ Respite Care (excludes MCCS custody) Specified relatives or neglect

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT (CONTD) CAP ASSISTANCE ECONOMIC TARGETED
GROUP NEED GROUP
STANDARD
Developmental Services Contracted Services limited to Parents with minor 300% of FPL | Minor
¢ Youth development initiatives amount under contract. children children
e Parenting classes, Prevention services for at-risk students, School
retention programs Specified relatives
o After-school programs for at-risk children with minor children
Relocation Assistance Actual cost up to $1,000 once in a Parents with minor 150% of FPL | Individuals
Moving expenses to relocate out of county or state lifetime) children with secured
employment,
Specified relatives Victims of
with minor children 200% FPL domestic
TANF Housing Program (TANF funds transfer from ODJFS to ODOD | Limited to the amount designated by violence,
HB 299) agreement between ODJFS-ODOD At-risk youth Families with
for the vendors located in minor
Montgomery County Homeless families children, at-
risk youth

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED
GROUP NEED GROUP
STANDARD
Family. Disas‘rer. Assi.s’rance . Any number o‘f individual Parents with minor 150% FPL Families
Benefits to assist with damage or loss sustained as a payments during a 60-day ildren & sustainin
result of natural disaster upon declaration by Governor period not to exceed $1,000 Fhl. rene . J
. . individuals living in disaster
and/or fire, flood, tornado. per 12 month period. their households related
------------------------------------------------- Sub category cap: any combination damage or
* An emergent need that threatens the health, safety, | of appliances, furniture $500.00. Specified relatives loss upon
or decent living arrangement to the extent that it | When added to other family | with minor children disaster
prohibits children from being cared for in their own home | disaster assistance benefits must | g individuals living declaration by
or inhibits job preparation, work, and marriage. not exceed $1,000. in their households governor or
¢ Personal expenses (clothing) referral from
¢ Repair or purchase of furnace or water tank (Note: Purchase of air conditioning ' American Red
« Home repairs affecting basic structure (roof, plumbing, | units must be accompanied by | ASsistance groups Cross
walls) Homeowners only medical statement of need.) with recent .
* Repair or purchase of appliances (stoves, refrigerators, Ch”d.'"‘f'" )
air conditioners, fans, washer/dryer) reunification or
« Furniture (beds, mattress & box springs, kitchen table, relative placement
ChOiI"S) by MCCS.
6150:
6151:  Contingency Benefits An number of  individual | Parents with minor o
* An emergent need that threatens the health, safety, pa;lmems during a 60-day period | children & 150% FPL ngmslo:/ed
or decent living arrangement to the extent that it | not to exceed $750.00 per 12 | individuals living in individuals
prohibits children from being cared for in their own home | month period. their households
or inhibits job preparation, work, and marriage. Under-
6152:  * Emergency shelter or temporary housing When added to other contingency | Specified relatives employed
* Eviction notices, delinquent rent, mortgage payments and | benefits must not exceed $1,000. | with minor children individuals
foreclosures. & individuals living
The goal is to secure/retain | in their households Families with
permanent housing. children at
Assistance groups risk of abuse
with recent or neglect
children
reunification or Victims of
relative placement domestic
by MCCS. violence

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT

CAP CONOMIC
ASSISTANCE E NEED TARGETED
GROUP
STANDARD | GROWP
Utility Services oo ; ; o
Any number of individual Parents with minor 150% FPL Unemployed
e Prevent shut-offs or restore service payljnenfs . children individuals
. during a 60-day period not to
 Purchase of bulk fuel for heating . . .
. ) . exceed $250 per 12 month period | Specified relatives Under-
¢ Installation or repair of telephone (medically necessary) . : . .
: . to meet a non-recurrent crisis or | with minor children employed
e Security deposits . oo
episode of need. individuals
When added to other contingency benefits must not Families with
exceed $1,000. children at
risk of abuse
or neglect
Victims of
domestic
violence
Pregnancy Prevention Services Contracted Services limited to Parents with minor | Without Pre-teens,
e Teen peer support group :
amount under contract. children regard to teenagers,
e Wellness Program . .
: . income unmarried
e Pregnancy prevention counseling adult women
¢ Family planning services, abstinence education Specified relatives
with minor children
o Tmr}sp‘or’ra’rlon for youth to employment opportunities Contracted Services limited to Parents with minor | Without Pre-teens,
at King's Island .
amount under contract. children regard to teenagers
income

Specified relatives
with minor children

Rev. Effective 05-09-07




LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC | TARGETED
GROUP NEED GROUP
STANDARD
Kinship Care Services Contracted Services limited Specified 200% of FPL | Relatives
e Respite care to amount under contract. relatives with caring for
¢ Training related fo caring for special needs children minor children minor
¢ Legal Services children
Aduh'L Ii‘rer'acY and Chi'ld Read Eroqrcm ' Contracted Service limited to quilies Wifh 200% of FPL | Families
Services designed to improve literacy skills of adults | amount under contract. minor children oL
i e with limited
and children. Specified i
latives with teracy
reld skills

minor children

Rev. Effective 05-09-07
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LIST OF SERVICES & BENEFITS

SERVICE OR BENEFIT

CAP

ASSISTANCE
GROUP

ECONOMIC
NEED
STANDARD

TARGETED
GROUP

Youth Works Program

¢ To provide basic educational and social skills enhancement
plus subsidized employment and training for at-risk
youth. May include up to $350 per month employment

subsidy.
(See MCDJFS Youth Program Appendix V)

Suitability test applies. (6110.4)
In house service. Limited to the
amount and number designated.

Parents with minor
children

Specified relatives
with minor children

200% FPL

Minor children
ages 14 to 17

¢ Youth Works Earn-a-Computer
(See MCDJFS Youth Program Appendix V)

Suitability test applies. (6110.4)
In house service. Limited to the
amount and number designated.

Parents with minor
children

Specified relatives
with minor children

200% FPL

Minor children
ages 13 to 17

¢ Montgomery County Out of School Youth Project
(HB 94)

Contracted service limited to
amount under contract.

Parents with minor
children

Specified relatives
with minor children

200% FPL

At risk youth ages
14 10 17

Alcohol, Drug Addiction and Mental Health Services, General
Family Counseling Services for persons who are not Medicaid
eligible and for whom these services are necessary to secure
or maintain employment or prevent out of home placement.

Contracted Services limited to
amount under contract.

Parents with minor
children

Specified relatives
with minor children

200% FPL

Families at risk of
dependency due to
substance abuse
or mental illness

Early Start Services (sic) that include but are not limited to:
health & development screening, IFSP, Referrals, Case
management, Family supports, RN home visit, Transportation,
Parenting classes, Respite care. Includes Help Me Grow
initiative.

Contracted Services limited to
amount under contact.

Parents with minor
children

Specified relatives
with minor children

300% FPL

Pregnant women,
families with
children under 3

Rev. Effective 05-09-07
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mitigate substance abuse and the effects of mental illness,
developmental disabilities, family violence, and/or meet one
of the four TANF goals. Can reasonably be expected fo aid
families o maintain or secure employment, care for children
in their own home or the home of a relative, promote
education, work, and training, prevent out of wedlock births,
promote 2-parent families, work, and marriage.

telephone hotline.

Contracted & in house programs
limited to amount under
contract, Purchase Orders.

SERVICE OR BENEFIT CAP ASSISTANCE ECONOMIC TARGETED
GROUP NEED GROUP
STANDARD
Media campaigns & telephone hotlines, designhed to prevent or | Indirect service. Media campaign, | None None Families, minor

children

Non-custodial
parents

Note: All Ohio State Legislative initiatives designating TANF funds to be used for specific programs and services under the PRC program are automatically
included in the county Plan as of the effective date of the legislative action.

Rev. Effective 05-09-07




SERVICE OR BENEFIT

CAP

ASSISTANCE GROUP

ECONOMIC NEED
STANDARD

TARGETED GROUP

Ohio Departments of
Education and Job & Family
Services After school
Programs

Contracted Services
limited to amount under
contract

Parents with children
kindergarten through grade
12

Specified relatives with
children kindergarten
through grade 12

200% of FPL

Students kindergarten
through grade 12

Ohio Departments of
Education and Job & Family
Services School Readiness
Enrichment Program

Contracted Services
limited to amount under
contract

Parents with children in
kindergarten

Specified relatives with
children in kindergarten

200% of FPL

Children currently being
served in half or full day
kindergarten programs
(excluding children enrolled
in ELI)

Rev. Effective 05-09-07




SERVICE OR BENEFIT CAP ASSISTANCE GROUP ECONOMIC NEED TARGETED GROUP
STANDARD
Access to Better Care (ABC): | Contracted services Parents with minor children. Children (including those
To meet children’s non- limited to amount under Specified relatives with 200% with developmental

behavioral health challenges
from three perspectives:
prevention, assessment/early
intervention and improved
treatment.

contract.

minor children.

disabilities and/or mental
retardation) who have
medical conditions but do
not have co-occurring
substance abuse or mental
health conditions.

Rev. Effective 05-09-07




SERVICE OR BENEFIT CAP ASSISTANCE GROUP ECONOMIC NEED TARGETED GROUP
STANDARD
Prevention/Intervention Contracted Services Parents with minor children 200% FPL Unemployed individuals

Services:

e Case Management/ referral

services

e Tutoring and mentoring
services

e Truancy prevention and
School Readiness

¢ Developmental/Behavioral

health outreach, education

and counseling services

¢ Respite, care-giver support

and alternative prevention
options
» Violence prevention

limited to amount under
contract

Specified relatives with
minor children

Under-employed individuals

Families with at risk youth

Rev. Effective 05-09-07




Career Advancement Unit PRC Plan

SERVICE OR BENEFIT CAP - Suitability/Eligibility to ASSISTANCE ECONOMIC | TARGETED
be determined by Career GROUP NEED GROUP
Advancement Unit Staff STANDARD

Training cost Up to but not to exceed Employed CAU 250% CAU

e Tuition, books, lab fees, mandated class $19,000 for a 12 month period | treatment group or Treatment

supplies. (months do not need fo be CAU rapid re- Group
consecutive). employment
treatment group
individuals.

e Tools, equipment, clothing or safety items | $2,500 for a 12 month period | Employed CAU 250% CAU
required for training. (months do not need to be treatment group or Treatment

consecutive). Does not include | CAU rapid re- Group
vehicles. employment

treatment group

individuals.

e Tools, equipment, clothing or safety items | Up to but not to exceed Employed CAU 250% CAU
required to secure employment, upon $5,200 for a 12 month period. | treatment group or Treatment
promotion or due to increased hours. Upon documentation that the CAU rapid re- Group

tools or equipment are needed | employment

for the employment, promotion | treatment group
or due fo increased hours. individuals.
(Does not include vehicles).

PRC services and benefits for the Career Advancement Unit’'s (CAU) treatment group participants. To take advantage of the services and benefits,
treatment group participants must apply for Food Stamps, Child Care and Medicaid if potentially eligible.

Rev. Effective 05-09-07



Career Advancement Unit PRC Plan

SERVICE OR BENEFIT CAP - Suitability/Eligibility to be | ASSISTANCE GROUP | ECONOMIC TARGETED
determined by Career NEED GROUP
Advancement Unit Staff STANDARD

Bonus Payments $200 per grading period. Amount | Employed and enrolled | 250% CAU Treatment

Successful completion of
training/school with a GPA of “C"
or better for the grading period
(or equivalent).

Successful completion of
training/school with documented
credential, degree or certificate
and with a GPA of “C" or better
for the grading period (or
equivalent).

of total bonus cannot exceed
$800. Payment/grading periods do
not need to be consecutive.

$300 upon completion. Duration
of bonus cannot exceed 12 months
and total amount not to exceed
$600.

Bonus for individuals who receive
a promotion, increase in hourly
rate or hours as the result of
completion of training or approved
activity (with current or new
employer).

$250 upon promotion, increase
hourly rate or increased hours

in training or engaged
in an approved activity
that may result in
advancement
opportunities with
current employer or
new employer

Group

PRC services and benefits for the Career Advancement Unit’s (CAU) treatment group participants. To take advantage of the services and benefits,

treatment group participants must apply for Food Stamps, Child Care and Medicaid if potentially eligible.

Rev. Effective 05-09-07




Career Advancement Unit PRC Plan

SERVICE OR BENEFIT CAP - Suitability/Eligibility to ASSISTANCE ECONOMIC | TARGETED
be determined by Career GROUP NEED GROUP
Advancement Unit Staff STANDARD
Bonus Payments Employed CAU 250% CAU
 Bonus for retention of employment after | _ 3 months retention $50 treatment group Treatment
receiving a promotion, increase in hourly - 6 months retention $75 participants. Group
rate or increased hours as the result of i
completion of training or approved - 9 months retention $100
activity.
Rapid Re-employment CAU tfreatment group | 250% CAU
e After loss of employment, bonus for - $200 participants who are Treatment
securing employment, within 45 days. engaged in rapid re- Group
employment
activities.
Rapid Re-employment Retention Bonus CAU treatment group | 250% CAU
e Retention of employment secured as the - 3 months retention $50 participants who have Treatment
result of rapid re-employment activities. - 6 months retention $75 secured employment Group
. as the result of rapid
- 9 months retention $100 re-employment and
who remain with the
employer for the
specified time period.

PRC
services and benefits for the Career Advancement Unit’s (CAU) treatment group participants. To take advantage of the services and benefits, treatment
group participants must apply for Food Stamps, Child Care and Medicaid if potentialy eligible. All retention bonus requests must have the required
documentation timely submitted by the specified date. Payments cannot duplicate payments from Career Advancement Unit / Workforce I nvestment
Act.

Rev. Effective 05-09-07



SERVICE OR BENEFIT CAP - Suitability/Eligibility to ASSISTANCE ECONOMIC | TARGETED
be determined by Career GROUP NEED GROUP
Advancement Unit Staff STANDARD
Tr'anspor"raTh?n Reimbursement . Monthly reimbursement up to Employeq and 250% CAU
e Gasoline (customer must have a valid enrolled in Treatment
) i ) but not to exceed $80. e
driver license & insurance) training or Group

OR
e Bus pass
OR
e Car/Shuttle/Van pooling expenses

Duration of reimbursement
cannot exceed 12 months.
(Months do not need to be
consecutive.)

Work Support Reimbursement
e Child care costs

e Required uniforms

the

e Required clothing costs (not
responsibility of or reimbursed by
employer).

e Mandated work supplies not provided by

employer or reimbursed by employer.

Monthly reimbursement up to
but not to exceed $65.
Duration of reimbursement
cannot exceed 12 months.

$65 once every 3months.
Amount of total
reimbursement cannot exceed
$260 dollars. Payment periods
do not need to be consecutive.

engaged in an
approved activity
that may result
in advancement
opportunities
with current
employer or new
employer

PRC services and benefits for the Career Advancement Unit’'s (CAU) treatment group participants. To take advantage of the services and benefits,

Career Advancement Unit PRC Plan

treatment group participants must apply for Food Stamps, Child Care and Medicaid if potentially eligible.

Rev. Effective 05-09-07
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Assistance Groups

In Ohio, all families @re served through daefined assistance DProups. Assislance groups
participating in the OWF program ara defined differently from those oblaining senices under the
FRC pragram. The OWF assistance group is established by administrative rule and, generally, s
more rastrictive than PRC in terms of who may be included in the assisiance graup. Tha legic for
crealing an OAWF assistance group is defined within the CRIS-E Systam. Genarally, a persan can
only be in one assistance group be recaive OWFE assistance payments. A county may serva OWF
assislance groups thal overlap with PRC assistance groups.

Asslstance Group Composition

FRC benefits and services for purpases 1 and 2 of TANF are available to a family assislancs group
which includes a minor child or pregrant individual as defined in ORC 5108.01 and 51048.06. PRC
banafits and services are also available 1o the non-cusiodial parent of a minor child whe lives in the
county bt doas nol ive in the same household as the minor child. Coundies can opl 1o provicks
PRC benefils and services to a non-custodial parent of & minar child who lves in the stabe,

At & minimum, an efigible family must consist of & minor child who residas with a parent, caredakar
ralative, legal guardian, or legad custodian {or cansist of a pragnant individual), No family i eligible
for PRC benafits and services unbass the family Includes a minar child who regides with the parent,
caretaker relative, legal guardian, o legal custodian, PRC benedils and servicas may also be
provided (o a pregnant individisal with no ather minore children.

A child may be “temgararily absent” from the home in accordance with 1he limeframes established
in OALC 5101:1-3-04 and still qualify for PRC. During the tempaorary period, the: child is congidared

ith the parant, carelaker relative, legal guardian, or legal cuslodian. An eligible
Tamily may slso consist of a minor child residing with a parent, carelakes relativa, lagal guardian,
ar kegal custodan and other members of the household (who may or may nol be relsted 1o the
rminar child) who may significantly enhance the famiy's abilty to achieve sconomic satf-gufliciency.

The exception to the above assistance group compasition requirement is that for purposa 3 of
TANF, pregnancy prevention services wil be evailable 1o familias wih children as well as to
childless indhviduals. As already discussed, neither purpose 3 nor purpose 4 s lImiled bo neady
farnilies or individuals. A counly could use federal TANF funds (bt not MOIE}, under PRC bo serve
non-naedy temilies or individuals for elther of these two purposes.

The assistance group compasition for a specific benefil or service is reflected in the charl, “State
Model: Lisl of Services & Benafils” faund in Appendix A. Al of tha banefils and sanrvicas in tha
chart are maant b meel purposes 1 and 2 of TANFE, with the excaption of pragnancy prevention
senvices which are provided bo meed purpose 3 of TANF.

Counly agancies may creale saveral categories of PRC assistance groups o recaive different
benefils and servicas. County agencies may craate PRC assistance groups so that benefits,
senvicas, and expenditure limits are applied differently to different PRC asséstance groups. In
edditian, a child can ba conneclad o more than one assisiance grodp racaiving PRC,

Balow are examplas of mutiple sssistance groups and discussion of county oglians in creating snd
serving PRC assislance groups, The examples include ovarlapping PRC and OWF pesisfance
groups. Theee examples are designed to convay verious scanarios of multiple aasistance Qrougns
d -, | 151 S L (D] bia | e TS




Figurae 1

Mathar aad thrae chilidren inan OWF Assislancs Sroup.
One child and non-custadial tather in PRC Asslslance Group.

JITY

OOWF AG (e & 3 Childrgn) |

| PRC AG (Dad & 1 Chilg)

Figura 2

Childran in lemporany custody and |ving with grandmather
whilla thair mather remains in opan OWF assistance group

Rivid

| PRC AG (Grandmothar & Childnen) _l

I OWF AG [Chilidren Ony) |

| {WNF A (Held opan whils: Shildren in placemen)




Figura 3

Grandmather with three children in her OWF Assistance Group.
Mothar and three children in PRGC Assistance Group,
Hor-custodal tather and ong child in PRC Assislance Group.

P44

| CWF AG {Grandmathar & Childran) |

I PRC AG (Mom & Childran) |

| PRC AG (Dad — & 1 Child) l

Figure 4

Custodial father with fea children in PRC Assstance Groug.
Monecusiodial mother in PRC Assistanca Group

Fiit

FREC AG (Cuslodial Cad & 2 Children] ;

PRC AG Mon-Custodial Mom & 2 Children) i




Figure 5

The children live at haome with mather
Grandmather lives in the home

B4

OWVF AG {Mom & Childran) |

PRC AG (Mom, Children & Grandmather)
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MONTGOMERY COUNTY
PREVENTION, RETENTION, AND CONTINGENCY PROGRAM APPLICATION

Mama of Applicant Bt el b s Morsis

= LE T e Precdes MaiTiledd Wi i S D= il

Parenbiguardian name, i applicant is a minor;

I= Applcan! & non-custodial parent? O Yes O M

Comphale the dhan belaw for anyane living in your hame, including yourself. You are requined 1o vanfy all income and
ligpiid resnureas {i.e.. bank accounts, COw, slocks, bonds als.) far &l members of your housshald.

Harem Raiaticnahis | Ags | Placear Source of | Maniby Ameunt | Types of Ligeid BrenumnLof
in Appleans =1 L Bihive ol | Fedinti Rlasurcs Fiscs cearca

1

N SR NN NN
e e o on o | o e
ar | e | am |an o |

List arry housshold mamber|s) wha s NOT a U5 citizan;
Explain what goods vou nesd and provide an eslimabed cost.

Explain how mesfirg this need wil help your family.

Camplele B chad below regarding ather agendes you have contachasd §a help you with this nesd.

I Fou haws 0 halp you | Wasihis sgency ableio help? | Hthis sgancy hal maw
weith thits Aesd gl
ES ]¢] Hihis afphiely i fal Belp oo sxglialn miy not

My signiatung bedcr alfins thal the above infonmsaiion i lrue lo the best of my knowledga, that | do nat hava Tha reEouas
|y st this need. and that | will not seek addisicnal angeing OWF cash sasistance.
4} o App o F furt Dntw

MCDUPS AREN-0 | Rew 110005 1002



FOR A

Check each i | Far paiar |

hisbary an SFPR, IQAP, IOEL, and IIG. Result of review

DMLY

Haissahald mambsns) sxcluded fram PRC AG and reasan for gxclusion, NOTE: Unico sschedisd Datiins Py Rise BEw
S L v 1o bererB Bom the PRIC papment, the incoms and mesouress of sarhided indritusls ars courtasls bol thair muess ar rol ik sl

in ite FPG slandard {See FRC &G Tabks |

Marsi of anci ded Rowsehidd membe Reagon far
2
3
Sowren Tatal Risduiedi e Al Sl sk Wi aton
il L]
1 3 L]
2 - g
3 5 H
4 i §
-1 ] i
* Anduciien Toden Asvailal
A - rcors ssmed by 8 niner child. Tatal ks §

B St nivwonil ind el piryible i e i S okl aed setiine
oy e sdhuce kol ineiaion o defrep sdeoetiorel wpereEe.
C-The casizs o sepplen and meerisls wed N sai-ermzioyment

Hurideid &f PAC A0 Mol

[=F 1L
Compare Tedal Incoms to 50%, 1800, 175%, 200%, 280%, or 300% of the Federal Poverty Guideline .
e Applicaani receive benedie under o Fedacl needs-baessd program (e OWAF . F5. Madicaid, HLD, iz |7 OYes DOMs

T yuri, s b e i i compeina Incorse o RO ase progeent

Apglicatien of Personal Resources:
Liguid Asneis
Lags Amounis for Payments due
Sutotal

- § 250
Sailable Resources

Total Presenting Meeds
Available Resaurcas =

Paoiential PRC Payment: :

71 Recommendation of PRC Approval: H S hngsa 5 roguied. spaaly nams
O Conour 1 Cuormae Ruason
Figaatung o Elkgibiiny Detamming Carm Sighadung of Bupareisor Im
0O Conow O Cwormie R
ED day PRC assistandh pariod:
Signaiun of Diackor of Desigras |Dﬂa
From: To:
EnmiTarvica Provized Apgrovs Daes | Amear Appraved Vanzar's hane i Azdress
£
1
;|
Tatal | & Afach s pagas f secazaary.
T Deniad of PRG. Resson for Derka g citabon of sppicatla FRE reg i
Signatur o Ebgitaiy Dutamirer Dwen Clnbe MODUPS S50 rosied
WETLF 5 WORSLD) (oare. 11000 pg 242
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TRANSITIOMAL MEDICAID
AND
PREVENTION, RETEMTION, & CONTINGENCY [PRC)

IHVESTIGATION & RECOVERY INGUIRY

Cage Mame Zass Murmber SSH

- From UHIT [Fhone | Dale

The above case name Is potentlaly eliglble for:

Please check (o se2 T ihare have been any convicilons on the persons Bsted below and Indicate the date of the

O Transitlonal Madicald provided no asslstance group member has commisied OWF or Megicald fraud
wlthin the &-month peried prior to becoming Inellgizie for OWF cash assislance. The fraud

geterminalion must have resulted In & conviciion by & coun of compatent jursdiciion.

O PRC benaffs proviged thal no aselstance group memiper
+ has an putslanding CWWF or PRC Traud overpayment balance

« has been found to have fraudulently misrspresented residence In two or mone slates Im order to

recelve OWF or PRC In the past ten years.

[Job and Famiy Senvices Speciaifst showkd Mrst check BVIC winh e nalwdusis " Social SIecuwriy

numbers fo 32 [ here are any overpayment ciaims.}

canviciion or i therz Is amy autsianding IPV overpayment balance and Indicate the amount

AMOUNT OF IPV
OVERPAYMENT

AFSISTANCE GROUP HAME(E) DATE CONVICTED BA&LANCE

L= T I I T, R O U )

[m}

Check box I an asslstance group member has been convicted of fraudulently recelving OWF. PRC, o
Medicald

Check box If an assistance group member has an aulstanding OWF or PRC 1PV fraud overpayment
balance.

Check box If an assisiance group memoer has been found o hawe fraudulently misrepreseniso
resl@ence In two or more slates in order Lo recelve OWF or FRC benedlls In the past ten years.

Signatwre of 18R 513 Ciate Recelved Date Retumed

MCDJFS @25 (Rev. 1020005




Ohio Department of Public Safety

REQUEST FOR SERVICE BY COUNTY AGENCY

Etate and County agencies must complets this form and subenil it 1o the BMV whan requesting fo make payrment
for sarvica by way of Counly Agency Voucher or Intra Slale Agency YVoucher [ISTV). Allach a copy of the
voucher, if applicabla. A revenue transfer must be complated for the amount of service authorlzed through en
STV or by way of check within 30 days after the service was provided.

SERVICE REQUESTED
Cravies of roscpamet- Amount of Voucher STV (Reguire)
Tyvpe of aervice requesiad £

O Reinstaterant Fes O Other fexplain) "
BRA Casa # (Requined)

Other Informaion:

| First Nomma Lasl Nai | Wikt Inlia
f

| - Social Bacurily &
City : : Slae | dp Phora #
] { 1 %
Agancy Mame Agancy ContncbiCasa Worker
I Streel Address : I:H'm H.Imbi'
I'."l:f— Srtake : Fi r:uc Nurri:l\ur
Agancy Adharized Sgnalun . E-maail Acidress

Ky Numbar Sarvica Data Service Prosided By
?ammldwn-mm PaymentIETY Rec'd Data Parprrani Fressecssd By
T

Mall to: Ohio Bureais of Motor Webizles Cashiers, P.0. Bax 168531, Calumbus, Ohie 45388-0001
MWission Statamant

“lar dirwn liwiea, rechacs injuriess and scanemic Inss, o adminisier Chic's. molor vehice laws and to presenss the safety
and wal being of all ciizand sith P el oxl-allscie and ssrvce-orenied mefods avaiabie”

BAMV 00 20D



Molice of Action Taken on Your Application For the Prevention, Retention, and Contingency (PRG) Program

LELTE] Assistanoe Group Mamo

Sreel Acdmes Adsistanz Group Mumber Praigram

City, Siate, and Zip Code Connly Mailing Date
MONTGOMERY

Thils ruostios b o bell you That wodr @l for the Py ion, Retention, and Confingency Program [PRC) daied

0 hos boen denbed becasa:

O his bean approwved for the penod beginning

Thé Faguliliong supporting this decision are:

If you o ot understand Shis rofics o wani ta islk to ssmeons sbout i, you may cait
|¢umn-:u |I:Iklr|u.l:l Tedaphane Murmiber

Your Right to a Staio Hoaring

This notics B 1o 4all you aboul sction we are taking on your case. B you do nat Lnderstand his sclion, you should conlact your
caseworkar, After discugaing the reasons for the action with your caseworker, il i peasibla teal we il changs our decision or thal you
will agron wih ha acson.

It you dio nod agrea with this action, you have a right 1o 2 state hearing. & sl Meering lBls you or your mpressnative (Qwpe,
wolfare rights worker, iand, or relalive) gave your reasons against ha aclion. W wil also sitend or be epresenied at ®he Reaning 1o
presenk cur reasens, A hearing officer from the Ohio Department of Job and Fasily Sanices wil decides wha is right.

H you winl & haifing, we musd recebve your haaring regues! within 20 days of S mailing date of this nolice. ¥ou do not need o retum
i form if you sres with the sciion.

B pormaacn @ esed i ks & wiithen hearing request ior you, i must include & weier stalamani, signed by wou, ieling us thal person is your
ropraseniativa. Oaly you 8m make 8 requast by sslephans.

IF youd wantinfarmation on frad lagal services ul do not lnow the number of your lecal lngal aid offics, you cam call the Ohio St Logal
Sarvicos Association, tll fee, ol 1-800-585-5880 for the local numes.

If yous weaird @ stale zaring, chack o of B bomes below, sign and dale tis lom, and serd i in B Dhic Degarimen of Job and Famiky
Services. Stale Hearings, P.0. Box 182825, Columbs, (hio 432182825

O I ward @ county conferands and a siabe hearing on Sis actian.
O 1 want & staa raaring only.

| wiafil @ hssari
|Elleriib.ﬂ Doala Telnphons Humber

W you have been approved for Prevention, Retemion, and Contingency [PRC) serdces, you may ba eligible far Food
Stamp banefits. Pleass contact your County Departmant of Job and Family Services (COJFS) if you wish te apply Tor
Food Stamps. Keap this latler o vesify that you have beon authorized for PRC sarvices, |§will make a difference in
the way your Food Stamg eligibilty is datermined. In addition, the COJFS may need to request sdditionsl verification
o datermine elgibility for the Food Stamp program,

MCOJFS $9630-C (Foaw, B-000 Digtribution: Criginal in Sant; ons copy by cams reond.



Fuge Lol 1

MCCS-LFR 39
MONTGOMERY COUNTY CHILDREN SERVICES
EMERGENCY FUNDS REQUEST

h;p;]uur-uun Sacul Seceniy ¢

Apphicin Address: | heck Bere of pot Mensgamery County 1} OWF ¥

=T Cliesi Hame {1 dillere=t trom sppiwcan)

[ Phore mumter (=]

Tihes Family Msnbars [0 Socal Acouniv § Placemest itk Hemmbcsnn

[ B

Fart 11, Eligibiliny Criteria Statement
B2
0 o I is e i CLch T eategeryh
tat Ta allavesss s cnms thae coabl lead s permeal o chaldrmm drom die parsm Aome; of
dby To aznwi childimn) s mie reuy i Ger Gmily from o -d-hone cane on
41 To cmble mhbve is amume cex dor childien whe camol mman @ $e preni s,
a o L The Gy the & “ discs mot have the newmress i meet e ehINS nosds mehou
apnence
o o 3 The cnmu'cmergency wima is e &5 & reail of 8 carakars nefisal of employmen or waining (wrhoul paod o |
O o 4 Natha the famely to oo aevces aor the chikd kan been su@orad for smapmcy ssupance within e roves 12
manths 1T, cxpisn
0 [n} 5 Thefamily meeis income olipbdiiy cniena,
Part IIL_Disqualifving Facssrs:
PAY mapmrs vm e sncTian ma i b S g fee PO Pl
¥ W
olo | Fagbies liken 83d probal o died pas srlaan
O3 |r v sshm T 2 FRC B aedrpe pwst Balsace
a 1. st erewamrwe Bor-gradeein puom srdo 18 pol saosdeng Agh school ar cge vsloed
L T T I | P T rsrpmma—————
S 4, poryon Fmend el ke b Laik G 6 nsd ks e aashabeni by mupengrrrried 1660 fe i rovbes B misiaem a0 o b o eraiws 240

n,.ru._qhu-_lHﬂmu—lh-mmm-ﬂ-u“—m_“—-ﬂ-nﬂ“m
AlsaEscs @ ibr pudl 1] Sailia

Sigmaturs of Applicaniz Duade:




WOCIATL 377 Paga 1282

Part IV, Servises Reapested

O Clothng (Chaldeen onby-Specif Names):

0 Resc/Dcpasic

0 Feod'Personsl Case Mems

1 Furmineres Apphances

O Lindises

O Chiker | Spesafv)

Part V. Sigtemest of Crisis:

Why 15 family unable 1o meet need without assistance?

How will family be able 10 prevent reccourrence of erisis?

Fart V1. Sowrce/Amount of Income and Exprases and Approvals

OWF Rt
55 Sebgidized: ___ Yes ____ Mo
551 Unilligies:
Food Stamg PIFF- Yes Mo
Employer: Name_ Qther:

Gross Pay

Income is below 200% Poverty Level

IF howsing depasil, attach mspection checklist.

I ey vendor, artach WG Signature of Casewnorker
Completing Form

o Approved a Diended
Protective Services Director Date




IDCS-FRO-CPS 199

MONTGOMERY COUNTY CHILDREN SERVICES

Fage | ol

PREVENTION, RETENTION, CONTINGENCY - CHILD PROTECTIVE SERVICES

Part L

Appibcanl Maire: Hocial Security §

Applicanl Addbcss (Uheck beve if nct Moaipomery Couty ) G

[Tty Suw, Zip [ =y Y T, Sy ———
| Phone Murber FACEE

|
E

Sociadl Secumhy § Facemen ek

Al e s seciion sl be FET 1o masdily

B o=

[=

& o o o=z

YES MO
o o 1. Aszismace docs il mlale mooal-rebied sarnces:
o o 2 The-cheld reades with parent. selative canstakes or in other non- instinstonal, cesiedial setling
o o 1. The ferely docs mor have e resoares 5 med the child' s nosds withost assisance.
Part 1L Disguslifyiny Faciars For &dult Cansaber:

FAR anrrs i e s s e W b gl far P Flaad'

0. Pugsires Idkon and pesha b srsi parie volwars
a i S (PNF or PRC sl balkaiias,

5 e emormeriod, ron-gredusic paro asder 18660 snos e g bk schesd or squivalnd.
4 An srssicd parcst undar L8 ot Bvia g o e sdelseporeinad ioting,

% Apmes feasd wilhin ihe Lo ton yesss 5 bave fresdebon

ey o odam od m bes or e L

T L P Ty pupr e pe—

Signatere of Aduli Careisker: Baie:




BACCR-FROACTS A9

Par IV, Services Requesied

Fagai il

Berviees Regurad | Check al et spgly |

O Degmaostsc Sarvices

0 Counseling Seraces

O Hspte Care

0 Protective Day Cane

0 TeonngEducstion] Saraces

O Substance Abuse Treatment

[0 Oeher (Specify);

Part V. Statement of NerdSastification;

How will servics meet child"s needis) and increase ability of carctaker to maintain child?

Propased Lemgth of Service

Part V1. SourcelAmount of Inconse and Evpenses jof Adult Ceregiver) amd Approvals

OWE:
55

551

Faod Stamps
Employ Name

Giroas Pay
e I pew vendor, aniach W-9.
SHNATURES:

Signarure of Casewaorker Completing Form

Income is below 300% Poverty Level

Rent:

Subsidized: Yea
Lltilities:

Mo

PIFP Yes
Oriher:

o Approved a Denied
Protective Services Director




Montgomery County Brighter Futures Program

The Erighler Fulures Program is the Early Slar Expansion Program in Monlgomsany
Ciounty. The Groater Dayton Anea Hospital Association administers tha program.

Goals

= To mprove the outcomes of pregnancy
= Toimprove the health and development of the child
»  Toimprove the parent’s lile developrent

Paotential participants are identfied primarily through the bhospital-based clinics and
community-based pre-natal clinics. An application ie processed for famiies who are not
recaiving OWF, OWF families do not nesd to complele an application for this program.
Erighter Fuiures staff process the applcation and determine aligibility for the: program

Program Dimenslons

Mantgomery County Resident

Females undar 25 years of age

Pragnant through 30 days post-parum

OANF recipsant, of

Family at or below 300% of Federal poverty guidelines

¥ ¥ ¥ O§F ¥

The Brighter Fulures families receive services, not inancial assistance. Paricipation in the
program does not disqualify them from applying for or receiving banafits through the
county's PRC program.

Program Components

= Screening of child health and development
= Individualized Family Service Plan

= Referral fo sendce providers

= Serdice coordination/case managemsant

= Family

= Home visits by R.N., B.5. Degres

= Transportation (non-cash)

= Paranting Classes

= Respite Cars



MONTGOMERY COUNTY
PREVENTION, RETENTION, AND CONTINGEMCY PROGRAM APPLICATIOMN

HELP ME GROW
Al Naves Sl A Coame Murmbar
Phosa nermbar whamn you can be seached City, Slale, Zp BEN

Rt of AQ samisers with redped ba the ol owng disquaifying factors. Check YES for any thal ane applicabie bo members of fhis A5
YEE | MO | DEsqualifying Faciom
1. Application i= for o single ind vidual, unlpss the: individual s peragnant or & ron-cushodial panant.

2 Agplication is for madical senvices othiar than pre-pregnancy Tamily panning serioas

. Ary Al member is not a United Sitaes ciizen or qualfiod alian.

4. Any Al member has an outstanding overpaymant for OWF andiior FRIC misistares rcaved [nudulandy

Ll Fousetold mambers)s) exol uded from the PRIC AG and ihe resson for te ecdusion. NOTE: Uinkses sxduded becase they hee
besen detenminged o desenvs no Banali irom ihe PRC peyment, #e income and resowrces of the excluded individual s ace counta®ia, but
fheir naeds sre rot inchaded in thes FPG stancand
Mama of axcludad housshold membar Reason for Exclusion

|kl =

1. Hera you awer rescaived any type of pubic assstance from a job and family serdces deparissni? OMa  [OYes

[IET] x L
Cowaty i poul recaived public |T:m-=.f WO recaived Db o FSCEdvind ASSHAC:

2 Complate the char bakra for anyane living in wour home, including yoursall, You musi dossset all incoms and liguid

resources [I.6. bark accounls, COS, slocks, bords, ele.) for &l members of 1 szt
Haarrs Bulationship &= g Sourao of Monthly Arwunt Typa of Amaunt af
Sppicant InGomma LERESTT TS Liguis=s IRusoures
REsournce

1 L] H

L 5 ]

3 3 ¥

4. % ¥

& % L

8, $ ]

T. 5 3

i, ] E]

Toisd | §

Wy signature below affirms et fa abos information i e Lo the Bt of my knowledge and fhat | do ot ke tha resouncas
o mesl this nsed.
Eigrarie of Applian Dt

WICOJFE $#1630-J (R, &2001) Page 1 of 2



Pscisction
Zaurce Tatal A, fabl ‘Varification
Cade” -]
1. £ ]
Fa ] §
2 2 $
4. 5 5
5. § L)
[ ] H]
"Mechciion Corles
# = Ingome of o minoe o Total fualabie 5
B = Shudent #rancinl aid nel payaiia in cash ko
Fn ehadent
G = The cost ol supslies snd maleris seed in
sl phirprriant
Husbar of PRC AG Mamk MU of FPG for this AG: AG's meoma; §
0O PRE Appicasd
OGoncw O Cvaimde; Asason
Signaturs of Supanior Dt
OCenowr O Cvamade: Aeascn:
Signatuca of Managing Director Dste
O PRCDanked. Explain reason for denial [ncuding viclation of appicabla PRE regJationds)]
Commenis:
Sigrtum of Cligizdey Cvrerminar [ Dl RGNS, 0 bnacd

MCOUFS £2E30-J [Roe. B2001] Paga Zof 2
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Ll

MEMORANDUM OF UNDERS TANDING
Between

The Monigomery County Department of Job apd Family Services
amd

The Monignmery County Children Services

Thiz Memaorandum of Understanding shall be effective the date after execution by and betwesn the
Beard of County Commissioners of Montgomery County, Ohio, the Montgomery County
Department of Job and Family Services (MODJIFS) and the Montpomery County Children
Services (MCCS) for the purpese of neceasing Prevention, Refention and Cantingency (PRC)
Tunding through the Ohio Department of Job and Family Services, Terme amd conditions of this
Memomndum of Understanding shall be effective Tuly 1, 2004 through June 30, 2005, MCTIFS
will use its PRC allocation to reimburse MOCS for providing child welfre and juvenile diversion
activities and cnse management as mthorized under the Ohio Administrative Cade (CWAC) Section
5100 :2-20-06,

MCCS will perform all sdministraiive and monitoring duties required by the PRC program. Thess
dhaties shall include:  monitoring the eoniract to ensure compliance with PRC program eligibility,
ENEUTINE lbnta]lrepmumammmdaummrdymﬂmmimdtinmly,mpm-hg aceurnbe imvoices
and submitting invoices to MCTHFS by the 15 of the month following the momh of service
delivery, MOCS will maintsin suditable records for a period of st lesst thres (3} years following the
termination of the PRC contract.

MCTHES will reimburse BMCCS for the ahove activities. A copy of the Scope of Work i= attached
and parsizant 1o House Bill 299, Section 63.09, 1763 - 1789, MOCS will send an invoice 1o
MCDIFS that will inclode all costs related 1o services provided 1o PRC eligible customers.
MCDUFS will then reimburse MOCS using PRC dallars, It s understaod that PR funds available
to MCIDJF 3 are limited to the amsount of funds allocated by the Olde Department of Job and Family
Services each fiscal year, Accordingly, MCTUFS reserves the right te limit PRC funding available
o MCICS,

MCCE assumes full respansibility for billing and determining the allewable PRC expenses related
to Case Management Services.  Furthermore, all sudit findings incusred for improper billing,
unallowable services ar program violstions will be the sole responsibility of MOCS,

The sum of this Memorandum of Understanding is in an amount 0o 10 exceed $2,200,000.00. This
Memorandum of Understanding iz contingent wpon the continued availability of PRC fisds.

Page 1 of 4



HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT (HIPAA)
(Effective Aprl 1, 2003)

3107:1-1-03 Disclosure of recipicat information, nondescrimination, and treatment of information
received from the IRS and socinl security administration.

(B}  Allowable disclosure of information

In aceordance with section 510030 of the Revised Code and in sdditien io sections 5101.27 and
510128 of the Revised Code, recipient information and reconds for any of the progroms identi fied
in puragraph (A} of this rule may be relensed o the following entities identified in pargropha (B)(1)
fo (B 10 of this rule. However, caly the minkmm information necessary to fulfill the need for ibe
sharing of information ns allowed by this nale may be released:

{2) Any private contractor, grantes, or sther stnte or county entity, performing administrative or
other duties on behalf of the Ohio Department of Job and Family Services (ODIFS) ar 0 county
depariment of job and family services (CDIFS) when in complisnce with pomgraphs (B)2)(a) to
{BN2)d) of this rule.  Access under this paragraph includes but is not limited to exchange of
infrmation pursusmt io section 307.987 of the Fevised Code. Information that can be aecegeed umder
this paragraph is limited only to information needed for completion of the sdministrative or other
duties on behalf of ODJFS or CDIFS:

(d) If sharing of information (including eligibility information) pursuant o the contract
invalves information related to medical eligibality or medical coverage under the DA program set
forth in Chapter 3115 of ibe Bevised Code, the folloaing additionnl language 13 required to be
mcluded in the contract:

(i} The contractor will use safepuards 1o prevent unawiborized uses! disclosures of the
information.

(11} The comtractor will report any authorzed wsesdisclosures of the information 1o
OIMFE or the CDIFS, whichever contracts with the contractor (contractes],

(iii) The contractor will provide the obligations contaimed in the contract Lo all
subcontraciors/agenis.

{iv} The controctor will share all information received pursusnt to the contract with the
cantractes,

(v) I an individual seeks information of which they anc the subpect, seeks amendment of
that information or an accounting of disclosures of the information which the contracior is bolding
a3 & resull of this contract, the contractor shall immediately refier the individual to the CDIFS and
ity the CDJFS of the request.
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HEALTH INSURANCE FORTABILITY AND ACCOUNTABILITY ACT (HIFAA)
(Effective April 1, 2003) (comd, )

(vi) The contractor shall make availahle itz internal practices, books and records relating
1o use and disclosure of information about individuale which wers received pursuant to this contract
io the CIUFE and ODIFS upon sequest, and io the Undted States Drepartment of Health amd Hueman
Services (HHS) for the purposs of determining the states compliance with the Health Information
Portability and Accountability Act (HIPAA) and regulations and amendiments promulpgated by HHS
fiar the purpose of implementing HIFAA

{vii) Upon terminstion of the agresment required by the provisions et fosth in this male,
the contractee shall requsre that the contractor do one of the following:

(a} Return all information received about Individuals pursuant io the
ngreeqenl and retnin no copies of the information, except as directed by the contractes or recjuired
by law. Any information that the contractor retaing must be extended the seme protections set forth
in the written agreement for as long as the infarmation is maintained by the contractor: ar

(k) Destroy all informsation received about individials pursuant 1o the
agrmwﬂm‘dkupnnmpi:mfl}uiuhmﬁmmuptudlmuﬂbymcmnhxha:mrqujmd by
low, If the contmctor ar its agent destroys the information, the contractor shall provde
documeniation evidencing sich destraction to the CDIFS.
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This Memorandum of Understanding will sermirsste Tane 30, 2004 oF &t any time wpan thirty {30)
days writien notice of either party,

MONTGOMERY COUNTY DEFARTMENT OF JOB AND FAMILY SERVICES

MONTGOMERY COUNTY CHILDREN SERVICES

=
uthorized Provider Representative  ~
ézc.,e.:mm L vere 2
Tit

Organization/ Agency

im 5S¢
Street
Dayton, b A5H05-2hd 6
City Stale Lip Code
Mentgomery County Board
Commissioners

Wiiness:

Iiy

By

1

By o
£l Deborah A. Feldman, Administrator
¥, Mentpomery County

APFPROVED AS TO FORM: MATHIAS H. HECK, JI., Prosecuting Aftorney
Montgemery County, (thin

m\\\%\% @m“e\ {3k

Assisiani Prosecuting Attorney Dhate
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FREVENTION, RETENTION AND CONTINGENCY PROGRAM
MONTGOMERY COUNTY CHILDREN SERVICES
APFENDILX

PROMGRAM

Emesgency funds are svailoble to help alleviale a crisis that could lead to the remaval of children
fram their home o to facilitste the children being safely placed or returmed to their family. This
nssistance is also available to relntive caretakers who are assuming respansibility for the care of
children under the age of I8 years. Referrals for service will be  initisted by the
cascwarker'supervisor through the completion of the Emengency Funds Fequest form.

ELIGIBILTY
Al of the: Bllowing sligibility requisements must be meL

Income guadeline — 20% FPL:

Families with children who are netive with Mamgomery County Children Services:
Fumilies whese neither parent is being sanctioned;

Fomilies whi have not received assisiance within the past 12 monghs:

Farnilies whene the asaistance will enable the family 10 meet the cxisling need; and
Coammunity rescurces are ood mvnilable to meet the identified necd.

L N T

APFLICATION PROCESS
The Emergency Funds Request form is to be completed by the cosewnrker and signed by the
vaseworker and applicant. The casewoarker is to aliach a purchase requisition for cach provider,

The Fllowing verifications of need are w ba provided with the Emergency Funds Regquest farm,

I clething is being requested, clothing Inventory must be completed and attached for each child.
The agency guidelines for clothing allowanes are as follyws:

= Ape: Birth to 12 monlths SO0
= Ape | year tod years S300.00
# Ape S vearsio 11 years £300.00
o Agec 12 yenrsto 1B years  5350.00

This request must nlso be accompanied by an invoics for the service or o hillneties from the
provider.

When the request is related 1o securing housing, the casewarker is to visit the site and provide an
inspection checklist, a londlond statementinvoice of rental intent and & W-9 if this is a new
provider,



DETEEMINATION OF ELIGIBILTY
Income must not exceed guidelines of 300% of the Federal Poverly Guidelines based on farnily
size, (meo nttnched)

Adl income, which is to ba received by the parent, is to be considersd when determining financial
needs. Documentation of income s required (source, gross amount, schedule of payy, This
requiremient is waived fir caretnker relative (ex. aunt, uncle, grandparens). Examples:

*  Paid weekly — lnst four pay stubs
Praid bi-weekly — kast two (2) pay stubs
Poid twice monthly — last two pay stubs recedved
May also use Employment Verification Form

EXPLORING RESOURCES

Every effort must be made to explore and wtilize communily resources pricr 1o Fiquesting
Emergency Funds, Fands will not be authorized te provent eleciric and gas eutolfi o o restone
gus and electric service during the “Winter Heating Season” when the HEAP Program is an
available resource. Prior o approval of Emergency Funds, familizs are 1o apply for the PIP
program.

AMOUNTS AND TYPES OF ASSISTANCE

Emergency Fund payments are limited to the smount actoally required to meed the presenting
oo during 2 gixty (60) day period up to $1,000.00. Any number of services can be provided
during this pericd as long a5 they are distinctive, non-ongeing oceurrences and do not excesd
$1,000.00,

Examples of general categories of asaistance, yoods and service that may he provided via
Emergency Funds include, bat are net limited to:

Shelier Expenses Rent/[beposit Ultilities

Dheposit or ame month’s rem, One Lime assistnce 1o festone

Cuseworker must inspect the property o initiate 1.Hi]i1.:,' service [ex

1o be rented. gas, electric, water, sewage ).

Furniture! Appliances Transpartation

Beasic household farnishings to establish Bus pnsacs or other

a household or o bring fumishings to an transporintion service o mest

stoeplable level, apocific needs. (Automobilz
purchazes are ned allowable).

Cluihing Telephone

Imitial clothing allorwance for children Aszistance provided cnly in

placed with a relative caregives. special newds situntions

whach must be documented
ond presented with requesr,



Special Requests

Car seats, smoke detectors, fine extinguishers,
which are needed to bring a relative’s bome/supplies
im compliance with safety requirements.

PROGRAN CONTROL

The approval of the Director of Family Centered Services, or designes, is requited 0 mhorize
Emergency Fund assistance. The purchase requisitions are to be sipned by the supservisor and
Depariment Manager prior fo submission for approval,

Pryments for suthorized expenditares will be generated by the Finonce Unit. All paymente will
bz made 10 the vendor.

Applivants will ke notified prompily of the determinstion mode on theie application for
Emergency Assistance,

Hﬂnl:gnmenr County Children Services aprecs to implement the Emerpency Assistases
Contingensy Fund Program ns provided above,

EFFECTIVE DATE: May 1, 2004

Meesitl fonses 2ofos

Diasseita Graves, Director, MCTES
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MONTGOMERY COUNTY DEPT, of JOB AND FAMILY SERVICES

TANF FUNDED



OPFERATIONAL COST

This plan secks to provide Summer ervployment and educational training opportumtics
for a maximum of 1.5 low mcome youth of Montgomery County to be funded through
the WIATANF: WIA Supplement Allocation. Eligibility is based on TANF income
requirement {200% of Federal Poverty Guideline). Ages of participants will range from
14 throwgh 17, This portion of Summer youth program is to be operated at the Job Center
by WA youth staff and other professionals listed below.

Proposed Program Duration: e 13 through August 26, 2005
Average Hours Work or Classroom Per Week: 15 fowrs per week for period noid fo
cxceed [0 weeks
(1,200 to 1,300 jSubsidized Employment
and Training howrdy rate: R E5 46N for total wage of £1,228, 50000
Social Seewrity Fax & TeEs250
Medicare Tax 781325
Warkers Comp S5, 902 (W
1,342.157.7
[mstrsciors: L] @ SIS an howr far 40 howrs a week (thma Aug,
12, 2065} 5 32,4000
Cise Managers: ] @ 512 an howr ar 40 kowrs a week for @ period
not S exceed 17
weeks §
48,900,040
Receptionist: ! @ 59 an hour ar 40 howrs a week for a period
rof fo exceed 4
weeks §
G 480,00
Temporary Service surcharge: 5 30,5180
Payroll Processing Cost: 5 15760
Bus Token 5 G, 0T 20
Supplies and Testing Material 5 1350000
Space Rental 5 15,000
Total: 1,519 .15

(=]



Educational Component;

The educstional component of the program will occur the first 3-6 weeks of the program.
Classes will include:

E Basie math and reading enhamcement

g Making carcer decisions

r Completing applications

i Developing interviewing skills

Ll Being consistently punciual

L Maimaining regular sttendance

o Dremonsirating positive atitudes and behaviors

L Presenting appropriate appearance

i Exhibiting good inlerpersonal skills

w Comipleting task effectively

The goals of the program are:

* To provede youth with knowledge regarding various labor markers and careers,

* To help youth to metivate themselves m the development of a carcer.

* To belp vouth 1o increase their swareness of their personal strengths, weaknesses, values,
goals, risk behaviors, hesalth lssues, and ather career-related behaviors.

* To help vouth 1o increase their awareness of their caltural, social, and self idemities as
they impact canser devel oprmend.

* T help youth to develop fundamental life skills for managing their personal growth,
interpersanal relationships, and career development.

* To help youth overcome self-deleating behaviars,

* To help youth develop a plan of action for overcoming barriers (o suscess,

* To develop skills in & career pah.



COMPETENCIES TO BE OBTAINED

Foundation Skills

| Basic Skills: Yowth demonstrate proficiency for reading, woiting, anthmetc mathematics,
listening, and speaking.

i Thiaking Skills: Youlh demonstrate a capacity for creative thinking, decision-making,
prablem-solving, seeing things in the *mind’s eye,” knowing how 1o leam, amd reasoning.

d Personal Qualities: Youth demonstrate qualities essential to success in the workplece,
including responaibility, self-ecateem, sociability, self-management, and mtegrity/honesty.

Waorkplace Competensics

3 Resowrces: Youth demonstrate competency in the identification, planning, and allocation
of resources, such as time, money, materials and facilitics, and human resources,

] Interpersonal Relations: Youth dessonsirate competency in managing relatsonships with
athers. Specific competencies including panicipating in a team, leaching oihers mew
akills, serving clients and customers, exercising leadership, negotisting. and working with
diversity.

a Informution: Youth demaonstrate competency in managing information. Specific
competencies include acquiring and evaluating infommation, organizing and mairmaining
information, inerpreting and communicaling information, and using compuiers o
process information.

I Earn A Computer Program: Up 1o 300 selected youlh ages 14 throwgh 17 will
participale in the hasics of assembling a computer, Students start by reviewing the basic
compoenents that make a computer and how each part inderacts with the other parts. Each
class {this Summer only) may consist of wp 1o 40 stsdents for a perod of four days. Class
weill began at 500 p.m and end at 2200 pom. Upon succesaful completion, each student wall
receive cerlificate of completion and be eligible to take home the computer he'she build
during the training as long as the program expectations such as: (o) complete daily
assignmenis (b) maimaining perfect aendanes (¢) assemble a computer, and (d) score 90
or higher on the post-training test.



CORE COMPETENCIES

Making Career Decisions

Lising Labor Market Information

Preparing Resumes

Filling Ot Applications

Interviewing

Being Consistently Punciunl

Manizining Regular Atiendance

Demonstrating Positive Attiibude and Behavior

Presenting Appropriate Appearance

Exhibiting Good [Merpersonal Skills

Compleding Tasks Effectively



SUMMER YOoUTH PROMGRAM
COURSE DESCRIPTIONS

Life Skills Class

Required of all participants in the Summer ¥ outh Program, the Life 5kills Class focuses wpon
the developosent of knowledge and skills regarding career-development. Exercises are
discussian-based and refleciion-bazed, and aim fo bolp youth o develop a more defined sense of
goals, strengths, weaknessss, preferences, fears, and nesds, as these qualities relate to the growth
of a career. Instructors seek to provide youth with an understanding of skills necessary to
success m the warking world, ineluding mterviewmg, networking, writing resumes and cover
letiers, budgeting, lifestyvle planning, carser rescarch, goal-setting, and tirs and ressurce
managemenlt. [Instructional methods mcorperate primanly class discassion, small group
discussion, workbook readings and exercises, arl class ppumals. The Life Skills class s reguired
of gll yowth in the Summer Program. Classes will be successfully completed as a pre-requisiie 1o
emplayvment.,

Roquired Texi: Bingham, M., & Sirvker, 5. (1900). Career Chodees: A Guide for Teens amd
Young Adulis. Sanmta Barbara, CA: Acsdemic [nmovaiions,

Life Skills Lab

An extension of the Life 5kills Class, the Life Skills Lab focuses upan the application of the
knowledge and skills that vouth have discussed in deeir Life $kills Class o “real lilie® siuations
ard problems. Exercises are primarily acifvigr-erisaied, and seck w invelve youth with oflser
youth in developing a practical understanding of career-related concemns, such as goal-seiiing,
budgetmg, ime and resource management, iMerviewing, resume building, and job searching.
Instrwciors seek 1o provide vouth with epportunities for practicing these skills while also
engaging in team-building, the development of interpersonal relssonships, collaboration with
oihers, amd lesdership-enhamcing activities. Course methods include debates, mock inierviews,
real-workd simulsiions, guest speakers, interviewing represeniatives of real-workl careers, group
prajects, and decision-making exercises. Each Life Skills Lab (s feam-tonghs - which allows
instructons an appartunily fo maximize instructor-io-youth one-to-one inferaction. As & team in
woekly meetings, mstructors delermine which activities they will implement 1o illusirate the
concepts from the Life 3kills Class. The Lifiz Skills Lab is reguired of all youth in the Summer
F‘rnpm.



B kil

The Basic Skills classes focus upon the development of basic knowledge and skills in two
academic areas: language and math, Each class involves variows exercises that provide youth
with an epporlanity 1o leamn thinking, practical, and study skills i either linguistic o
mathematical problems repecseniativie of those that they have encounlersd and likely will
encouniet in the development of their careers. Insiruciors should strive 1o create *real-world®
prablems and situations for vouth to negotiate, both as individuals and as teams, and should
encourage youlh o make conmections betaeen what they leam in class to their owmn real-world
experiences. The Basic Skills Classes are tecar-taught - which allows instruclors an opporlunity
to maximize instrector-io-youth one-to-one interaction. Each pair of instractors has the
responsihility for ereating the curriculam for their respective assignment: either Language
Skills or Math Skills Class, Course methods vary aceanding to whid each pair of instructors
decides vo be necessary, appropriate, or beneficial 1o vouath; however, they should include &
combination of discrssion-based and acifvige-based exercises. The Basic Skills classes are
reguired only fior vouth who demonstrale daficiency in basic skills through their WRAT scares
during Program [ntake.

Required Texis:

Languape Skills: Goode, I, & Bingham, M. (1990). Possabilittes: A Supplemental Anthology
for Career Chojces. Santa Barbara, CAc Academic Innevations.

Math Skills: Bingham_ M., Willhite, J., & Myers, 5. (1990). Lifesiyle Math: ¥our Financial

Blanning Porfolio, A Supplemental Mathematica Unit for Career Chobees.
Sunta Barbar, CA: Academic Innovations.



Pre-Em mEnk ulirements:

a

a

All participants would be required 1o successfully complete the educational comiponent of
the program prier 1o being referred for job placement.

Participans must complete ar beast four (4) week course at the beginning of the program.
Any participanis not being successful during this period would be allowed one more
opporiunity by remaining in class for 2 maximum of (2) additional weeks 10 acquire the
needed skills. Participanis not successfully completing the program afler the extensson
period will be terminated from (e program.

Participants will be evaluated in the following marmer;
L] A wzekly exam will be given eovering all materials reviewed within the
week., Enach student will have an opporbunity te eam up to (60) poinits a
week which equals 300 paints,

- Customers will be assessed in the areas of punciually, intenpersonal skills,
dress, math'reading, behaviors and academic performance.

L Particrpanis must acquire a range of 2530-300 points befiore they would be
referred for employment.

. Particrpamts will be placed m employment hased an mterestskill levels.

Assessmenl instruments 1o be used 1o determine pre-employment skills are ;
. Pre-Assessment Test
L Objective Assesarnent Test
L Emplaoyvability Skills Test
L IDEAS (Interest Survey)

Participants will be required to have comtact with an assigned worker on a weckly basis in
arder L identify psleniial problems.

All participans will be expected 1o follow policies outlined by the employer.
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MONTGOMERY COUNTY DEPARTMENT OF JOB AND FAMILY SERVICES
WA - TAMF SUMMER YOUTH PROGRAM

PART |
Agplication Data Applicant Nama [Last, First) SEME
Strool Addross Birin dale =2
Cihty, Siafte, Zip Code Fhane Al rate Phore
l 1
PararifGuand lan Mama, B Applicand is a Minor Paront S5k Farent Birth dale | Case #
Oiher Summer Youth Applicant in e housenold? Is Applicant o Mon-Cusicdial Parend?
Citzenship
O LS Chiizen, ULS, Natioral, or O Residant O Refuges O Ciiher Lgal O Qher - nol autorizsd
Applicants parends ans LS, Citirens Allen Alien work i LS.
Indicals Applcants race'ethnic growpis)
O H=spanicLating O Whiln OBlack O Amaricas Indian O Asiani O Paciic izlandsr
Does Applcart, or a member of Applicant’s family recoke any of the follosing:
0O TapE O 10, O Retuges Assistance O 551 O Food Stamps O Pl Grant
Famiy Salus
O Parent in a one parent famely O Parenk in o w0 pareei family O Orireer family O Indepandend = rok a family
member mambar

Plaads arawar Iha fllineng quasiions

I8 Appel iy Iknd and alianding school? O e O Mg
Is Appicasd cumently anfilked and allanding school hdl-ima? O e CiMo
I& Applicant habitually Inant iom schaol? O Yea O Mo
Is Apphcand aiiclkad in an alamali school? O Wi 0 Ha
|5 Applicant "at rak” of drapping oul of Sehool? O Yea 0 Ha
|5 Applicant & foster child on whoss bohakl staln or kcal govammand paymants g madaora 0 Yoea O Ma
chilld unider the lsgal ousiody of the Deparimant of Youlh Serdices™
Indicale ary bamens o employment:
Basic Skils Deficent O ¥es O Ma
Homelessness OYes O ka
Runoway ¥ouin O Yos O ko
PregreantParenting Youth OYes O ke
Sechool Creg-oul O Yas n] .7
Eduaaticnal Allai bhwshival st bl spproprale o age O Yes O by
Individual with a disabiiy Ol Yas [ i

Chock the box of i highest kevol of educaSion complebod:

O Mone O 1" Grade O 2 Grade O ¥ Grade O 4" Gade O 5 Grada O 6" Gradae
O 7 Grade O 0" Grade O & Grada O 107 Grada O 11" Grada O 12" Grada O 1 year poat-HS
Pro-Tesl Scoms:  Math Reading

MECOJFS #B630-K (Rav. 03704) Page 10f ]



Coamplata the charl balow for angana ving in your homa, including yourself. You are required o verfy all ingome Tor &l mersbers of youwr
hieesa holdl

Family Members S5 Db gf Birthy L) Rakatignahip Saurca of Wicnthly Amaunl
Applicant Incarms of Incoma

-

wflom | |m o [ [ |0
o | o o for Jor Jon Jor Jon |

1
=

Tolal rsmbar of famity mamibees

Whola dodlar amount onby
Individual sk mcndh [noommas: Family s momih Includable Incomae:;

List any househald membens) who is MOT a Unked Saies olizen:

my & ture below. | ha stabe thal the abcse informmation is frus and comect o the best of knowiedpe and el i
Bigneturs of Adul Canrstaker Dala

FART Il H Tzl = E ] Sudad froem PRC AG and reason for exclesion.

Mol Linkess asclitid becsise Iim_,l hawa baan detamined o deriva no banet fom the FRC payment, tha incoma and resources of
sciuded individuals am countablae, bul their needs ae nol inchadad in B FRG standard, (See PRC AG Table.)

Name of sxcluded housahold mamiser Raason for auclusion

= | da | B

PART Il Staiomaent of MeediJustification
Expliain how maating this nasd will help tha tmily: [ARech B separals sheet il addlionsl space B neaded )

Decroase Depondency o Pubio Assisianca.

Fropossd length of sence:
Janie T4, B4 - Awgust 13, 2004

MCDUFS e0EH0-x (Fey, (244) Page 2of 3



FART I¥ Eourcelamount of Incoms and SoE {of Adult T} and -]

OWE: =5
531 Faod
Employer:
o L R L L N i Ciher: ik A
Gmss Pay

%W%MMMHFM neade-tomed program (e, OWF, FS, Medicsid, HUD, oic )7
OYes 0O

H yue, thers is ro nesd o compare incoms o FPG,  Noams prograen:

OYas 0O No Incoirs is below J00% Povarly Laval
O Recommendatan ol PRC Approval

Eignuturs of Elginiiy Delsminer Diate

O Approved O Dwenied (st resasson} Summer Approeal Amaunt §738 approval Date
Signaturs of Coordinalor Diae
Signatur of Adiin s Daanee

MCDJUFS #0E30-% (g, D204 Page 3ol 3



To: WIA Management Tenm
From: Rocky Rockhold
Sahject: Youth Documentation Policy

Policy Statement

It is the poliey of Monigemery County Depariment of Job and Family Services, PRCWILA
YWouth program to determine eligibility for vouth services by obiaining the appropriste
documeniation.

Progedure

1. PRCWIA Youth Counselors will reguest the appropriate documentaiyon from the youth
and or the parent of guasdian of the youth to determine eligibility for youth services.

r i Umee the appropriate decumentation is received by the service providing agency
eligibility for services will be determined hased on the fiollowing fictors
A) Meets 200% of Federal Income Poverty Guidelines
B Montgomery County resident not less than age 14 and not more than age 17
7] Faster child on whoss behalf stale or local gov't payments are made or under the
custody of the Depariment of Youth Services
Dy I an individual wha is ome or more of the following:

{I} Deficient in basic lileracy skills

{I[) A schoal dropout.

{III} Homeless, a nanaway, or 8 foster clild.

{I%) Pregnant or & parend.

{V}) An offender

{%¥I) An individual who requires sdditional assisiance 1o complete an educaiional
program, or b secure and hold employment.

3 [t is the responsibility of the youth, parent, or guardian 1o provide the reguired
documenitation for youwth services -

4. The following is a List of eriteria that must be decurmenied

A) Social Security Number

B) Carrent Residency

C) Citizenship/ Alien Statns

IV} Sebective Service Registrant
E) Dvate of Birth

F) Individual Family Incoms:
) Family Size

H) Studemt Disability

I} Supported Foster Child
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Youth Works Earn-A-Computer Program
1. Abstract of the Program

The Menrgomery County Deparmment of Jolb and Family Services (MCDJFS)
esmblished a program that addresses youth skills development and the digital dvide.
The program. lacated ar the Job Center provides yeath with the confidsnce and
knowledge to bulld a compater, as well a3 the skills w» begin a carssr in ihe
Information Techoology (TT) field.

The MCDIFS Earn-A-Computer program utilizes TANFE and often times WIA funds
to administer the program. Under the supervision of a qualified instroctoer, youth leam
the basics of assembling a computer. The youth are provided mstuction and gaidance
for preparing a workstadon, Learning safety precautons, and ipstalling all the
componert parts. The youth alse learn to mstall a data operation system and raceive
an orientyton to the Intemet.

The youth participanis, ages 13 — 17, start by reviewing the basic components that
make up a computer and how each componsnt interacts with the sther compensnts.
Afrer the successful completion of the progmam. the yowth take part ie a gradvateon
ceremany whers cemificates of completion are awarded to the yowth. At the
conchazsion of the ceremeny, the youth rake the compater system that they build
home.

1. The Froblem™eed for the Program

The “digial divide™ is a growing ise in Montzomery County. Technology impacts
nearly every aspect of our daily activities. Technology impacts how sducatnrs teach,
o students leare, how we communicare, how we live, how we work, and even how
wa play. There is a widening zap betwesn those with access to computers, the
Intermet, and other techoelogy and those withowt access. Many individuals are not
familiar with compzters or anly have lmited familiarity with the mest basic
application such as e-mail. Yeoth without dipzal skills are facing a frmire with
diminishing optons. The “digital divide™ i3 real, and the pap between the mformation
hawves and have-nots continuss 1o expand. Given the mmpomance of mformation
techoologes m our fumure, this gap can produce a techoological incompetent group of
individuals.

It 15 essential that access to information technology be provided in the home, schoals
and pablic places. Incorporating techoology into the mundsst of youth i3 impemtive
for their fumure ecomomic seocess. The Eam-A-Computer program addrasses the
firnare youth success and at the same tdme, assists the county employers o ssCuring 2
ready group of individuals 1o address the IT fald gap thar exiss.



3. Description of the Program

The inztmictor begins each class by discnssing the mfarmation previowsly learned and
then introduces new information. Teamwork 15 the mirher one prionty in the
comipazer lab. Yourh participants work as a team during each phase of the insinicton
and azsembling of their computers. The mstructor srongly adheres to the team
concept by stressing his philosophy that "o one moves oo umiil everyons is ready.”

Each Eam-A-Computer participant during the five-week propram is responsiole far
the following:

« Compledon of a pre-test which assesses the youth's computer knowladze:

»  Attend all clazses and be onc

» Actively and respectfilly participate a5 2 team member in all of the program
activities;

= Fead all material prowided by the mstucier priar to class;

« Lzad one (1) end of the class review;

# Suocessfully complete the assembly of cne (1) compurar;

» Complete a post-test. (The result must demonsrate improvemsnt in comparer
knowledes].

Instruction is provided for preparimg a workstation, leaming safety precantions, and
installing all the components, such as the motherboard, modem, and hard drive. The
ultmate goal of the class is that the youth will leamn how to build a computer from
“the groumd up™ and have an undsrsanding of the interaction of one Component oo all
the pther compenents. Insmaction i3 also provided for iwstalling a data aperatons
system and an orentaton o the Intemet. For those smdents who do not have
mamspariation to get home afier the class, a vap is avadlable to fake the youths to their
home doneg the academ:c year, pot available duripp the summer propram.

After the youths successfully complete the program, the yeuths and ther familiss ke
part in a graduation ceremony and receive 2 cemificate of completion At the
conchision of the ceremony, the youths and their families take the computer systems
that they built home. Earn-A-Computer graduates have the oppormuoity to add 1o ther
system by meefing addidonal requirements. There exists an opperimity to add a
primter, scanner, software, of to receive additional raining. Graduates of the program
are piven the opportinify to renim to the lab in the et class to provide mentonns
and instmictons o the youth partcipants of that class and subsequent classes.

Note: Clazses may mke place duning the school acadsmic year or an accelerated
SLET PIOETam.



