CCMEP
in WCMS

10P



WIOA to present

Since we implemented WIOA into WCMS, you have been creating
WIOA Youth cases

« WIAto WIOA
« CCMEP (July 1st) created WIOA Youth / CCMEP TANF
« Any existing case that has the program of WIOA YOUTH,
will not be able to access the IOP
« This is an issue in WCMS and will be fixed by Nov 10t

* Inearly 2017, we will be converting all of these WIOA Youth
cases into CCMEP
« WIOA Youth to CCMEP program (WIOA or TANF)
« Services screen to IOP



WCMS - Renamed Menu Option

WIO® Provider Staff Functions Reports
Performance Reminder

! Case Load View
Select Job Seeker

i Mini Registration B
| Mini Incumbent Worker CCMEP

Basic Intake

Assess Employment m
Assess Education

Seeker Assessment

REA Assessment

OM.) Details

OM) Employment Opportunities

Hon-Registered Services |

fn

Job Placement
Post Exit & Wages
Program Follow-up
I



WCMS - IOP -1%tab

WIOA Provider Staff Functions Reports LMI

Administrative Help

Hame: YOUTH, BRENDA Monster Seeker ID: Not registered
Employment
= current Employer
Individual Mame Hours Per Week
Opportunity Plan
Work Experience

Current School/Education Program
Mame

Expected Graduation
Date
Degrees and Certifications

IOP -

there are 5 tabs for the IOP



WCMS - TOP - 15t tab continued

Military Experience

Participant Strengths

Strength 1 Strength 2
Strength 3 Strength 4
Strength 5 Strength 6
Challenge 1 Challenge 2
Challenge 2 Challenge 4
Challenge & Challenge 6

ADA Modifications

« Free form text fields for you to update.
« All of these fields are to gather information about their
experiences (working, volunteering, school, etc)



WCMS - Performance Goal(s)

‘ WIOA Erwu:ler Staff Functions Reports LM Administrative Help

D 13544

BS

Name: HATE, BIG

Maonster Seeker i0: Not registered

oy

L2400l B Performance Goals

Obtain employment (full or part-time)

Obtain a recognized post-secondary credential
Obtain a secondary school diploma or its recognized eqguivalent

Individual Complete training or certification

Opportunity Plan Increase sarmings

Select One or More WIOA Provider Stafl Funcions Heports L4 Admanairaive e

These are overall goal(s). You can select more then 1 of them.
You will then create long and short term goals to obtain the
Performance Goal(s).




WCMS — Create Long-Term Goal(s)

WIOA Provider Staff Functions Reports LM Administrative Help

Enabled After
Completing

Performance Goals

Long Term Goals

Select Type of Goal I~ } Select Type of Goal
EDUCATION OR TRAINING
EMPLOYMENT

oal Description Get an MBA, in Finance]

Long Term Goal Description

Mo Long Term Goals Found

Option to add
long Term Goal

i Education or Training

Mo Long Term Goals Found

1. You will click ‘Add Long Term Goal’ button to begin
2. Select type of goal from list (see above pic)

3. Type in your goal (NO list to choose from)

4. Save your goal



WCMS — Create Short-Term Goal(s)

WIOA Provider Stall Functions Reports LM Administrative Help

% = =

1.35.44
Harme: NATE, BSG

Monster Seaker ID: Hot registered

Record(s) saved.

Type of Short Term Goal

EMPLOYMENT .

Short Term Goal Description on job shadowing|

Long Term Goal

f Employment

Short Term Goal Description

Option to Relate
| Short Term Goal to
HNo Short Term Goals Found e “~ Long _I_E rm Goal

W Education or Training

Shorn Tenm Goal Description Long Term Gaoal Redink Cancel

— . < | Ex

After you have entered at least (1) long term goal, you can enter
short term goal(s).

1. Click on ‘Add Short Term goal’ button to begin
2. Select type of goal from list
3. Type in your goal (NO list to choose from)



WCMS — Relate Short Term to Long Term
Goal(s)

Type of Short Term Goal select Type of Goal ~|

Individual
Opportunity Plan

Education or Trg |
S Descmﬁo“ Lo“g e m.

1. Click on ‘Relate Goal’ button to relate Short Term goal with
Long Term goal.

. The Relate long term goal pop up will display

. Select the long term goal to relate

. SAVE your data

A WN




WCMS — Goals related, input Services

WA Erovidér -Eiarl'l' Functions Reports LMI Administrative Help

BpYe

Name: WORMWOOD, MATILDWA

Monster Seeker I0: Not

Short Term Goals

Short Term Goal Description Long Term Goal

Individual

Opportunity Pla . . )
Opportunity Plan find a part time job on job training E *
Documents

1 Education or Training §

Short Term Goal Description Long Term Goal

short course online education m Canceled

You have the functionality to ‘RELINK’ goals as well as ‘CANCEL’



WCMS — Add Intensive Service

WIOA Provider Staff Functions Reporls LMl Administrative Help

13541

Monster Seeker I: Not regeistered

B A~

=

Hama: WORMWOOD, MATILDA

Record(s) saved,

L isscssment|

Program Assigned

Please select the valu v|

Intensive
Sarv o Start Date

= Reason

v nothing

End Date 102872016 a5

[<

Reason

Intensive

F2f
Service ¥ sStartDate 090222015

You have the capability to update the CCMEP Youth case as
receiving ‘'Intensive Services’. You can start and end as many

times as it is necessary on the same CCMEP Youth

case.



WCMS - Adding Services

WIOWA Provider Stall Funchons Reports LB Administratve  Help

Program Assigmed CCMEP TANF WOUITH S
Intensive Service
Eensie P A = = e
Exit ?erm 1 Seart Date T End Dabe HidlE| Reason L_c;_"J At ={._:_.__;_--|
Stafm & Program Age a
rame i n Alhileation A WO P e Enroliment
v outh[=] Geta Tull E Training ﬂ ADULT MENTORING ~ ~
vouth[~] Enrcll in n Finish n SUPPORTIVE SERWVICES [~] _
A
2rpuni=l = o o | S o | FIANMOIAl L ITERACY EM ] *
Actual . _ s Planenead - —— Actual ——— Sendce
Start Dabe OSF262018 SETES [T 1001 272016 i85 | Ena Dale i cwbcorme S
Piranmad Actuad
Cosl Cost

From the Services Section:

1. Click on the ‘Add Service’ button

2. Select from the list of values for the Program Affiliation

3. Then enter the service details — service type, goals, service, also
scroll down to enter Start and End dates, then SAVE.

4. You must SAVE services data, before the Add Activity button
becomes enabled for you to add activities.




WCMS — Adding Activities

Starr i i P Program Age at
aEne M ; WML, a Afriliat CCMEP WIHOA WOUT [~ Enrods ot

CFIS Status

HOLD

wouth[~] get Masters a GCet part ﬂ ALTERMATIVE SECOMNDAI ~~|
Youth| get Masters ﬂ et part n OCCUPATIOMNAL SKILLS [

oL
S| 1004201 B FEPEIE | tozercoie R 2T, B e ~ i
s $1,000.00 Achual $0.00
OMET Code 17 n OMNET Title -~ intants and Audit At
Credential
Prowvider 2 Nty Rilaty] n Diploma or il Date Attained

Ceartificate

TRAINING

Staff Validated eer
Activity Hame Update Trom Ol | Date Good Cause Reason Details m

You can add activities to any service has been SAVED
1. Highlight the service row (shown in yellow above)
2. Click on the “Add Activity” button on service row
3. Activity Pop-up box will display




WCMS — Adding Activities

Xh'tfc’ '.i the B
ctivity pop-up

display. You will Activity/Service Name STUDY SKILLS TRAINING V]
need to fill in all

the required ;Eﬂm;ﬁergammmnﬁmmmg ;\
fields AT THIS *Street Address

TIME *. This is “City

an issue that state

you have to fill /) _

. . *Zip Code

in more fields

th en | S *“Contact First Name

necessaryl We Contact Last Mame

are Working on Contact Phone Number

updating this, Contact Email

new version will Start Date - v
be available

soon.

SAVE input . ..



WCMS — Adding Activities
e e

Youth[v] obtain GED TUTORING, STUDY SKILL[~] -

Youth[v] obtain GED u GED u SUPPORTIVE SERVICES [v] -

L4 >
Actual sssm  Planned mam  Actual s Sernvice
Start Date 1 0/18/2016 (55 End Date = 02/23/2017 (55 EndDate o Outcome
Flanned Actual
Cost $0.00 Cost $0.00
Staff Validated View
Activity Name Update from ONM.J Good Cause Reason Details

STUDY .....

To view your Activity details,

1. Click on the specific service row (highlighted in yellow above)
2. Then the Activity row will display.

3. Then click on View Details




WCMS — Supportive Service Activity

B%

Hame: ¥YOUTH, BRENDA

1.356.61

Monster Seeker It Not registered

Assessment

CCMEP ASSESSMEMNT COMPLETED 10/14/2016 Program Assigned Please select the Value

Individual

Opportunity Plan

Intensive Service

Intensive
Service 0l

Start Date EH End Date E Reason

Stafr ) Program Age at L
Hame | MCHAY, JULIE n Affiiation CCMEP TANF YOUT[v] Enrollment £ _

Service Type Long Term Goal Short Term Goal CFIS Status A:t‘ll\frly I

Youth[~] obtain GED TUTORING, STUDY SKILL[™] -

Youth[~] obtain GED n GED n SUPPORTIVE SERVICES [v] -

You can add activities to any service has been entered
1. Highlight the service row (shown in yellow above)
2. Click on the “Add Activity” button on service row

3. The Supportive Service pop up will display



WCMS — Supportive Services

This is the
Supportive
Service pop-up
display. You
will need to fill
in the —
appropriate
data. Then
SAVE input . ..

View or Edit Activity/Supportive Service

Add Activity/Supportive Service X

CHILD CARE

COMMUNITY ASSISTANCE REFERRAL

CRIMINAL JUSTICE (DOMESTIC VIOLENCE) REFERRAL
DEPENDENT CARE

DISABILITY ACCOMMODATIONS/ADA MODIFICATIONS
EDUCATIONAL TESTING/FEE EXPENSES

HEALTH CARE ACCESS

HEALTH CARE REFERRAL

HOUSING

WSG

OHIOMEANSJOBS.COM (OMJ) ACTIVITIES

OTHER WORKFORCE ACTMITIES

TRANSPORTATION

TRAVEL(TIME)

UNIFORMS/WORK ATTIRE

WORK ALLOWANCE

WORK-RELATED TOOLS

Activity/Service Name

Activity/Service Hame

Type
School or Testing Provider
Test Type if application

Cost if applicable

ne

Applicationfenrolimer[~ ]




WCMS — Supportive Services

Service Type Long Term Goal Short Term Goal CFIS Status h:ttrl:ny I

Youth[v] obtain GED

Youth[v] obtain GED n GED n

<
Actual ssxm  Planned ssEm  Actual o
Start Date | | 0/18/2016 &5 End Date | 11/29/2016 &4 EndDate | 0020202020 [
FPlanned Actual
Cost $0.00 Cost $0.00

TUTORING, STUDY SKILL[V| -
SUPPORTIVE SERVICES [Vv] -

Sernvice
Outcome

Supportive Service

EDUCATIONAL TESTING/FEE

To view your Supportive/Service details,

Urew Can{:el

1. Click on the specific service row (highlighted in yellow above)
2. Then the Supportive Service row will display.

3. Then click on View’Details




WCMS - TIOP Printed

Sarvious
Depanment of Job and Famiy Senvic
COMPREHEMEIVE Co2 s MANAGEMENT AND EMPLOTMENT PROGRAM [CTMER) Long Term Goal Type |ECUCATION OF TRARERG
INDIVIDUAL CPPORTURITY PLAN g Terem oal = ==
paticipants based on a Stwcert T Goal Typs | EDUCATION O TRAMING
Stwert Term Goal [Compee the Progect
kot sUpEor e obtain 3 high schosl diessma, o plsernenl, ok Pelention sopper. and sther SUppenke sersoes necessany b In-Demand Jobs |8 e employmen of Baining goal in an ccoupatonal ek idenifed as n I¥es [ ]He
Sctieing T plans goal rraanet i
Azplicant Fial Mamms i [y Ee—prrp— Assdicant 554 Bawrics [ALTERNATIVE SEcamDARY BECHOOL
sAM MO R S 2
Case Manager First Name i Case Manage: Last hanme 0P D ||-mn Term Goal Type  |[EDUCATION OR TRAMING
HYESHA AFIF DSATE |t Term Goal Compste PHD
Commer: Waanangar Office e —— | et Tarm Gl Typs | ECUCATION OR TRAMNING
WHlA CENTRAL OFFICE St T i Gl ot the Prgen
empkry e or Fainng goa [E T Py p—"—ye—_— Tves 1 Iho
E—— 1 [Etrenan 2- [WomK SXFERIENCEICH THE JOB TRAIMNG
Sirengh 5: [Etrenath 4
Strangth 5. |Etrength & JOE EHADCRING
E e g i i T g, iy o . Etiest Address 2508 la grangs al;  CEy
Drihves Strangtha. [ ] GecabOdenies dutding  Ezate: OH, Tp e besl | Confact Last Hame: Ammairong.
I d by Buctivity Detsils Contact Phene bumber et Ervait aivcafiyation com Start Dale: BEE0G0S,
Ll ruf Dt SOXEFIR00E Course Mame: job shados: o Thie: assistant
[X] M iriver acthvily Detala: unknowe
Baier 1 |Barrier =
Euauvber 3 |E--Inr 4 Long Term Goal Typs [EDUCATION OR TRAMING
B i & [Barrien & g Tarm Goal Comvpete PHD
Ofhes Barsersc | | Danind Grade Laval [ ] D Sxils Defsent Sheoet Tar i Goal Typa | EDUCATION CF TRARING
1 Singee Parent [ 1 Festercare Stwert Term Goal [Compete the Progect
Parformances Goals In-Diemand Jobs |8 e employmen of Baining goal in an ccoupatonal ek idenifed as n Cives [ 1Mo
e 7
(3] Obisin smgsoyment (Al o pantime) E— [ELeroRTIE SEmvicEE
(3] OBEn & sognzed poat-fesos ey Sedental —
| Obain @ secondany sl digkema o i rescgnized souvalent
[X] Compste iminng o ceriation [Long Term Goal Typs |SDUCATION DR TRAFMNG
1 OB T |Long Term Goal Compheie PHD
Stecart Tarm Gl Ty | EDUCATION O TRAMING
St T i il [Com s the Proedt
e Tt el Damsd Jobs 18 B smpleymest of Bakng goal P T - Cives | 1o
e 7
Mo Long Tem Coals Fournd |Eervics [-EACEREHIF DEWVELOPMENT ORFORTUNITES
Euu st o Traing
[Eompiens PHD | ey r— I
Shon Tem Goals
Erm ot
Hor Enon Tem Coas Found
Cormpiete b LTG: Complets P
S 0004 (AB01E) wer 1.0 Fags 108 Prind Date: 0E252048 01
JFE 03004 [ACTE wer 10 Fage ol 6 Frint Date: D520 1501 51 B M

NOTE: if the IOP screen is difficult to interpret your Youths plan
goals with services & activities, then suggest you print the IOP in
hard copy and review this. We are working on developing an Online
IOP Summary in WCMS.



WCMS - Adding Case Notes

We have
added

WI0A Provider Staff Functions Reports LMI

Notes

Administrative Help

%
Name: CRUSOE, ROBIN

Record(s) saved,

CCMEP |
assessment,
CCMEP
Summary
and IOP
options to
choose

0%/29/2016

02H2016

09292016

lop completed

ASSESS EDUCATION

ASSESS EMPLOYMENT
ASSESSMENT

BASIC INTAKE

CCMEP ASSESSMENT

CCMEP ASSESSMENT SUMMARY
CUSTOMER INFORMATION UPDATE
EDUCATION HISTORY

ELIGIBILITY

EMPLOYMENT PLAN

ESL (English As a Second Language)
FOLLOW UP ACTIWTY

INDNWIDUAL OPPORTUNITY PLAN
INTENSINE SERVICE

JOB MATCH

JOB PLACEMENT

LITERACY AND NUMERACY

MIMNI REGISTRATION

MSFW DEVELOPMENT PLAN

NEW JOB NOTATIONS

OMJ EMPLOYMENT OPPORTUNITIES
POST EXIT WAGES

PROBLEM SOLWVING

PROGRESS EWVALUATION
REFERRAL

SERVICES

SKILLS REVIEWW

SUPPORT SERVICES

VETERAM PLAN

1.35.41

Staff | Source Il Action Date || Delete |
FAVESHA | [ccmer assessment | |[osioszots ] O
FAYESHA | [ccmEr Assessment | |[osrszoie ] O
FAVESHA | [ccmer assessment | |[osi122018 O
FAVESHA .I CCMEP Assessment .I 08/13/2016 “-

Note

Print Note

Print All Hotes

At the top of every screen, is an ICON that looks like a
piece of paper with the corner turned down. Click on the
ICON to add a note to the CCMEP Youth case.



WCMS — Documents & Exit

CCMEP
Assessment

These 2 buttons will not be OPERATING
on October 20™, These will not be
«—— available until early 2017.
« You will need to retain your
barcoded forms
* You will need to retain the hard
copy Assessment and IOP that
you print out and get signed by
the Youth/Parent or Guardian
« To upload these to the WCMS
CCMEP Youth case




WCMS — Exit

WIA Provider Staff Functions Reportz LMI Administrative Help

Services

-E- % ml ACTIVE Work Readiness Plan

134223

Staff Program Ageat .
Name: YOUTH, CCMEP Name n Affiliation COMEP TANF YOUTE Enroliment -
Record(s) saved.
Services Exit Add

_ Service Type Long Term Goal Short Term Goal CHS Status Actiy
Staff Assigned A Program Affiliation |WIOA fOUTH. You l” —— n SUPFORTIVE SERVICES D n
Semice Type ServicefActivity CFIS Status | Provider Program TAA Funde... - ‘

Yauth! I el CER TUTORING. STUDY SKILL

IYDUW & IIITUTOR\NG‘STUDY SKILLS, DROP ouwaa&mdl | dl dd Yout E obtain GED n GED n UTORING, STUD N‘" n
Youh [V | GCCUPATIONAL SKILLS TRANNGITA & tnox Teshmical Center |8 | [Frfghter & I

< { )

ONET Description

DlEE i I . ", Senice N
ONET Title Start Date S5 EndDate S5 End Date S5 Outcome
Actual Start Date i Planned End Date i Actual End Date Planned - Aclual 00
Seheald in Schoo Age st Enroliment 17 Pay Fer Performance Leading to Credential Cost ) Cost )
ma [J Planned Cost Details Actual Cost
Waiver | [v] In-Demand Local Area Demand Supportive Service
Instruction ‘ Hon-Registered Senvices Supportie Sanvice Name D\;t::;lrs :::::;
WIA Credential, Diplom, or Certificate [v] Date Atisined |:|
SenvicelActivity Outcome | [v] Create New Provider| fUCATIONAL TESTING/FEE C n

EXIT CASE: for the WCMS Exit process to happen, you still need to

enter an ACTUAL END DATE on all your services.

If your case has

services on the OLD Services and IOP screen, you need to end all
services in both screens.




CCMEP Performance

OWCMS and Performance Measurement
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When will CCMEP performance

J/
measures be evaluated?

¢ CCMEP Intermediate Measures

During Enrollment

¢ CCMEP Primary Measures
After Program Exit
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CCMEP Intermediate Performance
Measures

e

A. Measureable Skills Gain
B. Job Placement



-~  Measurable Skills Gain

¢ Measurable Skills Gain Rate:

¢ Percentage of program participants who, during a
program year, are in an education or training program
leading to a recognized postsecondary credential or
employment and who are achieving measurable skill
gains toward such a credential.

26
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-~  Measurable Skills Gain

¢ Gains will be based on attainment of one of the following:

1) gainin at least one educational functioning level;

2) secondary/post-secondary transcript/report card showing that the participant is
achieving the state unit’s policies for academic standards;

3) satisfactory or better progress report towards established milestones from the
employer/training provider who is providing training; or

4) successful completion of an exam that is required for a particular occupation, or
progress in attaining technical or occupational skills as evidenced by trade-related
benchmarks such as knowledge-based exams.
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Measurable Skills Gain:
Data Source

¢ Gain #1 - Education Assessment -> Literacy and
Numeracy Tab

¢ Gain 2, 3, or 4 - Education Assessment -> Skills Gain
Tab



Measurable Skills Gain:
Data Source

. Poovide . Saf Funcions Feputs LM Sckickoe_tick

— P nance Reminder \E‘
EganeLnad'ﬁew |

Mini Incumbent Worker ool Crond

| NOT HISPANIC OR LATINC ¥ |




Educational Functioning Level:

TABE & M Complete Batter| v |

[Low Adult Secondary Educal

| |[111132014

Jl]

TABE 9 M Complete Batter[w |

| |[Cow Intermediate Basic Eduj

N

15

' |[Cow Adult Secondar] [10
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-~  Basic Skills Assessment

Beginning ABE Literacy

Beginning Basic Education

Low Intermediate Basic Education
High Intermediate Basic Education
Low Adult Secondary Education
High Adult Secondary Education



Measurable Skills Gain:
Data Source

Education Assessment |
i1 B 1.20.57
Name: CASETEST, PHIL 06-APR-2015

Education History  Literacy and Numeracy  Skills Gain

Secondary/Post-Secondary TranscriptReport Card (WIOA) ¥
I

Education History Literacy and Mumeracy Skills Gain

Secondary/Posi-Secondary TranscriptReport Card (WIOA)
Skills Progression
Training Milestone

32
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-~ Job Placement

¢ Job Placement:

¢ The percentage of program participants placed in new
unsubsidized employment during program participation
(i.e., on or prior to the date of program exit).

¢ WCMS -> OMJ Employment Opportunities: Status of “Hired”.



Job Placement: Data Source

E Provider Staff Functions Reports LM Administrative Help

BT mance Reminder \E‘
8 Case Load View |
Mini Registration
Mini Incumbent Warker Special Grant

| NOT HISPANIC OR LATINC ¥ |




Job Placement: Data Source

29-1111.00

35
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-~ Closing and Exit Measurement

¢ “Closing” a CCMEP Program Participant

¢ Case Manager enters information in WCMS Location:
Services Menu -> Exit Tab -> Close Program -> Close
Reason

(1) Successfully entered post-secondary education,
military, or employment

(2) Awarded SSI/SSDI and made application for services
with OOD

(3) Failed to utilize CCMEP services

(4) Not eligible for TANF or WIOA; lead agency shall issue
a notice of adverse action
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S

Closing and Exit Measurement

WIDA Provider Staff Functions Reports LMI Administrative Help

Case Load View
Select Job Seeker

I Performance Reminder

L Mini Registration
Mini Incumbent Worker

Basic Intake

Assess Employment
Assess Education
Seeker Assessment
REA Assessment
OMJ Details

OMJ Employment
Opportunities

i Non-Registered Services

Job Placement
Post Exit & Wages
Program Follow-up

1.35.61
Monster Seeker ID: Not registered
—
TR ervoen | vy
Secondary Education Post-Secondary Education

OhioMeans.Jobs.com usermame or email? ® yes () No
Do you have a high school diploma or GED? ) Yes @ No
If No, Would you like to obtain your HS diploma? ® Yes () No
rrn—minaGED O ves ® No
Are you currently in high school? ® yes () No
If Yes, where are you attending? Test High School
Are you on target to graduate/complete (grade)? ® yes () No
Have you ever been tested for a learning ) Yes @ No () DoNotKnow
disability/challenge?
Do/did you have an Individualized Education Plan (IEP) ) Yes @ No
‘while in school?
Is English vour primary language? ® veae (] Ma




| I =

1.30

Mame: DASER, DAN

——

Services | Exit

[1716r2015

(171612015

|5/1512014

|WM DISLOCATED WORKER

|ar20r2014

[1/5£2015

[DWT NEG

(1212512014

673072015







v Services & IOP EXIT

¢ “Exiting” a CCMEP Program Participant with IOP
¢ Case Manager enters information in WCMS Location: Services &
IOP Menu -> Exit Tab -> Exit Program -> Exit Reason

(1) Successfully entered post-secondary education, military, or
employment

(2) Awarded SSI/SSDI and made application for services with OOD
(3) Failed to utilize CCMEP services

(4) Not eligible for TANF or WIOA; lead agency shall issue a notice of
adverse action

40
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S

WIDA Provider Staff Functions Reports LMI Administrative Help

Case Load View
Select Job Seeker

I Performance Reminder

L Mini Registration
Mini Incumbent Worker

Basic Intake

Assess Employment
Assess Education
Seeker Assessment
REA Assessment
OMJ Details

OMJ Employment
Opportunities

I Non-Registered Services

Job Placement
Post Exit & Wages
Program Follow-up

Services & IOP Menu

1.35.61

Monster Seeker ID: Not registered

Secondary Education

Post-Secondary Education

-

OhioMeans.Jobs.com usemame or email?
Do you have a high school diploma or GED?
If No, Would you like to obtain your HS diploma?

Are you currently in high school?

If Yes, where are you attending?

Are you on target to graduate/complete (grade)?

Have you ever been tested for a learning
disability/challenge?

Do/did you have an Individualized Education Plan (IEP)
‘while in school?

Is Enalish vour primary langquage?

® ves ) No
O Yes ® No
® Yes O No
O Yes @ No
® ves O No

Test High School
® ves () No
O Yes @ No
O Yes @ No
{;] Yo 'ﬁ Nn

) Do Not Know
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WIOA Provider Staff Functions Reports LMI Administrative Help

IOP EXIT

TR =

1.35.61

Name: YOUTH, SYDNEY N.

Monster Seeker ID: Not registered

CCMEP
Assessment

Secondary Education

Post-Secondary Education

-

OhioMeans.Jobs.com username or email?

Do you have a high school diploma or GED?

If No, Would you like to obtain your HS diploma?

If No, would you like to obtain a GED

Are you currently in high school?

If Yes, where are you attending?

Are you on target to graduate/complete (grade)?

Have you ever been tested for a learning
disability/challenge?

Do/did you have an Individualized Education Plan (IEP}
while in school?

Is English your primary language?

® ves O No
O Yes @ No
® yves O No
O Yes ® No
® ves O No

Test High School

® Yes ' No
O Yes @ No
O Yes ® No
® ves O No

) Do Not Know
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N

o

CCMEP Primary Performance
Measures

e

Employment 2nd Quarter After Exit
Employment 4th Quarter After Exit

Education, Training or Employment 2nd Quarter
After Exit

Education, Training or Employment 4th Quarter
After Exit

Credential Attainment Rate
Median Earnings 2nd Quarter After Exit

Effectiveness in Serving Employers (i.e., Employer
Retention)
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-~ Employment Measures

¢ Performance will be measured in the 2nd quarter
and 4th quarter after exit quarter provided WIOA
Youth participants meet the following criteria:

Numerator: Verifiable employment (wage record
data or supplemental data) in measurement quarter
(2nd and 4th post-exit quarter).

Denominator: All program participant exiters.



WCMS Post Exit and Wages

ormance Reminder

m

Case Load View
Select Job Seeker

1.31.19

|

SR R

Special Grant

020120146 |~ Delete Case

vewss] —

comeus |
I

| NOT HISPANIC OR LATINC ¥ |




Supplemental Employment

' Q1PostExit | Q2PostExit = Q3 PostExit | Q4 Post Exit




Supplemental Employment:

. Q1PostExit | Q2 PostExit | Q3 PostExit | Q4 PostExit
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Education, Training or Employment

J/
Measures

¢ Performance will be measured in the 2nd quarter and
4th quarter after exit quarter provided WIOA Youth
participants meet the following criteria:

Numerator: Verifiable employment (wage record data or
supplemental data) in measurement quarter (2nd and
4th post-exit quarter) or enrolled in post-secondary

education or training program.

Denominator: All program participant exiters.



Placement Information:

Q1PostExit | Q2PostExit | Q3 PostExit | Q4 PostExit




Placement Information:

IN ADNBNCED TRAIMING

IN MILITARY SERVICE

IM & QUALIFIED APPRENTICESHIP

IN QCCURSTIOMNAL SKILLS TRAIMING
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-~ Credential Attainment Measure

€ Credential Attainment Rate:

( The percentage of program participants that were in an education or training
program while enrolled in CCMEP who obtain a recognized post-secondary
credential, or a secondary school diploma or its recognized equivalent during
participation in or within one year after exit from CCMEP.

¢ Youth program participants who obtain a secondary school diploma or its
recognized equivalent shall be included in the percentage counted as meeting
the criterion if such participants, in addition to obtaining such diploma or its
recognized equivalent, have obtained or retained employment or are in an
education or training program leading to a recognized post-secondary
credential within one year after exit from CCMEP.



Credential Attainment:

01 Post Exit

GED

A& or AS Degree

B& or BS Degree

Post Graduate Degree

Occupaticnal Skills Licensure

Occupational Skills Certificate

Other Recognized Credential, Diploma, or Certific ate
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-~ Earnings Measure

¢( Median Earnings

All Employed participants with reported wages in
the 2nd quarter after exit quarter.

Median Earnings Calculation: Value of 2nd quarter
after exit wages that represent the mid-point
between the value of the lowest wage reported and
the value of the highest wage reported.



Supplemental Earnings:

 Q1PostExit | Q2PostExit | Q3PostExit | Q4 PostExit
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Effectiveness in Serving Employers
Measure

e

( Employer Retention:

The percentage of program participants who were in
unsubsidized employment during the second
quarter after exit who during the fourth quarter
after exit are employed with the same employer.

Measured by using wage records to identify whether
or not a participant matched the same Federal
employer identification number in the 2nd and 4th
guarters after exit



Questions?
CCMEPQNA@jfs.ohio.gov



Contact Information

1.888.296.7541, Option #4

OR
email us at: OMJ-Help-Desk@jfs.ohio.gov



