PLAN FOR CCDF SERVICES IN: Ohio Department of Job and Family Services
FOR THE PERIOD 10/1/09 — 9/30/11

CHILD CARE AND DEVELOPMENT FUND PLAN
FOR:
Ohio Department of Job and Family Services
FFY 2010-2011

This Plan describes the CCDF program to be conducted by the State/Territory for the period
10/1/09 — 9/30/11. As provided for in the applicable statutes and regulations, the Lead Agency
has the flexibility to modify this program at any time, including changing the options selected or
described herein.

The official text of the applicable laws and regulations govern, and the Lead Agency
acknowledges its responsibility to adhere to them regardless of the fact that, for purposes of
simplicity and clarity, the specific provisions printed herein are sometimes paraphrases of, or
excerpts and incompl ete quotations from, the full text.

Public reporting burden for this collection of information is estimated to average 162.5 hours per
response, including the time for reviewing instructions, gathering and maintaining the data
needed, and reviewing the collection of information.

An agency may not conduct or sponsor, and a person is not required to respond to, a collection of
information unlessit displays a currently valid OMB control number.

[Form ACF 118 Approved OMB Number: 0970-0114 expires 04/30/2012]
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AMENDMENTSLOG

CHILD CARE AND DEVELOPMENT FUND PLAN FOR: ODJFS
FOR THE PERIOD: 10/1/09 —9/30/11

Lead Agencies must submit plan amendments within 60 days of the effective date of an

amendment (898.18 (b)).

I nstructions for Amendments;

1) Lead Agency completes the first 3 columns of the Amendment Log and sends a
photocopy of the Log (showing the latest amendment sent to ACF) and the amended
section(s) to the ACF Regional Office contact. Lead Agency also should indicate the
Effective Date of the amended section in the footer at the bottom of the amended page(s).
A copy of the Log, showing the latest amendment pending in ACF, isretained as part of

the Lead Agency's Plan.

2) ACF completes column 4 and returns a photocopy of the Log to the grantee.
3) The Lead Agency replaces this page in the Plan with the copy of the Log received from

ACF showing the approval date.

Note: This process depends on repeated subsequent use of the same Log page over the life of the
Plan. At any time the Log should reflect all amendments, both approved and pending in ACF.
The Lead Agency is advised to retain "old" plan pages that are superseded by amendmentsin a
separate appendix to its Plan. Thisis especialy important as auditors will review CCDF Plans

and examine effective date of changes.

SECTION AMENDED EFFECTIVE/ DATE DATE APPROVED
PROPOSED SUBMITTED BY ACF
EFFECTIVE TOACF
DATE
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PART 1
ADMINISTRATION

The agency shown below has been designated by the Chief Executive Officer of the State (or
Territory), to represent the State (or Territory) asthe Lead Agency. The Lead Agency agreesto
administer the program in accordance with applicable Federal laws and regulations and the
provisions of this Plan, including the assurances and certifications appended hereto. (658D,
658E)

1.1  Lead Agency Information (as designated by State/Territory Chief Executive Officer)

Name of Lead Agency: Ohio Department of Job and Family Services

Address of Lead Agency: 30 East Broad Sreet, 32" Floor, Columbus, OH 43215
Name and Title of the Lead Agency’s Chief Executive Officer: Douglas Lumpkin,
Director

Phone Number: 614-466-6283

Fax Number: 614-466-2815

E-Mail Address. Douglas.Lumpkin@ijfs.ohio.gov

Web Address for Lead Agency (if any): www.jfs.ohio.gov

1.2  State/Territory Child Care (CCDF) Contact Information (day-to-day contact)

Name of the State/Territory Child Care Contact (CCDF): Terrie Hare

Title of State/Territory Child Care Contact: Chief, Bureau of Child Care & Devel opment
Address: 50 W. Town Street, Suite 400, 6™ Floor, Columbus, Ohio 43215

Phone Number: 614-752-0580

Fax Number: 614-728-6803

E-Mail Address. Terrie.Hare@jfs.ohio.gov

Phone Number for CCDF program information (for the public) (if any): 614-466-1213
Web Address for CCDF program information (for the public) (if any):
www.jfs.ohio.gov/cdc

1.3 Estimated Funding

The Lead Agency estimates that the following amounts will be available for child care
services and related activities during the 1-year period: October 1, 2009 through
September 30, 2010. (898.13(a))

CCDF: $203,840,193

Federal TANF Transfer to CCDF: $0

Direct Federal TANF Spending on Child Care: $240,792,348
State CCDF Maintenance of Effort Funds: $45,403,943
State Matching Funds: $35,886,194

Total Funds Available: $697,360,797
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1.4 Estimated Administration Cost

The Lead Agency estimates that the following amount (and percentage) of Federal CCDF
and State Matching Funds will be used to administer the program (not to exceed 5
percent): $12,000,000 (_5.0%). (658E(c) (3), §898.13(a), 98.52)

1.5 Administration of the Program

1.5.1 Does the Lead Agency directly administer and implement all services, programs
and activities funded under the CCDF Act, including those described in Part 5.1 —
Activities & Servicesto Improve the Quality and Availability of Child Care, Quality

Targeted Funds and Set-Aside?

[] VYes

X No. If no, use Table 1.5.1 below to identify the name and type of agency
that delivers services and activities. If more than one agency performs the
task, identify all agenciesin the box under “Agency,” and indicate in the
box to the right whether each is a non-government entity.

Table 1.5.1: Administration of the Program

Non-Gover nment Entity

Service/Activity Agency (see Guidancefor definition)
Determinesindividual eligibility:
County Department of Job
a) TANF families and Family Services []Yes X] No
(CDJFS)
b) Non-TANF families CDJFS [ ]Yes ] No

Assists parents in locating care

CDJFS, Loca Child Care
Resource and Referral

X Y es— CCR&R-non-gov
<] No — CDJFS-gov

Agencies (CCR&R)
: CDJFS and County
Makes the provider payment Auditor' s Office [ ]Yes ] No
Quality activities CDJFS and ODJFS []Yes X No
Other: []Yes [ ]No
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1.5.2. Describe how the Lead Agency maintains overall internal control for ensuring that

the CCDF program is administered according to the rules established for the program

(898.11).
Ohio is a state-supervised, county-administered state. Ohio Revised Code (ORC)
329.04 specifies that the county department of job and family services (CDJFS)
shall have, exercise, and perform any duties assigned by the Ohio Department of
Job and Family Services (ODJFS) regarding the provision of publicly funded
social servicesto prevent or reduce economic or personal dependency and to
strengthen family life. Such public social servicesinclude child care services.
Thisresponsibility is controlled through the ORC and is clarified and/or amplified
by rules promulgated and reflected in the Ohio Administrative Code (OAC). OAC
rules, combined with regular reporting and monitoring of practice and
expenditures, provides the lead agency with adequate control mechanisms,
including adherence to Generally Accepted Accounting Principles (GAAP) to
insure adherence to CFR 658D(b)(1)(A), 98.11. OAC rules provide specific
direction on implementation and reimbursement for all publicly-funded child care
programs.

The CDJFSare responsible for the provision of subsidized child care services
including: eigibility determination; family child care provider certification and
payment to providers for child care services. The CDJFS may contract with child
care providers or child care resource and referral agencies to conduct all or part
of the éligibility determination, child care home provider certification processes
and assisting families with finding child care services.

All applicants for child care services offered through the CDJFS have an appeal
process that provides for:

|.  acounty conference;

[l. astate hearing;

[1l. an administrative appeal process, and

V. civil action.

Procedures, rules and forms regarding the appeal process for child care services
applicants are contained in Chapter 5101.:6 of the OAC.

Child Care program implementation rules are contained within Chapters 5101: 2-
12, 5101:2-13, 5101:2-14, 5101:2-16 and 5101.:2-18. These OAC rules govern
program implementation and reimbur sement procedures.

In addition to the promulgation of OAC rules, ODJFSisresponsible for fiscal and
program monitoring of CDJFS implementation of all publicly funded programs.
While these rules present coordinated programmatic eligibility, a coding
mechanism has been issued through ODJFS Administrative Procedure Manual
regulations

5101:9 which directs the CDJFSto appropriately code child care expendituresin
accordance with a family’ s digibility.
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Each family’ s eligibility is assigned to one or more specific child care codes based
on the family’ s need for child care services (e.g., TANF, employment, and
training). These codes are used in the CDJFS expenditure claimsto
ODJFSBCCD. ODJFSBCCD monitors fiscal compliance of CDJFSannually.
ODJFSBCCD monitors CDJFSchild care utilization and expenditures through
the ODJFSBCCD 3299 Child Care On-line Reporting System.

ODJFS/BCCD licenses, monitors and inspects Head Start Centers, child care
centers and Type A family child care homes (a permanent residence of the
administrator in which child careis provided for seven to twelve children at one
time or a permanent residence of the administrator in which child careis provided
for four to twelve children at one time if four or more children at onetime are
under two years of age) for basic health and safety regulation compliance. The
Ohio Department of Education (ODE) licenses school-based centers.

CDJFSareresponsible for certifying, monitoring and inspecting Type B family
child care homes (a permanent residence of the provider in which child care or
publicly funded child careis provided for oneto six children at onetimeand in
which no more than three children are under two years of age at onetime) and in-
home aides who provide publicly funded child carein the child’s home. OAC rules
provide specific instruction on the implementation of the Type B family child care
home program and the in-home aide program.

1.5.3. Describe how the Lead Agency ensures adequate personnel, resources, systems,
internal controls, and other components necessary for meeting CCDF reporting
requirements (658K, §98.67, §898.70 & 98.71, §898.100 to 102), including the Lead
Agency’ s plans for addressing any reporting deficiencies, if applicable. At a minimum,
the description should address efforts for the following reporting requirements:

a) Fiscal Reporting
Ohio Department of Job and Family Services (ODJFS) maintains fiscal,
administrative, and accounting controls that ensures fiscal efficiency of the
child care and development fund (CCDF) program. The fiscal controlsinvolve
the legidative process of the state budget by the general assembly of the Sate
of Ohio. The administrative controls are outlined and implemented through a
functional table of organization
http: //innerweb/TO/Fiscal %20and%20Monitoring%20Ser vi ces.pdf, fiscal, and
related program policy rules and procedures
http://jfs.ohio.gov/ofs/bcfta/POLI CY/PolicyComp.stm communicated through
an inner web system. The TANF/WIA/VETS Federal Reporting Unit is
responsible for completing the CCDF financial report, Form ACF 696. The
data sources for completing the ACF 696 report are the ACR (administrative
cost report), OAKS, and CFIS (county finance information system).The broad
principles of administrative controls are based on the rule of law through
federal, and state statutes codified in the ORC (Ohio Revised Code), policy
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manuals, internal, and fiscal policies and procedures. The accounting controls
are operationalized through the State's accounting system called OAKS (Ohio
Administrative Knowledge System), approved budget allocations and funding
structures, a chart of accounts to capture unique CCDF expenditure activities
to ensure consistent coding, classification, and treatment of costs through a
public assistance cost allocation plan (PACAP)

http: //innerweb/ofs/cap/OD JFSSFY2010Jul y%202009CAPMai nAppendices.pd
f submitted to the Division of Cost Allocation (DCA) of the United States
Department of Health and Human Services (USDHS). ODJFSalso maintains
a fiscal monitoring process through management evaluation reviews (ME)
such as account reconciliations and reports, and periodic internal, and
external audits of its sub recipients required under OMB Circular A-133.

b) Data Reporting
Ohio has a systemto collect appropriate data for federal reporting. Local
agency staff and state staff are assigned to ensure the input of data is accurate
and current. Automated functions have been developed to administer the
necessary transfer of data both fromlocal agenciesto the state and from the
state to the federal government. These Automated functions will run with
minimal staff intervention.

C) Error Rate Reporting
Ohio has business processes in place to meet the mandatory Federal |mproper
Payment Error Rate reporting requirements of each three year period. Ohio
administers the business process annually. Quality Assessment (QA) staff from
the Office of Fiscal and Monitoring Services was selected to compl ete the
reviews. No one from the team made or approved dligibility determinations for
child care services. ODJFS selects 285 child care cases which were open
during the each Federal Fiscal Year Period. The QA staff works closely with
Child Care Palicy to make sure review staff under stands the program and to
enhance consistency with the findings. QA staff and Child Care Policy meets
guarterly to discuss error cases and jointly conducted a county visit. These
efforts are to meet the requirements of Title 45 of the Code of Federal
Regulations, Part 98.

1.6 Funds Used to Match CCDF

1.6.1 Will the Lead Agency use public funds to meet a part of the CCDF Match
requirement pursuant to §98.53(e)(1)?

X Y es, describe the activity and source of funds: General Revenue Funds

[] No.

1.6.2 Will the Lead Agency use private donated funds to meet a part of the matching
requirement of the CCDF pursuant to 898.53(e)(2)?
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[] Yes. If yes, are those funds: (check one below)
[ ] Donated directly to the State?

[ ] Donated to a separate entity or entities designated to receive
private donated funds?

a) How many entities are designated to receive private donated funds?

b) Provide information below for each entity:
Name:

Address;
Contact:

Type:

X No.

1.6.3 During this plan period, will State expenditures for Pre-K programs be used to meet
any of the CCDF maintenance of effort (MOE) requirement?

[]  Yes(respond to 1.6.5), and:

a) [_] The State assures that its level of effort in full day/full year child care
services has not been reduced, pursuant to 898.53(h)(1).

b) ( %) Estimated percentage of the MOE requirement that will be met
with Pre-K expenditures. (Not to exceed 20%.)

c) If the Lead Agency uses Pre-K expenditures to meet more than 10% of the

MOE requirement, describe how the Lead Agency will coordinate its Pre-K
and child care services to expand the availability of child care (898.53(h)(4)):

X No.

1.6.4 During this plan period, will State expenditures for Pre-K programs be used to meet
any of the CCDF Matching Fund requirements? (898.53(h))

[ ]  Yes(respondto1.6.5), and

a) ( %) Estimated percentage of the Matching Fund requirement that
will be met with pre-K expenditures. (Not to exceed 30%.)
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b) If the State uses Pre-K expenditures to meet more than 10% of the
Matching Fund requirement, describe how the State will coordinate its Pre-K
and child care services to expand the availability of child care (898.53(h)(4)):

4 No.

1.6.5If the Lead Agency indicated “yes’ to 1.6.3 or 1.6.4, describe Lead Agency efforts
to ensure that pre-K programs meet the needs of working parents: (898.53(h)(2))

1.6.6 Will the Lead Agency use any other funds to meet a part of the CCDF Match
requirement pursuant to §98.53(e)(1)?
[] Y es, describe the activity and source of funds:

X No.

1.7 I mproper Payments

Has your State implemented any strategies to prevent, measure, identify, reduce, and
collect improper payments? (898.60(i), 898.65, §98.67)

X  Yes, and these strategies are:
Ohiois participating in the Federal Improper Payment Error Rate Project and
administering the review annually.

[] No. If no, are there plans underway to determine and implement such
strategies?

[ ]  Yes, and these planned strategies are:

[ ] No.
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PART 2
DEVELOPING THE CHILD CARE PROGRAM

Consultation and Coordination

2.1.1 Lead Agencies are required to consult with appropriate agencies and coordinate
with other Federal, State, local, tribal (if applicable) and private agencies providing child
care and early childhood devel opment services (898.12, §98.14(a),(b), §98.16(d)).

I ndicate the entities with which the Lead Agency has a) consulted and b) coordinated
(as defined below), by checking the appropriate box(es) in Table 2.1.1.

Consultation involves the meeting with or otherwise obtaining input from an appropriate
agency in the development of the State Plan. At a minimum, L ead Agencies must
consult with representatives of general purpose local governments (noted by the
asterisk in the chart below).

Coordination involves the coordination of child care and early childhood development
services, including efforts to coordinate across multiple entities, both public and private
(for instance, in connection with a State Early Childhood Comprehensive System
(SECCS) grant or infant-toddler initiative). At a minimum, L ead Agencies must
coordinate with (1) other Federal, State, local, Tribal (if applicable), and/or private
agencies responsible for providing child care and early childhood devel opment services,
(2) public health (including the agency responsible for immunizations and programs that
promote children’s emotional and mental health), (3) employment services/ workforce
development, (4) public education, and (5) Temporary Assistance for Needy Families
(TANF), and (6) any Indian Tribesin the State receiving CCDF funds (noted by the
asterisks in the chart below).

Table 2.1.1 Consultation and Coordination

a) Consultation in b) Coordination
Development of the with Service
Agency Plan Delivery

Representatives of local government ] * []

Other Federal, State, local, Tribal (if
applicable), and/or private agencies ] I *
providing child care and early childhood
devel opment services.

Public health > *

Employment services/ workforce
development

|Z|*

Public education ]

HEiE N

TANF > *
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a) Consultation in b) Coordination
Development of the with Service
Agency Plan Delivery
Indian Tribes/Tribal Organizations, when
such entities exist within the boundaries of [] [ ]
the State
State/Tribal agency (agencies) responsible
for:
State pre-kindergarten programs [] []
Head Start programs [] X
Programs that promote inclusion for & ]
children with specia needs
Other (See guidance): [] X
* Required.

For each box checked in Table 2.1.1, (a) identify the agency(ies) providing the service
and (b) describe the consultation and coordination efforts. Descriptions must be
provided for any consultation or coordination required by statute or regulation.

Representatives of local government - Consults with the Job and Family Services
Director’s Association (JFSDA) Child Care Subcommittee. The JFSDA Child Care
Subcommittee is composed of representatives from the CDJFS consisting of a cross
section of program, fiscal and administrative staff. The purpose of the child care
subcommittee is to discuss child care program issues, research issues relevant to child
care and provide regular feedback on a variety of early care and education issues which
potentially impact child care policy decisions at the local level.

Other Federal, State, Local and Private agencies - Coordinates with the Ohio Child
Care Resource and Referral Association (OCCRRA) and the local Child Care Resource
and Referral Agencies (CCR&R) on all statewide initiatives which include: T.E.A.C.H.;
First Seps, Ohio’s Infant Toddler Initiative; Sep Up To Quality, Ohio’s voluntary
quality rating system; Out of School Time Project; and the Ohio Professional
Development Network; taking the lead role in goal setting and implementation fidelity;
coordinates with local early care and education quality improvement initiatives that
support statewide initiatives such as United Way, foundations, community organizations
and private agencies so there is alignment between goals at the state level and outcomes
at the local level.

Public Health - Coordinate with the Ohio Department of Health on the following: State
Early Childhood Comprehensive System Grant (SECCS), Help Me Grow, Healthy Child
Care Ohio (HCCO), and revisions to health and safety provider curriculums aswell as
input into licensing regulations. Coordinate with the Ohio Department of Mental Health
for the provision of Mental Health Consultation servicesto early care and education
providers.
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Employment Service/ Workforce Development - Coordinates with the Office of Families
and Children, in the provision of TANF and subsidized child care.

Public Education - Coordinates with the Ohio Department of Education (ODE) on
licensing standards and those programs that have dual licenses.

TANF - Coordinates the use of TANF funds to supplement a significant portion of the
cost of Ohio’s subsidized child care program direct services and purchased services.

Indian Tribes - Not applicable

Head Start programs - Coordinates with Head Start Programs as well aswith the Ohio
Head Start Association on the implementation of licensing standards, professional
development and Step Up To Quality, Ohio's quality rating system.

Programsthat Promote the Inclusion of Children with Special Needs - Consults with
the Help Me Grow Council (Part C of IDEA) as a participant and as a member of the
subcommittee specific to inclusive care. Ohio received funding for Special Quest and
coordinates and consults with that wor kgroup.

Other Work Groups - Coordinates with the Early Childhood Cabinet. The Cabinet was
created through an Executive Order by the Governor to oversee the coordination and
implementation of a single and comprehensive early care and education system;
Consults with the Ohio Child Care Advisory Council (CCAC) which is composed of
twenty-two member s appointed by the director of ODJFSwith the approval of the
governor. Voting members meet monthly and represent child care centers, home
providers, parents/guardians, advocacy agencies, CDJFS, and other child welfare
professionals. The CCAC serves as advisors to ODJFSBCCD planning and program
activities and makes recommendations that support and inform child care policy;
Consults with Groundworks a statewide advocacy organization; Consults and
coordinates with the Ohio Afterschool Network (OAN) in the development of program
quality guidelines and core knowledge and competencies, research on funding,
dissemination and collection of information, capacity building and development of
recommendations on licensing.

2.1.2 Emergency Preparedness and Response Plan for Child Careand Early
Childhood Programs. Lead Agencies are encouraged to develop an emergency
preparedness and response plan for child care and other early childhood programs
operating in the State/Territory. The plan should include provisions for continuity of
services and child care assistance payments to families and providersin the event of an
emergency or disaster. Indicate which of the following best describes the current status of
your effortsin thisarea. Check only ONE.

] Planning. Indicate whether steps are under way to develop aplan. If so,
describe the time frames for completion and/or implementation, the steps
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anticipated and how the plan will be coordinated with other emergency
planning efforts within the State/Territory.

Developing. A planis being drafted. Include the plan as Attachment 2.1.2,
if available.

Developed. A plan has been written but has not yet been implemented.
Include the plan as Attachment 2.1.2, if available.

Implementing. A plan has been written and is now in the process of
being implemented. The plan isincluded as Attachment 2.1.2.

Other. Describe: No efforts towards planning at the current time.

X 0O 0O O

a) Describethe progress made by the State/Territory in planning for an
emergency or disaster event with regards to the operation of child care and early
childhood education programs.
Currently there is no effort under way to develop a plan. BCCD recognizes
the critical need to develop a plan and if staffing permits the goal would be to
develop a plan over the next two years. The resources available by the
Federal Child Care Bureau and NCCIC will be very useful when planning
gets underway.

Recently ODJFSdid collaborate with ODH and the development of a
pandemic flu tool kit “ Action Steps for Child Care” in response to the HIN1
outbreak.

b) Describe provisionsthe Lead Agency hasin place for the continuation of core
child care functions during and after a disaster or emergency.
N/A no plan devel oped yet.

c) Describe efforts the Lead Agency has undertaken to provide resources and
information to families and child care providers about ways to plan and prepare
for an emergency or disaster situation.

N/A no plan devel oped yet.

d) Describe how the Lead Agency is coordinating with other State/Territory
agencies, private, and/or non-profit charitable organizations to ensure that child
care and early childhood programs are included in planning, response, and
recovery efforts.

N/A no plan devel oped yet.

2.1.3 Plan for Early Childhood Program Coordination. Lead Agencies are
encouraged to develop a plan for coordination across early childhood programs. Indicate
which of the following best describes the current status of your effortsin this area. Note:
Check only ONE.

X]  Planning. Arethere steps under way to develop a plan?
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X Y es, and describe the time frames for completion and/or
implementation, the steps anticipated, and how the plan is expected
to support early language, literacy, pre-reading and early math
concepts.
Planning efforts to create a new structure for early care
and education that merges the Bureau of Child Care and
Devel opment, the Office of Early Learning and School
Readiness and Help Me Grown (ODH) will begin once the
state budget is finalized. Anticipated completion for the
new center isJuly 1, 2010.

[ ] No.

Developing. A planisbeing drafted. Include the draft as Attachment
2.1.3if available.

Developed. A plan has been written but has not yet been implemented.
Include the plan as Attachment 2.1.3 if available.

Implementing. A plan has been written and is now in the process of
being implemented. Include the plan as Attachment 2.1.3.

Other (describe):

OO 0o o

a) Describe the progress made by the State/Territory in planning for coordination

across early childhood programs since the date of submission of the 2008-2009

State Plan.
The progress since the submission of the 2008-2009 Sate Plan is that the
Governor through an Executive Order created the Early Childhood Cabinet.
There is an Executive Director and member ship includes the Directors of six
state agencies. The Early Childhood Cabinet has created an Early Childhood
Advisory Council that meets the requirements as set forth in the Head Start
Reauthorization act.

b) Indicate whether thereis an entity that is, or will be, responsible for ensuring
that such coordination occurs. Indicate the four or more early childhood
programs and/or funding streams that are coordinated and describe the nature of
the coordination.
The entity that is responsible for ensuring coordination is the Early Childhood
Cabinet as stated above. The programs and/or funding streams that are
coordinated are: Child Care, Public Education, Health, Mental Health and
TANF.

¢) Describe the results or expected results of this coordination. Discuss how
these results relate to the devel opment and implementation of the State/Territory's
early learning guidelines, plans for professional development, and outcomes for
children.
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The expected results of this coordination are many, particularly in light of the
fact that by July of next year the goal isto combine the Bureau of Child Care
and Development (ODJFS) and the Office of Early Learning and School
Readiness (ODE) into one center. Currently, Ohio has early learning
guidelines for birth to three and for three to five as well as program standards
for each. One of the goals of the cabinet isto have a single set of early
learning guidelines and a single set of program standards. Once thiswork is
compl ete they should align to the standards in Step Up To Quality. The Ohio
Professional Development Network is closely linked to the cabinet. Currently
there are duplicate systems when it comes to professional development. As
systems merge over the next year it is expected that professional development
inour state will be more closely aligned. Finally, the goal of the cabinet and
the merging of systemsinto a unified early care and education systemisto
support all children reaching their potential and ther efore the achievement of
positive outcomes.

d) Describe how the State/Territory's plan supports, or will support, continued
coordination among the programs. Are changes anticipated in the plan?
The fact that there is an expectation in the Sate Plan to address coordination,
supports continued coordination. An area not mentioned above but equally
important isin the area of financing. Financing isalso a goal to be addressed
by the early childhood cabinet.

2.2 Public Hearing Process

Describe the Statewide/Territory-wide public hearing process held to provide the public
an opportunity to comment on the provision of child care services under this Plan.
(658D(b)(1)(C), 898.14(c)) At aminimum, the description must provide:

a) Date(s) of notice of public hearing:
May 21, 2009
b) Manner of notifying the public about the public hearing:
Posted on Ohio Department of Job and Family Services website and sent out to
stakeholder listservs
c) Date(s) of public hearing(s):
June 11, 2009 @1:00pm
d) Hearing site(s):
Ohio Department of Job and Family Services, 50 West Town Street, 6th Floor,
Columbus Ohio 43215
€) How the content of the plan was made available to the public in advance of the
public hearing(s):
The content of the plan was made available to the public one week before the
public hearing utilizing the same notification procedure listed above.
f) Attach abrief summary of the public comment process as Attachment 2.2.

2.3 Public-Private Partnerships
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Does the Lead Agency conduct or plan to conduct activities to encourage public-private
partnerships that promote private-sector involvement in meeting child care needs?

4 Yes. If yes, describe these activities or planned activities, including the
results or expected results.
Public/Private I nitiatives:
Step Up To Quality (SUTQ)
Step Up To Quality, Ohio’s voluntary quality rating system, is serving
approximately 78,000 children in over 830 programs in 86 of Ohio's 838
counties. Beginning July 1, 2009, the Ohio Department of Education
licensed Early Learning Initiative programs will be eligible to participate.
There are several activities of SUTQ that are supported by public-private
partnerships. These activitiesinclude: public awareness, business
involvement, professional development, quality improvement, resource
and referral services, literacy initiatives, facility enhancement,
collaborative system building, local community leadership and provider
recruitment.

The expected results of Sep Up To Quality include: Increase the number
of programs providing high quality early care and education services,
increase parent knowledge of the benefits of high quality early care and
education and support program improvement through increased
investment professional development.

First Steps Ohio’s Infant Toddler Initiative

Delivered through the statewide system of child care resource and referral
service agencies, providers serving infants and toddlers receive
information about SUTQ, technical assistance to improve quality, access
to libraries containing professional materials, assessments using the
ITERSinstrument and professional development. OCCRRA staff provide
specialized-training development and train-the-trainer services, technical
assistance, ITERStraining and reliability checks, orientation for staff new
to the work as well as ongoing training, timely information about relevant
resources and research to CCR&R staff. The statewide Infant Toddler
Coordinator who is housed at OCCRRA works to build the capacity of
CCR&Rsto provide high-quality, high-value services to providers.

The expected results of First Sepsinclude: increased number of higher-
quality programs; improved outcomes for infants and toddlers; and
increased knowledge, skill and professionalism of careteachers.

Afterschool Initiative (ASI)

Delivered through the statewide system of child care resource and referral
service agencies, providers serving school-age children receive
information about SUTQ, technical assistance to improve quality, access
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to libraries containing professional materials, assessments using the
SACERS instrument and professional development. OCCRRA staff
provide specialized-training development and train-the-trainer services,
technical assistance, SACERStraining and reliability checks, orientation
for staff new to the work as well as ongoing training, timely information
about relevant resources and research to CCR&R staff. OCCRRA
afterschool staff build the capacity of CCR& Rs to provide high-quality,
high-value servicesto providers. A new afterschool core knowledge and
competencies document will used by OCCRRA to devel op new trainings
that will be delivered by the CCR& Rs and other organizations.

The expected results of AS include: increased number of programs;
higher-quality programs; increased access for families; improved
outcomes for children and youth; and increased knowledge, skill and
professionalism of providers.

Public/Private Task-forces:

Early Childhood Cabinet/Early Childhood Advisory Council

There are several activities that are supported by this task-force: public
awareness, business involvement, professional development, quality
improvement, literacy, inclusion of children with disabilities, health
initiatives, collaborative system building, local community leadership and
welfare to work.

The expected results of the Early Childhood Cabinet/Early Childhood
Advisory Council include: Implementation of a comprehensive and well-
integrated early childhood system that provides early care and education
opportunities in nurturing environments where children can learn what
they need to succeed in school and life; comprehensive health services
that meet children's vision, hearing, nutrition, behavioral, and oral health
aswell as medical health needs; early identification, assessment and
appropriate services for children with special health care needs,
disabilities or developmental delays; economic and parenting supportsto
ensure children have nurturing and stable relationships with caring
adults.

Child Care Advisory Council (CCAC)

The CCAC is composed of twenty-two members appointed by the director
of ODJFSwith the approval of the governor. Voting members, who meet
monthly, represent child care centers, home providers, parents/guardians,
advocacy agencies, CDJFS, and other child welfare professionals. The
ODJFSdirector, state superintendent of public instruction, the director of
health, the director of commerce, the director of mental health, the
director of mental retardation/developmental disabilities and the state fire
marshal designees serve as non-voting members on the council. The
CCAC serves as an advisor to ODJFS/BCCD in planning program
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activities and makes recommendations that support and promote child
care policy. There are several activities that are supported by this task-
force: public awareness, professional development, quality improvement,
collaborative system building, local community |eader ship and provider
recruitment.

The expected results are: Increased effectiveness in policy and program
planning due to the recommendations of the council.

Ohio Professional Development Network (OPDN)

The Ohio Professional Devel opment Network has two committees which
are. Workforce Development and Quality Assurance. The professional
devel opment network meets quarterly. There are several activities that
are supported by this task force: public awareness, professional
development, collaborative system building and local community
leadership.

The expected result of the Ohio Professional Devel opment Network
include: Development of a systemto assist early care and education
providersin all aspects of their professional growth.

Ohio Afterschool Network (OAN)

OAN works to increase the quality and availability of school-age,
afterschool and summer programs through public awareness, research,
policy recommendations, advocacy, development of tools to support
quality, capacity-building of providers, bi-monthly communications that
provide timely information, and on-line and in-person opportunities to
build professional networks. OAN works closely with ODJFSand ODE to
strengthen connections and alignment between providersthat are
regulated and funded by the two state agencies. OAN was funded by ODE
to develop program quality guidelines which will be finalized in the
summer of 2009 and will be used by providers, parents, funders,
professional devel opment and technical assistance providers, school
districts, partnering agencies and others to assess and work toward high-
quality programs. While not funded by ODJFSCCDF, OAN works
collaboratively with AS to advance the quality and availability of school-
age services.

The expected results of OAN include: increased number of programs,
higher-quality programs, increased access for families, improved
outcomes for children and youth, increased knowledge, skill and
professionalism of providers.

Other Public/Private Partnerships:
Ohio Child Care Resource and Referral Association (OCCRRA)
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OCCRRA coordinates in collaboration with the eight Resource and
Referral agencies most of the functions (training and technical assistance,
data collection) related to implementation of Ohio's statewide initiatives
such as SUTQ, First Seps, Ohio's Infant Toddler Initiative, Afterschool
Initiative, Healthy Child Care Ohio, Ohio Professional Devel opment
Network and T.E.A.C.H. There are several activities that are supported
by OCCRRA: Public awareness, business invol vement, professional
development, quality improvement, resource and referral services,
literacy, inclusion of children with disabilities, health initiatives, facility
start-up and enhancement, collaborative system building, local community
leadership and provider recruitment.

The expected results of OCCRRA include: Consistent implementation of
statewide initiatives across the twelve service delivery areas.

Ohio Educational Television Stations (OETYS):

Ohio Educational Television Sations provide professional development to
primarily child care providers. They have a Ready to Learn Early series
for children birth to three and a Ready to Learn series for children three
tofive. Thereare several activities that are supported by OETS Public
awareness, professional development, quality improvement, literacy and
collaborative system building.

The expected results of OETSinclude: Increased standardization and
alignment of professional development regardless of setting type.

[ ] No.
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PART 3
CHILD CARE SERVICES OFFERED

3.1 Description of Child Care Services

3.1.1 Certificate Payment System. Describe the overall child care certificate process,
including, at a minimum:

a)

b)

d)

adescription of the form(s) of the certificate (898.16(k)):

Most CDJFS in Ohio utilize contracts with child care providers for the
provision of services. This gives the county agency organizational control
over fiscal issues. However, all counties must offer a voucher, Certificate of
Authorization for Payment of Publicly Funded Child Care Services (COAP) to
parentsif a provider they choose does not want to contract with the CDJFS.
One exception to thisis Cuyahoga County, which is the largest county in
Ohio. This county uses COAPs exclusively. JFS01140 Attachment 3.1

adescription of how the certificate permits parents to choose from a variety of
child care settings by explaining how a parent moves from receipt of the
certificate to choice of the provider; (658E(c)(2)(A)(iii), 658P(2), §98.2,
§898.30(c)(4) & (e)(1) & (2)

Rule 5101 2-16-55describes the COAP(which is a voucher) as a benefit to
the caretaker not the provider because the caretaker has the choice of
providers that do not have a contract with the CDJFS. Once a caretaker is
issued a COAP they will submit to the provider. The COAP must be submitted
by the provider to the CDJFSfor reimbursement purposes.

if the Lead Agency is aso providing child care services through grants and
contracts, estimate the proportion of 898.50 services available through
certificates versus grants/contracts (this may be expressed in terms of dollars,
number of slots, or percentages of services), and explain how the Lead
Agency ensures that parents offered child care services are given the option of
receiving a child care certificate. (§98.30(a) & (b)).

N/A

Attach acopy of your eligibility worker’s manual, policy handbook,
administrative rules or other printed guidelines for administering the child
care subsidy program as Attachment 3.1.1.

Note: If these materials are available on the web, the Lead Agency may
provide the appropriate Web site address in lieu of attaching hard copies to the
Plan.
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3.1.2 In addition to offering certificates, does the Lead Agency aso have grants or
contracts for child care dots?

[] Y es, and describe the type(s) of child care services available through the
grant or contract, the process for accessing grants or contracts, and the
range of providers that will be available through grants or contracts:
(658A(b)(1), 658P(4), 8898.16(0)(1), 98.30(a)(1) & (b))

X  No.

3.1.3 Are child care services provided through certificates, grants and/or contracts offered
throughout the State/Territory? (658E(a), §98.16(g)(3))

X]  Yes
[] No, and identify the localities (political subdivisions) and servicesthat are
not offered:

3.1.4 The Lead Agency must allow for in-home care (i.e., care provided in the child's
own home) but may limit itsuse. Does the Lead Agency limit the use of in-home care in
any way?

[ ]  Yes, and thelimits and the reasons for those limits are (§898.16(g)(2),
98.30(e)(1)(iv)):

X]  No.

3.2 Payment Ratesfor the Provision of Child Care

The statute at 658E(c)(4) and the regulations at §98.43(b)(1) require the Lead Agency to
establish payment rates for child care services that ensure eligible children equal access
to comparable care.

3.2.1 Provide acopy of your payment rates as Attachment 3.2.1. The attached payment
rates were or will be effective as of:
Attached the Appendix to Rule 5101:2-16-41.

3.2.2 Are the attached payment rates provided in Attachment 3.2.1 used in al parts of the
State/Territory?

X]  Yes

[] No, and other payment rates and their effective date(s) are provided as
Attachment 3.2.2.
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3.2.3 Provide asummary of the facts relied on by the State to determine that the attached
rates are sufficient to ensure equal access to comparable child care services provided to
children whose parents are not eligible to receive child care assistance under the CCDF
and other governmental programs. Include, at a minimum:

a) The month and year when the local market rate survey(s) was completed
(898.43(b)(2)):
September 2008 (attached survey).

b) A copy of the Market Rate Survey instrument and asummary of the results
of the survey are provided as Attachment 3.2.3. At aminimum, this summary
should include a description of the sample population, data source, the type of
methodology used, response rate, description of analyses, and key findings.
A copy of the Market Rate Survey instrument and a summary of the results of
the survey are provided as Attachment 3.2B.

3.2.4 Doesthe Lead Agency useits current Market Rate Survey (a survey completed no
earlier than 10/1/07) to set payment rates?

[] VYes

X]  No.
3.2.5 At what percentile of the current Market Rate Survey is the State payment rate
celling set?

Ohio has continued with the maximum reimbursement ceiling rate set at the 65th
Percentile of the 2006 Market Rate. These rates are an approximate equivalency to
the 51.4 percentile of the 2008 Market Rate.

Note: If you do not use your current Market Rate Survey to set your rate ceilings
or your percentile(s) varies across categories of care (e.g., type of setting, region,
or age of children), describe and provide the range of variation in relation to your
current survey.

The range and variation is used from the previous Market Rate Survey.

3.2.6 Describe the relationship between the attached payment rates and the market rates
observed in the current survey, including at a minimum how payment rates are adequate to
ensure equal access to the full range of providers based on the results of the above noted local
market rate survey:
One way equal access has been assured in Ohio is by conducting a market rate survey
every biennium and establishing rates for each provider type and child age group. During
the review process of the most recent market rate survey, conducted by The Ohio Sate
University, completed June 30, 2008, (See Attachment 3.2B), Final Report on the Analysis
of the 2008 Ohio Child Care Market Rate Survey), the primary goal of the project was to
devel op reasonabl e estimates of the distribution of unsubsidized rates charged within well-
defined service categories. In addition, a secondary goal was to identify, if they exist,
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unique market areas within the state where the distributions of rates are both statistically
and meaningfully different across the areas.

Sx market categories were established. Market rates have been established at the thirty
fifth (35™) percentile statewide for all provider types and age groups.

The validity of this approach is demonstrated by the following facts:

8 Equal access does not guarantee entry, but an opportunity for the parent(s) to make
a choice.

8§ The child care provider isfree to make appropriate business decisions regarding the
delivery of services to subsidized families.

8 During Sate Fiscal Year 2008, approximately 4,300 licensed child care facilities
provided services to approximately 71,000 subsidized children.

8§ Ohio has approximately 11,000 certified family home child care providers. These
homes are certified for a number of reasons, with the primary reason being the ability to
accept payments for delivering services to approximately 25,000 subsidized families.

8§ The Sate of Ohio does not maintain any statewide waiting lists for subsidized child
care services.
(898.43(b))

3.2.7 Does the Lead Agency consider any additional facts to determine that its payment
rates ensure equal access? (898.43(d))

X Yes. If, yes, describe.
Survey response rates covered most of the 88 counties, with a response
rate of 52% for licensed providers and 28% of certified providers.
CDJFS must submit an Accessibility Plan, the ODJFSBCCD does not
have plans that indicate barriersto finding child care services for the
families they serve.

[ ] No.
3.2.8 Does the State have any type of tiered reimbursement or differential rates?
X  Yes. If yes, describe:

Thereis a 5% increase for accreditation and/ or having a quality ratings,
special needs and non-traditional care.

[ ] No.
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3.2.9 Describe how the Lead Agency ensures that payment rates do not exceed the amount paid
by the genera public for the same service.
The Sate of Ohio has Ohio Administrative Code language indicating that the
reimbursement rate shall not exceed the providers customary charge to the public.
(898.43(a))

3.3 Eligibility Criteriafor Child Care

3.3.1 Age Eligibility

a) Does the Lead Agency alow CCDF-funded child care for children above age
13 but below age 19 who are physically and/or mentally incapable of self-care?
(658E(c)(3)(B), 658P(3), 898.20(a)(1)(ii))

[] Yes. If yes, define physical and mental incapacity in Appendix 2, and
provide the upper age limit

X]  No.

b) Does the Lead Agency allow CCDF-funded child care for children above age
13 but below age 19 who are under court supervision? (658P(3), 658E(c)(3)(B),
§98.20(a)(1)(ii))

[ ]  Yes andtheupper ageis
X]  No.

This serviceis provided to children up to age 18 and reimbursement is
made through Ohio’s Title XX program.

3.3.2 IncomeEligibility
Complete columns (a) and (b) in Table 3.3.2 below based upon initial entry into

the CCDF program. Complete Columns (c) and (d) ONL Y |IF the Lead Agency
isusing income eligibility limits lower than 85% of the SMI.
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Table 3.3.2 Income Eligibility

IF APPLICABLE
@ (b) IncomeLevel if lower than 85%
SMI
100% of State, 85% of State () (d)
Family| Median Median Income
Size Income (SMI) (SMI) $/month % of SMI
($/month) ($/month) [Divide (d) by (a),
[Multiply (a) by multiply by 100]
0.85]
1 NA NA NA NA
2 %4027 $3,423 $2,334 58
3  $4,974 $4,228 $2,934 59
4  1$5,922 $5,034 $3,534 60
5 196,869 $5,839 $4,134 60
Note: Table 3.3.2 should reflect maximum eligibility upon initial entry into the
CCDF program.

a) Does the Lead Agency have “tiered digibility” (i.e., a separate income limit for
remaining eligible for the CCDF program)?

[ ] Yes. If yes, provide the requested information from Table 3.3.2 and
describe. . Note: Thisinformation can beincludedina
separate table, or by placing a“/” between the entry and exit levels
in the abovetable.

X No.

b) If the Lead Agency does not use the SMI from the most current year, indicate
the year used:
Ohio usesthe current year.

¢) These digibility limitsin column (c) became or will become effective on:
July 1, 2009

d) How does the Lead Agency define “income” for the purposes of eligibility?
Provide the Lead Agencies definition of “income” for purposes of eligibility
determination. (8898.16(g)(5), 98.20(b))
Rule 5101:2-16-34 — located at the following location:
http: //emanuals.odjfs.state.oh.us/'emanual § GetDocument.do?docL oc= C%3A%
2Fodfs¥02FReady4Buil d%2F99 CCM.htm%3ASRCY%23%2F 1%2F 2%02F 2%2
F1%2F 7%2F5%2F 1& | ocSour ce= input& docl d= Document(storage%e3DREPO
S TORY%2Cdocl D%3D%23node-id(135956)) & titlel ndx=4& version=8.0.0
Income means gross income. Gross earned income means the total amount of
gross earnings received in a month by all of the employed individuals in the
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family including, wages legally obligated to all members of the family but
which are diverted to a third party. Gross earnings include payments received
before taxes and other deductions by an individual for services performed as
an employee, or by an individual who is self-employed. Gross unearned
income means the total amount of unearned income that is received in the
month by all members of the family. Unearned income isincome that is not
gross earned income or is not gross earned income from self-employment, as
defined in thisrule.

€e) Is any income deducted or excluded from total family income (e.g., work or
medical expenses; child support paid to, or received from, other households;
Supplemental Security Income (SSI) payments)?

X Yes. If yes, describe what type of income is deducted or excluded from
total family income.

Rule 5101:2-16-34 — located at the following location:
http: //emanual s.odjfs.state.oh.us/emanual S/ GetDocument.do?docL oc=
C%3A%2Fodfs¥02FReady4Buil d%2F99 CCM.htm%3ASRC%23%2F
1%2F 2%2F 2%2F 1%2F 7%2F5%2F 1& | ocSour ce=input& docld=Docu
ment(storage%3DREPOS TORY%2Cdocl D%3D%23node-
1d(135956)) & titlelndx=4& version=8.0.0
Income which is excluded from gross earned income.
(1) Thegrossearnings of a minor child in the family who is a full-
time student as defined by the school, unless the minor is a parent.
(2)  Alimony or child support payments paid by a family member for
a child outside the family. The amount paid, up to the amount ordered,
is excluded.
(3)  The verified amount which is being garnished from the income.
(4) Earnedincometax credit (EITC) payments when added to the
individual's wages.
(5) Earningsreceived under the Domestic Volunteer Service Act of
1973 for participation in the " Americorp Vista" program.
(6) Federal work study income as referenced in rule 5101:4-4-13 of
the Administrative Code.
(7)  All income, including in kind benefits, excluded under the food
stamp program regulations, as set forth in rule 5101:4-4-13 of the
Administrative Code.
(8)  Any other income amounts that federal statutes or regulations

require be excluded.
(9)  Anyincome earned by a person receiving supplemental security
income (S9).
[ ] No.
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f) Describe whose income is excluded for purposes of eligibility determination.
Rule 5101:2-26-34 — located at the following location:
http://emanual s.odjfs.state.oh.us/emanual S/ GetDocument.do?docL oc= C%3A%
2Fod]fs%2FReady4Buil d%2F99 CCM.htm%3ASRC%23%2F 1%2F 2%2F 2%2
F1%2F 7%2F5%2F 1& | ocSour ce= input& docl d= Document(storage%e3DREPO
S TORY%2Cdocl D%3D%23node-id(135956)) & titlel ndx=4& version=8.0.0
(1) S payments.
(2)  Income of a child for whom federal, state or local foster care
maintenance payments are made, including the foster care payment.
(3)  Income of a child for whom federal, state or local adoption assistance
payments are made, including the adoption assistance payment.
(4)  Kinship permanency incentive (KPI) payments made in accordance with
the requirements of rule 5101:2-40-04 of the Administrative Code.
(5) Payments made with county funds to increase the amount of cash
assistance an assistance group receives in accordance with section 5107.03 of
the Revised Code.
(6) Child support payments paid by a family member for a child outside the
family. The amount paid, up to the amount ordered, is excluded.
(7) Alimony paid pursuant to a court order.
(8) Contributions for shared living arrangements. These include cash
payments received by a family from an individual who is not a family member
but who resides in the household and shares responsibility for the household
expenses through an informal arrangement. The cash payment given to the
family is not available to the family because the payment represents the non-
family member's share of the household expenses.
(9) Bona fide loans from any source, including rural housing loans made by
federal housing administration (FHA).
(10) Experimental housing allowance program payments made under annual
contributions on contracts entered into prior to January 1975, under section
23 of the U.S. Housing Act of 1937.
(1) HUD community development block grant funds paid under Title |
of the Housing and Community Devel opment Act of 1974 (public law 93-383).
(12) Home energy assistance support and maintenance paid in cash or in-
kind, public laws 97-377 (December 21, 1982), 97-424 (January 6, 1983), and
98-21 (April 20, 1983).

(13) Income tax refunds received by any of the family members.
(14) The verified amount which is being garnished from the income.
(15) Earned income tax credit (EITC) payments when received as part of

an income tax refund.

(16) The value of surplus commodities donated by the department of
agriculture.

a7 Benefits received under Title VII, nutrition program for the elderly,
Older Americans Act of 1965, Public Law 93-150.

(18) Retroactive payments made as a result of a state hearing.
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(19) Escrow accounts established or credited as the direct result of the
assistance group's involvement in family self-sufficiency on or after May 15,
1992.

(20) Ohio works first (OWF) cash payment for support services, pursuant
to section 5107.66 of the Revised Code.

(21) Prevention, retention and contingency (PRC) payments.

(21)(22) The value of food stamp allotments.

(23) Money received in the form of a nonrecurring lump sum payment
including, but not limited to, retroactive lump sum social security, SS or
pension benefits; retroactive lump sum insurance settlements; retroactive lump
sum payment of child support arrearage; refunds of security deposits on rental
property or utilities; or PRC payments not defined as cash assistance.

(24) Income excluded under the food stamp program regulations, as set
forth in rule 5101:4-4-13 of the Administrative Code, unless the incomeis
included under the provisions of thisrule.

(25) Any other income amounts that federal statutes or regulations
require be excluded.

3.3.3Work/Job Training or Educational Program Eligibility

a) How does the Lead Agency define “working” for the purposes of eligibility?
Describe the specific activities that are considered “working” for purposes of
eligibility determination, including minimum number of hours. (8898.16(f)(6),
98.20(b))

Working is defined by paid employment or self employment.

b) Does the Lead Agency provide CCDF child care assistance to parents who are
attending job training or an educational program?

X Yes. If yes, how does the Lead Agency define “attending job training or
educational program” for the purposes of eligibility? Describe, the
specific activities that are considered “job training and/or
educational program”, including minimum number of hours.
(8898.16(f)(3), 98.20(b))

A caretaker who is engaged in employment, training or education
activities may be eligible for child care benefitsif the family's gross
monthly income does not exceed the maximum monthly gross income
per household size, asrequired in this rule shown in the appendix to
thisrule, and child careis necessary for at least one of the following
reasons:

(1) To permit the caretaker to participate in paid employment on a
full-time or a part-time basis.

(2) To permit the caretaker to participatein atraining or education
activity which prepares the caretaker for paid employment.
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(3) To permit the caretaker to participate in an OWF activity in
order to meet OWF requirements if the caretaker is sanctioned under
OWF.

(4) Toallow child care after the expiration of twelve months of
transitional child care benefits.

Child care shall be reasonably related to hours of employment, training
or education and may exceed twenty-four consecutive hours when the
caretaker's hours of employment, training or education indicate such a
need. Travel time, not to exceed four hours round trip, shall be allowed.
Seep time shall be allowed, not to exceed eight hours on a case-by-
case basis, for a caretaker who is employed during the night.

A caretaker who is engaged in basic education activities that take place
at an education or training site may be eligible for child care. Basic
education activities are defined as follows:

(1) High school or equivalent education.

(2) Remedial high school education.

(3) Adult basic and literacy education (ABLE).

(4) Education for individuals with limited English proficiency.

A caretaker who is engaged in post-secondary education activities may
be eligible for child care.

(1) Post-secondary education activities are defined as: college
classes, technical classes or vocational classesthat are part of a course
of study leading to a degree, a certificate or a license.

(2) Theclasses shall be approved by an accredited institution of
higher education, an institution that has a certificate issued or has
authorization from the Ohio board of regents, or an institution that has
a registration from the state board of school and college registration.
(3)  When education activities are accessed via electronic media, the
number of hours approved for child care shall not exceed the number of
credit hours per week for the course, as defined by the educational
institution.

A caretaker who is engaged in post-secondary education shall not be
eligible for child care when the caretaker has completed the
requirements for a baccalaureate degree, unless the education is
necessary to meet specific requirements associated with maintaining
the caretaker's employment, certification or licensure.

A caretaker who has completed one hundred forty-four undergraduate
semester hours or two hundred sixteen undergraduate quarter hours, or
the combined equivalent hours, shall not be eligible for child care
benefits for post-secondary education.

A caretaker who is engaged in vocational job skills training activities
or occupational job skillstraining activities may be eligible for child
care.

(1) Job skillstraining activities shall be limited to education that is
directly related to the individual's employment goal and shall be
approved by an accredited institution of higher education, an
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institution that has a certificate issued or has authorization from the
Ohio board of regents, or an institution that has a registration fromthe
state board of school and college registration.

(2)  Job skillstraining activities may include, but are not limited to:
(@ Classroomjob skillstraining.

(b)  Supervised on-the-job skills training.

(c)  Refresher job skillstraining.

A caretaker shall have a record of satisfactory participation, as defined
by the school or institution, in an education or training activity in order
to be eligible for child care.

[ ] No.
3.3.4 Eligibility Based Upon Receiving or Needing to Receive Protective Services

a) Does the Lead Agency provide child care to children in protective services?
(8898.16(f)(7), 98.20(a)(3)(ii)(A) & (B))

4 Yes. If yes, provide adefinition of “protective services’ in Appendix 2.
Does the Lead Agency waive, on a case-by-case basis, the co-payment and
income eligibility requirements for cases in which children receive, or
need to receive, protective services? (658E(c)(3)(B), 658P(3)(C)(ii),
§98.20(a)(3)(ii)(A))

X  Yes
[ ] No.
[ ] No.

b) Does the Lead Agency provide CCDF-funded child care to children in foster
care whose foster care parents are not working, or who are not in
education/training activities? (8898.20(a)(3)(ii), 98.16(f)(7))

[ ]  Yes (NOTE: This means that for CCDF purposes the Lead Agency
considers these children to be in protective services.)

X]  No.
3.3.5 Additional Conditionsfor Determining CCDF Eligibility

Has the Lead Agency established any additional eligibility conditions for
determining CCDF eligibility? (658E(c)(3)(B), 898.16(g)(5), 898.20(b))
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[] Y es, and the additional eligibility conditions are:

defined in Appendix 2)

X]  No.

3.4 Prioritiesfor Serving Children and Families

(Terms must be

3.4.1 At aminimum, CCDF requires Lead Agenciesto give priority for child care
services to children with special needs, or in families with very low incomes. Complete
Table 3.4.1 below regarding digibility priority rules. For columns (@) through (c), check
only one box if reply is“Yes’. Leave blank if “No”. Complete column (e) only if you

check column (d).

Table3.4.1 Prioritiesfor Serving Children

How does the Lead Agency prioritize
the eligibility categories in Column 1?
CHECK ONLY IF
CHECK ONLY ONE APPLICABLE
€) (b) (©) (d) (e)
Priority Same Guaranteed | Isthereatime | How
Eligibility over other | priority as s_ut_Jsi_d_y Iimit on the Io_ng is
Categories CCDF- other eigibility priority or time
eligible CCDF- guarantee? limit?
families eligible
families
Children with
special needs* u = u u
Childrenin
families with
very low u = L L
Incomes*
Families
receiving
Temporary
Assistance for = L] L] L]
Needy Families
(TANF)
Families 12
transitioning [] [] [] X months
from TANF
Families at risk
of becoming
dependent on u u = u
TANF
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* Required

3.4.2 Describe how the Lead Agency prioritizes service for the following CCDF-eligible
children: (a) children with special needs, (b) children in families with very low incomes,
and (c) other. Terms must be defined in Appendix 2. (658E(c)(3)(B))
(a) Children with special needs may be digible for child care until the age of 18.
(b) Familieswith income at or below 150% FPL are income-eligible for child care..
(c) Other — A child may be eligible for protective child care without regards to
income and the copayment is waived.

3.4.3 Describe how CCDF funds will be used to meet the needs of: (a) families receiving
Temporary Assistance for Needy Families (TANF), (b) those attempting to transition off
TANF through work activities, and (c) those at risk of becoming dependent on TANF.
(658E(c)(2)(H), Section 418(b)(2) of the Social Security Act, §898.50(€), 98.16(g)(4))
(@) familiesreceiving TANF are guaranteed child care benefits
(b) familiestransitioning off TANF are guaranteed child care benefits for 12 months
(c) familiesat risk of becoming dependent on TANF are eligible if caretakers meet
the wor k/training/education activity and income requirements.

3.4.4 Has the Lead Agency established additional priority rules that are not reflected in
the table completed for Section 3.4.1? (658E(c)(3)(B), 898.16(g)(5), §98.20(b))

L] Y es, and the additiona priority rules are: (Terms must belisted
and defined in Appendix 2)
X]  No.
3.4.5 Doesthe Lead Agency serve al digible families that apply?
X]  Yes
[ ] No.
3.4.6 Does the Lead Agency have awaiting list of eigible families that they are unableto
serve?
[] Yes. If yes, describe. At aminimum, the description should indicate:
a) Whether the waiting list is maintained for all eligible families or for
certain popul ations?
b) Whether the waiting list is maintained for the entire State/Territory or
for individual localities?
¢) What methods are employed to keep the list current?
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3.5

X  No.

Sliding Fee Scale for Child Care Services

3.5.1 The statute and regulations require Lead Agencies to establish adliding fee scale
that varies based on income and the size of the family to be used in determining each
family's contribution (co-payment) to the cost of child care (§98.42).

a) Attach the dliding fee scale as Attachment 3.5.1.
This attachment displays monthly income ranges for families, based on the
federal poverty levels and association co-payment assignments. Ohio
Administrative Code (OAC) Rule 5101:2-16-39, Appendix A. The attached fee
scale was effective as of 2/2007.

b) Describe how the dliding fee scale is administered, including how the family’s

contribution is determined and how the co-payment is assessed and col | ected:
The slide fee scale is applied to the family based on their monthly countable
income. The fee shall not exceed 10% of the family’s monthly income. The fee
isto be paid to the provider in full each month not to exceed the cost of care.

¢) The attached dliding fee scale was or will be effective as of 7.1.2008

d) Doesthe Lead Agency use other factors in addition to income and family size
to determine each family's contribution to the cost of child care? (658E(c)(3)(B),
898.42(b))

[] Y es, and describe those additional factors:

X  No.

3.5.2 Isthe diding fee scale provided as Attachment 3.5.1 used in al parts of the State?
(658E(c)(3)(B))

X Yes

[] No, and other scale(s) and their effective date(s) are provided as
Attachment 3.5.2.

3.5.3 The Lead Agency may waive contributions from families whose incomes are at or
below the poverty level for afamily of the same size, (898.42(c)), and the poverty level
used by the Lead Agency for afamily of 3is:

Families with a monthly income less than $10.

The Lead Agency must select ONE of these options:
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[] ALL familieswith income at or below the poverty level for afamily of the
same size ARE NOT required to pay afee.

[] ALL families, including those with incomes at or below the poverty level
for families of the same size, ARE required to pay afee.

4 SOME families with income at or below the poverty level for afamily of

the same size ARE NOT required to pay afee. Describe these families:
The CDJFS may waive fees on a case by case basis for families eligible
for protective child care benefits.

3.5.4 Doesthe Lead Agency allow providers to charge parents the difference between the
maximum reimbursement rate and their private pay rate?

[] VYes
X  No.

3.5.5 Describe how the co-payments required by the Lead Agency's diding fee scale(s)
are affordable: (898.43(b)(3))
Using the 2009 federal poverty level (FPL), Ohio’ s dliding feetableis based
exclusively on family size and income. Thefeeis calculated on a graduated
per centage of family income, and is kept affordable by capping the fee at no more than
10% of the family’s monthly income regardless of provider type and the actual cost of
care.
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PART 4
PARENTAL RIGHTSAND RESPONSIBILITIES

4.1 Application Process/ Parental Choice

4.1.1 Describe the process for afamily to apply for and receive child care services
(658D(b)(1)(A), 658E(c)(2)(D) & (3)(B), 898.16(k), 98.30(a) through (€)). At minimum,
describe:

a) How parents are informed of the availability of child care services under CCDF

(i.e., parental choice of child care services through a certificate or grant of

contract)
Parents are informed of the Child Care Program through county-issued
information as well as ODJFSBCCD-issued child care informational materials
and related websites. http://jfs.ohio.gov/CDC/childcare.stm Familiesare
informed of their child care options through the igibility process. In addition,
ODJFSYBCCD has established a statewide CCR& R services system for the
purpose of providing families with information regarding the availability of child
care benefits.

b) How parents can apply for CCDF services
The application process for child care assistance is administered by Ohio’s 88
CDJFSwho determine eligibility and contract with providers or other non-profit
entities, i.e.,, CCR&R agencies. CDJFS in addition, are responsible for ensuring
the accessibility of the application processto include location of applications and
accessibility in non-traditional sites and during non-traditional times. These
accessibility plans are on the filewith ODJFSBCCD.

¢) What documentation parents provide as part of their application to determine
eligibility
Ohio Adminigtrative Code (OAC) Rule 5101:2-16-30, 5101:2-16-34 and 5101 2-
16-35. The CDJFSshall verify the U.S. citizenship or immigration status for
children for whom a caretaker applies for child care benefits.

Documentation and verification of the family's gross monthly income.

d) How parents who receive TANF benefits are informed about the exception to
individual penalties as described in 4.4
Parents who receive TANF benefits are informed about exceptionsto individual
penalties by the CDJFSduring eligibility determination.

€) What steps the Lead Agency has taken to reduce barriers to initial and
continuing eligibility for child care subsidies
The CDJFSisresponsible for administering the application processto include
reducing barriers. Eligibility isdetermined every 12 months and does not require
a face-to-face interview. ODJFS maintains a website with a fillable/printable
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application. The CCR& Rs and some community locations such as child care
facilities and job search centers provide applications. Applications, along with
any documentation, can be mailed without the requirement of hand ddlivery.
Thereisalso an E-Gateway to expedite the application process.

f) Attach acopy of your parent application for the child care subsidy program as
Attachment 4.1.1.

4.1.2 Isthe application process different for families receiving TANF?

[]  Yes, and describe how the processis different:

X  No.

4.1.3 What isthe length of eligibility period upon initial authorization of CCDF services?
12 Months

a) Istheinitial authorization for eligibility the same for all CCDF eligible
families?

X Yes

L] No and describe any variations that relate to the services provided (e.g.,
through collaborations with Head Start or pre-kindergarten programs or
differences for TANF families):

4.1.4 Describe how the Lead Agency ensures that parents are informed about their ability

to choose from among family child care and group home child care, center-based care

and in-home care, including faith-based providers in each of these categories.
ODJFSBCCD maintains a website that provides information regarding: child care
assistance; types of child care; how to recognize quality child care; how to apply
for assistance, linkages to the CCR& Rs and other resources. ODJFSBCCD
continues to purchase and distribute education materials.

4.1.5 Describe how the Lead Agency reaches out and provides servicesto eligible
families with limited English proficiency, including how the Lead Agency overcomes
language barriers with families and providers.
CDJFSinclude within their accessibility plansways to reach out to familieswith
limited English proficiency. This might include considerations for migrant families,
interpreters, trandated materials and presentations at local events. Currently, the
child care application isavailablein Spanish.

4.2 Records of Parental Complaints
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4.3

Describe how the Lead Agency maintains arecord of substantiated parental complaints
about providers and makes substantiated parental complaints available to the public on
request. (658E(c)(2)(C), §898.32))

OAC Rules 5101:2-12-08 and 5101:2-13-08 state that the director of ODJFSshall complete
a disposition report for each licensed child care facility complaint at the conclusion of the
investigation. This report shall be kept on file at ODJFSBCCD and a copy of the
complaint, with confidential information redacted, shall be provided to any person who
submits a request to the director (lead agency' s administrator).

Additionally, ODJFSBCCD maintains a website offering access to information regarding
substantiated complaint investigations on licensed facilities. Complaint investigation reports
are posted for the current licensure period only.

Complaints regarding Type B home providers and in-home aides providing child carein the
child’s home, are investigated by county departments of Job and Family Services. ODJFS
does not keep records of these complaints. OAC Rule 5101:2-14-03 specifies the
investigation requirements for such complaints.

Unlimited Accessto Children in Child Care Settings

4.4

Provide adetailed description of the Lead Agency procedures for affording parents
unlimited access to their children whenever their children arein the care of a provider
who receives CCDF funds. (658E(c)(2)(B), §98.31))

ORC 5104.011 states that parents and legal custodians are to be permitted unlimited access
to facilities during hours of operation for purposes of contacting their children, evaluating
the care provided by the center, evaluating the premises of the center, or for other purposes
approved by the director of job and family services.

OAC Rule 5101:2-12-30 cites this requirement for child care centers, 5101:2-13-30 cites
this requirement for Type A homes, and 5101:2-18-19 cites this requirement for day
camps.

OAC Rule 5101: 2-14-24 states that Type B home providers and the parent will complete a
written agreement that includes the statement that the parent has unlimited accessto all
areaswhere child careis provided during hours of operation.

Criteria or Definitions Applied by TANF Agency to Deter mine I nability to Obtain

Child Care

The regulations at 898.33(b) require the Lead Agency to inform parents who receive
TANF benefits about the exception to the individual penalties associated with the work
requirement for any single custodial parent who has a demonstrated inability to obtain
needed child care for a child under 6 years of age.
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In fulfilling this requirement, the following criteria or definitions are applied by the
TANF agency to determine whether the parent has a demonstrated inability to obtain
needed child care:

NOTE: The TANF agency, not the Child Care Lead Agency, isresponsible for
establishing the following criteria or definitions. These criteria or definitions are offered
in this Plan as amatter of public record. The TANF agency that established these criteria
or definitions is: Ohio Department of Job and Family Services (ODJFS)

e "appropriate child care":
Availability of a licensed or certified child care provider.

e "reasonable distance":
Reasonable distance is defined by each individual county department of job and family
services and is based on availability of transportation.

e "unsuitability of informal child care":
This is a determination by the parent or a child protective service agency based on
findings during an investigation of an abuse or neglect compliant.

e "affordable child care arrangements':
All OWF/TANF participants are guaranteed eigibility for child care subsidy with co-
payments based on family size and income.
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5.1

PART 5

ACTIVITIES & SERVICESTO IMPROVE THE QUALITY AND

AVAILABILITY OF CHILD CARE

Quality Targeted Funds and Set-Asides

Federal appropriations law has targeted portions of the CCDF for quality improvement
and for services for infants and toddlers, child care resource and referral (CCR&R) and
school-age child care. For each targeted fund, provide the following information.

5.1.1 Infants and Toddlers:

Note: For the infant and toddler targeted funds, the Lead Agency must provide the
maximum age of a child who may be served with such targeted funds (not to exceed 36

months).

a)

b)

Describe the activities provided with these targeted funds

Activities provided with these targeted funds for children up to 36 months of
ageinclude: Support Infant Toddler Specialist network. development and
dissemination of training for infant toddler care teachers, assess program
quality, mentoring to programs participating in Sep Up To Quality to
improve licensing compliance and quality, mental health consultation.

| dentify the entities providing the activities

The entities providing these activities in collaboration with BCCD include:
The Ohio Child Care Resource and Referral Association (OCCRRA), the eight
Child Care Resource and Referral Agencies and Healthy Child Care Ohio
(training); OCCRRA and CCR&R (assessments and mentoring) and
Department of Mental Health (mental health consultation).

Describe the expected results of the activities.

The expected resultsinclude: Programs serving infants and toddlers will be
safe, healthy and of sufficient quality to support their optimal devel opment;
care teachers working with infants and toddlers will have the knowledge and
skills necessary to support their optimal devel opment and have access to
enhanced services for infants and toddlers with special health/devel opmental
needs.

5.1.2 Resour ce and Referral Services:

a)

Describe the activities provided with these targeted funds

Over the past year BCCD contracted with ICF International to assist in the
development of a new Request for Grant Application for the provision of child
careresource and referral services. Asaresult of this process several key
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changes have been made which include: identifying the amount of
funding/effort that can be applied to their three lines of service (providers,
families and communities) as well as identifying two levels of service,
foundational and targeted. Activities provided with these funds include:
training, technical assistance, parent referral services, consumer education,
data collection and analysis, local systems building efforts and quality
improvement.

b) ldentify the entities providing the activities
The entities providing these activities in collaboration with BCCD include:
The Ohio Child Care Resource and Referral Association and the agencies that
serve the twelve Child Care Resource and Referral service delivery areas.

c) Describe the expected results of the activities.
The expected resultsinclude: Increased effectiveness at the local level that is
aligned to the states' goals and priorities and increased flexibility to utilize
funding that best meets the needs at the local level. In addition, the focus on
quality improvement, primarily through Step Up To Quality, will increase the
number of programs that meet higher standards.

5.1.3 School-Age Child Care:

a) Describe the activities provided with these targeted funds
Activities provided with these targeted funds include: Support of Afterschool
Specialists, development and dissemination of training, assess program
quality and mentoring to programs participating in Sep Up To Quality to
improve licensing compliance and quality and the devel opment and
dissemination of Afterschool Program Guidelines and Core Knowledge and
Competencies for Afterschool Professionals.

b) ldentify the entities providing the activities
The entities providing these activities in collaboration with BCCD include:
The Ohio Child Care Resource and Referral Association and the eight Child
Care Resource and Referral agencies and the Ohio Afterschool Network.

c) Describe the expected results of the activities.
The expected resultsinclude: Programs serving schoolagers will be safe,
healthy and of sufficient quality to support their development and individuals
working with schoolagers will have the knowledge and skills they need to
support their optimal development.

5.1.4 The law requires that not less than 4% of the CCDF be set aside for quality
activities. (658E(c)(3)(B), 658G, §898.13(a), 98.16(h), 98.51) The Lead Agency
estimates that the following amount and percentage will be used for the quality activities
(not including targeted funds) during the 1-year period: October 1, 2009 through

September 30, 2010:

CCDF Plan Effective Date: October 1, 2009 Page 42
Amended Effective:



PLAN FOR CCDF SERVICES IN: Ohio Department of Job and Family Services
FOR THE PERIOD 10/1/09 — 9/30/11

$37,000,000.00 ( 11 %)

5.1.5 Check each activity in Table 5.1.5 that the Lead Agency will undertake to improve
the availability and quality of child care (include activities funded through the 4% quality
set-aside as well as the targeted funds for quality activities). (658D(b)(1)(D),
658E(c)(3)(B), §§98.13(a), 98.16(h)). CHECK ALL THAT APPLY.

Table5.1.5 Activitiesto Improve the Availability and Quality of Child Care

Check if Check if non-
- undertaking/ Name and type of entity
Activity : - . governmental
will providing activity entit
undertake y
Comprehensive consumer
education X OCCRRA, CCR&R X

Grants or loans to providersto
assist in meeting State and
local standards X OCCRRA X

Monitoring compliance with
licensing and regulatory

requirements X ODJFS []
Professional development,

including training, education, OCCRRA, CCR&R,

and technical assistance X ODE/ODJFS/ODMH/ODH X

Improving salaries and other
compensation for child care

providers X OCCRRA X
Activities to support a Quality
Rating System X OCCRRA, CCR&R X

Activities in support of early
language, literacy, pre-reading,
and early math concepts

devel opment X ODE, OCCRRA, CCR&R X
Activities to promote inclusive

child care X OCCRRA, CCR&R X
Healthy Child Care America

and other health activities

including those designed to
promote the social and

emotional development of OCCRRA, CCR&R
children X ODE/ODJFS/ODH/ODMH X
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Check if Check if non-
Activi undertaking/ Name and type of entity
ctivity : - . governmental
will providing activity entity

undertake

Other quality activities that

increase parental choice, and

improve the quality and

availability of child care.

(898.51(a)(1) and (2)) X OCCRRA, CCR&R X

5.1.6 For each activity checked in Table 5.1.5, a) describe the expected results of the

activity. b) If you have conducted an evaluation of this activity, describe theresults. If

you have not conducted an evaluation, describe how you will evaluate the activities.
Comprehensive consumer education:
ODJFS/BCCD maintains a website that provides information regarding: child care
assistance; types of child care; how to locate child care, licensing compliance,
information about Step Up To Quality, how to recognize quality child care; how to
apply for assistance, linkages to the CCR&Rs and other resources. In addition

thereis an RSSfeed that individuals can sign up for to receive alerts about
important information. OCCRRA and the CCR& R's have information on
statewide initiatives as well aslocal updates.

Expected results: Assist families in making more informed child care choices on
behalf of their children; support providersin accessing current and consi stent
information; and keep stakeholders abreast of what's happening across the state.

Will be evaluated by: A satisfaction survey will be conducted.

Grants or loansto providersto assist in meeting State and local standards:
OCCRRA administers the Quality Achievement Awards that provide funding to
Sep Up To Quality programs.

Expected results: Improve facilities, classroom quality, support for early care and

education professionals and support children’s devel opment and learning.

Evaluation method: Audits are conducted to verify the utilization of the awards for

their intended purpose.

Monitoring compliance with licensing and regulatory requirements:
ODJFS/BCCD licenses approximately 4,300 Head Sart centers, child care
centers and Type A child care homes, in which licensing specialists make at least 2
inspections per year. Currently, licensing specialists use computers during
monitoring visits to expedite the monitoring/reporting process. An annual report is
published detailing significant statistics; in addition, centers and certified homes
are required to submit incident/injury reports. A licensing compliance threshold has
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been developed, called Serious Risk Noncompliances, these noncompliances are the
threshold for entry into Step Up To Quality and are the basis for consequencesto a
program's Sar rating.

Expected results: Keep children safe and healthy and link regulation to other
systems such as quality and school readiness.

Evaluation ongoing: Periodic review of licensing data to asses consistent
monitoring of licensing regulations.

Professional development, including training, education and technical
assistance:

ODJFS/BCCD - providestraining to all new center directors on the licensing
rules, serious risk non-compliances, new curriculum such as transportation and
new employee orientation, new rules and inter pretive guidance and Step Up To
Quiality. Technical assistanceis provided to programs by Licensing Specialists and
Sep Up To Quality Licensing Soecialists as well other bureau staff.

OCCRRA & CCR&R's- Manages the Infant Toddler Specialists and School Age
Soecialists who provide training and on-site technical assistance. 1n addition they
provide specialized training for Sep Up To Quality, assistanceon T.E.A.C.H.,
quality achievement awards and the professional development registry.

ODE - Manages the Literacy Spoecialists who provide CORE and SRl training.
ODH - Provides funding to OCCRRA for Healthy Child Care Nurses.

ODMH - Manages the work of Mental Health Consultants who provide training
and on-site technical assistance

Expected results: Support and strengthen the knowledge, skills and abilities of early
care and education professionals.

Will be evaluated by: Training and technical assistance will be evaluated utilizing a
standardized instrument.

Improving salaries and other compensation for child care providers

OCCRRA administers T.E.A.C.H. which supports the improvement of salaries as
every scholarship has either a bonus or raise attached to educational
accomplishments. There is a formalized professional development systems
committee that has, as one of its areas of focus, a compensation and retention
wor kgroup.

Expected results: Assist in the retention of highly qualified early care and education
professionals.

Evaluation ongoing: T.E.A.C.H. Advisory Board meets quarterly to asses
T.E.A.C.H. data.

Activities to support a Quality Rating System:
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ODJFS - responsible for the oversight of the rating system - but coordinates the
infrastructure supports with OCCRRA and the CCR&R's. These supports include
training, technical assistance, data collection, professional registry, quality
achievement awards and T.E.A.C.H.

Expected results: Increase the number of quality programs.

Evaluation method: The Ohio Sate University conducts annual research utilizing
surveys, guestionnaires and program and child assessments. A leadership team
meets monthly and key stakeholders meet quarterly to inform continuous
Improvement.

Activitiesin support of early language, literacy, pre-reading, and early math
concepts and development:

ODE - Manages the Literacy Specialists, who provide professional devel opment
related to the content standards.

OCCRRA and CCR&R's - Develop and provide pre-requisite and specialized
training on the content standards asit is a requirement of Sep Up To Quality.

Expected results: Support children’s early development and learning so they enter
kindergarten ready to succeed.

Evaluation method: Professional development is evaluated by all participants.

Activities to promote inclusive child care:

ODJFS/BCCD collaborates with the ODH - Help Me Grow Council (Part C of
IDEA) as a participant and as a member of the subcommittee specific to inclusive
care. Technical assistanceis provided to counties and providersto ensure
awareness of new rules and ability to access additional resources if needed.
ODJFSBCCD continues to collaborate with both departments of health and mental
health regarding the special needs of children. SpecialQuest, Ohio isone of 10
states that were selected to create a State Leadership Team to participate in the
Soecial Quest Birth - Five project. The grant (provides technical assistance for three
years) is funded by the Office of Head Sart and administered by the Nappa County
Office of Education in collaboration with the Frank Porter Graham Child
Development Institute at UNC, Chapel Hill. The goal of SpecialQuest Birth - Fiveis
to create a plan for implementing cross-systems early childhood professional
development for inclusion by incorporating the Special Quest approach and
materials into the state professional development. The project provides

Soecial Quest materials and resources and has an on-line multi-media training
library.

Visit www.specialquest.org ( http: //mwww.specialquest.org/ )for more information.

Expected results: Support vulnerable children and their families through outreach
and assist in removing barriersto high quality care.
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Will be evaluated by: Evaluations will be conducted at the conclusion of each
training session. Resultswill be analyzed at the state level and revisions made as
necessary.

Healthy Child Care America and other health activitiesincluding those designed
to promote the social and emotional development of children:

ODJFS/BCCD - Provides funding to ODH for HCCO nurses. OCCRRA
administers the program for ODH. The HCCO consultants offer training on both
the ASQ and ASQ: SE. They also provide free vision and hearing screenings as well
as training on specific health and safety topics such as handwashing, obesity
prevention, medication administration, SDSrisk reduction, allergies, and caring
for children with special needs.

OCCRRA & CCR&R's - Developed and provided professional development on
social and emotional development. Brought in CSEFL for Infants and Toddlers and
trained staff to utilize their curriculum when working with programs. Social and
Emotional core competencies were developed this past year.

ODMH - Manages the Mental Health Consultants who provide training and on-site
technical assistance.

Expected results: Improve the physical, emotional and social health of young
children in order to support their optimal development.

Evaluation ongoing: The Mental Health Consultant Network has an evaluation
component which assesses how services are utilized and the results of that
utilization.

5.2 Early L earning Guiddlines and Professional Development Plans

5.2.1 Status of Voluntary Early L earning Guidelines. Indicate which of the following
best describes the current status of the State's efforts to devel op, implement, or revise
research-based early learning guidelines (content standards) for three-to-five year-olds.
NOTE: Check only onebox that best describes the status of your State/Territory’s
three-to-five-year-old guidelines.

L] Planning. The Stateis planning for the development of early learning
guidelines. Expected date of plan completion: If possible, respond
to questions 5.2.2 through 5.2.4.

[] Developing. The Stateisin the process of developing early learning
guidelines. Expected date of completion: If possible, respond to
guestions 5.2.2 through 5.2.4.

L] Developed. The State has approved the early learning guidelines, but has
not yet developed or initiated an implementation plan. The early learning
guidelines areincluded as Attachment 5.2.1, if available.

X Implementing. In addition to having developed early learning guidelines,
the State has embarked on implementation efforts which may include
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dissemination, training or embedding guidelines in the professional
development system. The guidelines are included as Attachment 5.2.1.
[] Revising. The State has previously developed early learning guidelines
and is now revising those guidelines. The guidelines are included as
Attachment 5.2.1.
[[] Other. Describe:

a) Describe the progress made by the State/Territory in devel oping,

implementing, or revising early learning guidelines for early learning since the

date of submission of the 2008-2009 State Plan. Efforts to develop early learning

guidelines for children birth to three or older than five may be described here.
Plans are underway to revise during the next year.

b) If developed, are the guidelines aligned with K-12 content standards or other
standards (e.g., Head Start Child Outcomes, State Performance Standards)?

X]  Yes. If yes, identify standards:
Ohio’s Infant Toddler Guidelines and Ohio’s K-12 Content Sandards.

[] No.

c) If developed, are the guidelines aligned with early childhood curricula?
[]  Yes Ifyes, describe:
X No.

Publishers have aligned their curricula to the standards.
d) Have guidelines been developed for children in the following age groups:

X Birth to three. Guidelines are included as Attachment 5.2.1
X Birth to five. Guidelines are included as Attachment 5.2.1
4 Five years or older. Guidelines are included as Attachment 5.2.1

If any of your guidelines are available on the web, provide the appropriate Web
site address (guidelines must still be attached to Plan):
Birth to three- http://jfs.ohio.gov/cdc/InfantToddler.pdf

Threeto five- Early Learning Content Sandards

A framework for creating learning experiences and teaching strategies to meet the
needs of all children
http://www.ode.state.oh.us/GD/DocumentManagement/DocumentDownl oad.aspx?
Document! D=24093

K-12.- Asto the general Content Standards
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http://education.ohio.qov/GD/Templ ates/Pages'OD E/ODEPrimary.aspx?page=2
& Topicl D=1705& TopicRelationlD=1696

You can then choose from:

Fine Arts —K-12

I nformation about the arts and the Fine Arts Academic Content Sandards
http://www.ode.state.oh.us/GD/D ocumentManagement/DocumentDownl oad.
aspx?Document| D=787

Social Sudies—K-12

I nformation about social studies and the Social Sudies Academic Content
Sandards

http://www.ode.state.oh.us/GD/Templ ates/Pagessf ODE/ODEPrimary.aspx?
page=2& TopicRelationl D=1706

English Language Arts — K-12

Information about reading and writing and the English Language Arts
Academic Content Sandards

http://www.ode.state.oh.us'GD/D ocumentManagement/DocumentDownloa
d.aspx?Documentl D=786

Foreign Languages — K-12

Information about languages used in other countries and the Foreign
Language Academic Content Sandards
http://education.ohio.gov/GD/Templates/Pages ODE/ODEPrimary.aspx?P
age=2& TopiclD=1696& TopicRelationlD=1701

Mathematics — K-12

I nformation about mathematics and the Mathematics Academic Content
Sandards

http://www.ode.state.oh.us'GD/D ocumentManagement/DocumentDownloa
d.aspx?DocumentI|D=791

Sience—K-12

I nformation about science and the Science Academic Content Sandards
http://www.ode.state.oh.us'GD/D ocumentManagement/DocumentDownloa
d.aspx?DocumentlD=733

Technology — K-12
Information about various electronic- and computer-based technol ogies

and the Technology Academic Content Sandards
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http://www.ode.state.oh.us/ GD/DocumentManagement/DocumentDownl oa
d.aspx?Document| D=793

5.2.2 Domains of Voluntary Early Learning Guidelines. Do the guidelines for three-
to-five-year-olds address language, literacy, pre-reading, and early math concepts?

X]  Yes.
[] No.

a) Do the guidelines for children three-to-five-year-olds address other domains
such as social/emotional, cognitive, physical, health, or creative arts?

X Yes. If yes, describe.
Ohio has content standards in Social Sudies and Science.

[] No.
5.2.3 Implementation of Voluntary Early L earning Guidelines.

a) Indicate which strategies the State used, or expectsto use, in implementing its
early learning guidelines.

Check all that apply:

[X] Disseminating materials to practitioners and families

X] Developing training curricula

DX]Partnering with other training entities to deliver training

X Aligning early learning guidelines with licensing, core competencies,
and/or quality rating systems

[ ] Other. Describe:

b) Indicate which stakeholders are, or are expected to, actively support(ing) the
implementation of early learning guidelines:

Check all that apply:

[ ] Publicly funded (or subsidized) child care
X] Head Start

<] Education/Public pre-k

[] Early Intervention

[X] Child Care Resource and Referral

<] Higher Education

[ ] Parent Associations

[ ] Other. Describe:

¢) Indicate the programs that mandate or require the use of early learning
guidelines
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<] Publicly funded (or subsidized) child care

[ ] Head Start

X Education/Public pre-k

[ ] Early Intervention

[ ] Child Care Resource and Referral

[ ] Higher Education

[ ] Parent Associations

<] Other. Describe: Step Up To Quality (SUTQ)

d) Describe how cultural, linguistic and individual variations are (or will be)
acknowledged in implementation.
The Early Learning Content Standards wer e devel oped to be inclusive of
cultural, linguistic and individual variations.

e) Describe how the diversity of child care settingsis (or will be) acknowledged
in implementation.
The Early Learning Contents Standar ds wer e devel oped to be appropriate for
all children regardless of setting.

Materias developed to support implementation of the guidelines are included as
Attachment 5.2.3. If these are available on the web, provide the appropriate Web
site address (guidelines must still be attached to Plan):
1. ParentCD’s
http://education.ohio.gov/GD/Templ ates/Pages ODE/ODEDetail .aspx?page=
3& TopicRelationl D=1384& Contentl D=26736& Content=63720
2. Implementation Guide
http://www.ode.state.oh.us/GD/D ocumentManagement/DocumentDownload.a
spx?Documentl D=24194
3. Literacy Tool Kits
http: //www.br ookespubli shing.conmvstor e/books/smith-ellco/index.htm
. CORE — Preschool Literacy Training
http://www.ecqnet.org/eca/ProfDev/literacyCORE/index.cfm
5. SRl
http://mwww.ecqnet.or g/eca/ProfDev/iS RI/index.cfm
. Curriculum Alignment Tools
http://education.ohio.gov/GD/DocumentManagement/DocumentDownl oad.asp
x?Document| D=24198 or
http://education.ohio.gov/GD/DocumentManagement/DocumentDownl oad.asp
x?DocumentlD=24199

D

o

5.2.4 Assessment of Voluntary Early Learning Guideines. Asapplicable, describe
the State's plan for:

a) Validating the content of the early learning guidelines
The following describes the construct validation process used by Ohio
Department of Education for the Early Learning Content Sandards. In
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response to Amended Substitute House Bill 94 of 2001, the ODE'’ s Office of
Early Learning and School Readiness and the Office of Curriculumand
Instruction collaborated to convene Ohio stakeholders to develop early
learning content standards for English language arts, mathematics, social
studies and science. The early learning content standards describe essential
concepts and skills for young children. Based on research, these achievable
indicators emerge as the result of quality early learning experiences regardless
of the setting (e.g., nursery school, preschool, family care, etc.). In addition,
the early learning content indicators are aligned to the K-12 indicators,
benchmarks and standards that result in a seamless educational framework for
children pre-kindergarten through kindergarten and primary grades.
Membership of the writing teams for the development of the content indicators
was selected from a pool of nominees representing Ohio’s early childhood
stakeholders. They included Head Sart; public and private preschool
teachers; kindergarten teachers; program administrators and faculty members
from higher education teacher preparation institutions. The team was balanced
to include representation from geographic areas of the state, as well as ethnic
diversity. A draft of the early learning content standards for the four content
areas was disseminated for review and focused feedback from experts within
and outside of Ohio. It also was posted on the ODE Web site for broad public
input. Final revisions to the early learning content standards were made based
on feedback from the field. These early learning standards serve asa
framework for designing and implementing meaningful curricula and
intentional learning experiences within all preschool and child care settings.
The early learning standards are the expectations for the end of the preschool
years and thus serve as a guide for parents and provide the foundation for
professional development.

b) Assessing the effectiveness and/or implementation of the guidelines
ODE' s Office of Early Learning and School Readiness have two key
mechanisms for assessing the effectiveness and/or implementation of the early
learning content standards: 1) Early Language and Literacy Classroom
Observation (ELLCO) and 2) an external evaluation.

ODE utilizes the Early Language and Literacy Classroom Observation
instrument (ELLCO), in its state funded programs to:
Inform quality assurance as part of state funded early learning
programs.
Provide teachers and administrators with information to improve
program quality.
I dentify professional development needs of teachers.
Provide direction to program administration as to the allocation of
resour Ces.
Ascertain the quality of early learning experiences
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The ELLCO isatool designed to gather data and develop profiles of classroom
instruction and environment. It was selected because it provides an overall
view of effective practice with particular emphasis on language and literacy,
identifies the critical features of early literacy learning and is grounded in the
research on emergent and early literacy development. The ELLCOis
conducted by two trained independent observersin a 25 percent stratified
random sample of classrooms. ODE plans to expand the use of ELLCO in its
other state funded programs including Early Childhood Education (formerly
public preschool) and Preschool Special Education.

c) Assessing the progress of children using measures aligned with the guidelines
All children attending state-funded preschool programs, including Early
Childhood Education (ECE, formerly public preschool), and Preschool
Soecial Education programs are required to participate in the Get It, Got It,
Go! (GGG) assessment. Programs are required to report the results of the
GGG assessment in the fall and in the spring. GGG is a quick, efficient and
repeatable tool that is useful to measure children’s progressin critical
language and early literacy indicators. These individual growth and
development indicators (IGDIs) include: picture naming, rhyming and
alliteration. The information gathered through the administration of GGG is
used for two purposes. Thefirst isto supply the ELSR with aggregated
information to track program progress. The second purpose, and the one that
directly impacts student progress, is to inform and individualize instruction.

In kindergarten, the Kindergarten Readiness Assessment—Literacy (KRA-L) is
designed to assist educatorsin the evaluation of young children’sliteracy skills
at the beginning of the kindergarten year. The KRA-L measures six elements
or essential indicators of success. answering questions, sentence repetition,
rhyming identification and rhyming production, letter identification and initial
sounds. The KRA-L may not be used to determine entrance or placement in
kindergarten. Students receive a composite score (on a scale from 0-29) which
isreported to ODE. The composite scores may fall within three score bands.
Each of the score bands has been designed to guide decisions about further
assessment and instruction for individual children and groups of children. The
composite score bands are as follows: Band 1: 0-13 Assess broadly for intense
instruction; Band 2 14-23 Assess for targeted instruction; Band 3. 24-29
Assess for enriched instruction.

d) Aligning the guidelines with accountability initiatives
ODE' s Office of Early Learning and School Readiness are in the process of
identifying statewide and regional benchmarks for the GGG and KRA-L. ODE
will document annual progress on these assessments statewide as well as by
demographic characteristics. In addition, cohort analyses will be conducted to
examine performance on the GGG, KRA-L, and third grade statewide
assessment to understand the potential impact of preschool experience on later
school performance.
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5.2.5 Plansfor Professional Development. Indicate which of the following best
describes the current status of the Lead Agency’s efforts to devel op a professional
development plan for early childhood providers that includes all the primary sectors:

child care,

Head Start, and public education. NOTE: Check ONLY ONE box that best

describesthe status of your State's professional development plan.

[

X 0O 0O o

[]

a)

Planning. Are steps underway to develop a plan?
[] Y es, and describe the entities involved in the planning
process, the time frames for completion and/or implementation, the
steps anticipated, and how the plan is expected to support early
language, literacy, pre-reading and early math concepts.

[ ] No.
Developing. A planisbeing drafted. The draft or planning documents

areincluded as Attachment 5.2.5, if applicable.

Developed. A plan has been written but has not yet been implemented.
The plan isincluded as Attachment 5.2.5, if applicable.
Implementing. A plan has been written and is now in the process of
being implemented, or has been implemented. The plan isincluded as
Attachment 5.2.5.

Revising. The State previously developed a professional development
plan and is now revising that plan, or has revised it since submitting the
08-09 State Plan. Therevisions or the revised plan are included as
Attachment 5.2.5.

Other. Describe:

Describe the progress made by the State in planning, devel oping,

implementing, or revising the professional development plan since the date of
submission of the 2008-2009 State Plan.

Plan Description:

The Ohio Professional Development Network (OPDN), a statewide
committee of cross-sector stakeholders, has been meeting and working
together since 2004 on key issues in the development of a professional
development system. This group had evolved from the more informal
gathering that had started in the 1990s to the more formal structure that
currently exists.

In the fall of 2008, OPDN found that much of the work of its committees
had culminated or had been naturally passed off to other entities. A need had
arisen for the network to examine its current work plan, take stock of current
goals and objectives, and then to vision for the future what the needs might be
going forward. The network received assistance with the visioning process
from the National Center for Child Care and Information and Technical
Assistance Center (NCCIC). Thisone day retreat resulted in the network
focusing the work on Wor kfor ce Devel opment and Quality Assurance

OPDN has a Leadership Teamwhich is comprised of co-chairs, committee
chairs and other volunteers of member ship who are charged with keeping track
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of the network’ svision and progress. OPDN members meet on a quarterly
basisto review state and local updates including, but not limited to T.E.A.C.H.,
Sep Up To Quality, First Seps, Ohio Afterschool Network and special topics
such as teacher licensure and articulation. Timeis allocated for committeesto
work on their action plans during and in between meetings.

Workforce Development Committee

This newly formed committee is working on the dissemination plan for the
Core Knowledge and Competency Instructor Guide. This committee has
charged a writing team to devel op the Core Knowledge and Competency for
Administrators/Directors document. In addition, this committeeis exploring
the feasibility of increasing the availability of tiered professional devel opment.

Quality Assurance Committee

This newly formed committee is working on Ohio’ s technical assistance
systems which include coordinating the work of the various specialists who
provide TA to Ohio’s providers. Additional enhancements are being provided
to the OPDN Registry such as reviewing the Career Pathway. In addition,
evaluation and continuous improvement of all facets of OPDN will also be
conducted.

As an extended part of the state visioning for the professional
development system, OPDN is sending a state team to this year’s NAEYC
Professional Development Institute in Charlotte, North Carolina to network
with other states and further develop our state professional development plan,
specifically asit relates to the newly released NAEYC Workforce Designs. A
Policy Blueprint for State Professional Development Systems.  Attendees will
participate with the assigned facilitator and work to see that our plansarein-
line with what is needed for our professional development system.

b) If developed, does the plan include (Check EITHER yesor no for each
item):
Yes No

Specific goals or desired outcomes

A link to Early Learning Guidelines

Continuum of training and education to form a career path

Articulation from one type of training to the next

Quality assurance through approval of trainers

Quality assurance through approval of training content

A system to track practitioners' training

Assessment or evaluation of training effectiveness

DA X X X | X
L OO g ooy

State Credentials — Please state for which roles (e.g. infant and

-
&
1)

1

(&)
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toddler credential, directors’ credential, etc.)

Specialized strategies to reach family, friend and neighbor X | L]
caregivers

c) For each Y es response, refer ence the page(s) in the plan and briefly describe.
1) Specific goalsor desired outcomes

Wor kforce Devel opment Committee: 1) Dissemination of the CKC
Instructor Guide, 2) Creation of an Administrator CKC and 3) Creation of
atiered professional development system for categorizing training.
Quality Assurance Committee: 1) Identification of current technical
assi stance practice with recommendations made as needed, 2) Continuous
improvement of the PD registry and3) Evaluation and continuous
improvement of all of the products of OPDN.

2) AlinktoEarly Learning Guidelines
Sep Up To Quality participation requires center staff to take

prerequisites prior to taking other approved specialized training. Infant
and Toddler teachers are required to take the Infant Toddler Guidelines
training to meet their prerequisite; Preschool teachers arerequired to
take early learning content standards training to meet their prerequisites
and Schoolage teachers have training on k-12 standards training to meet
their prerequisite. Instruction for the Infant Toddler guidelines and Early
Learning Content Standards is broadly provided across the state and can
be accessed by all early care and learning professionalsin all programs
and settings. EC Q-net, an early care and education training component
of The Ohio Sate University, providesinstruction in the Early Learning
Content Standards through a series of modul es offered throughout the
state several times per year. Infant/Toddler Specialists housed in each of
the child care resource and referral areas provide seven-modules of Infant
and Toddler Guidelines trainings at no cost to professionals. At least two
series of modules are being offered annually in each of the twelve child
careresource and referral service district areas.

3) Continuum of training and education to form a career path

Afirst draft of the career pathways model was developed in the
late 1990s by a team of early childhood professionals, several of whom
remain involved in OPDN. Theidea for an electronic statewide
professional registry was also conceived at thistime. The original
framework of the Career Pathways was revised from describing
professional development for specific roles to describing levels of
professional development attained through four pathways: formal
education, in-service training and continuing education, experience, and
credentials and certifications. A point systemis used to represent
professionals’ levels of professional development along a continuum of six
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levels, fromentry to mastery. Career Pathways levelsare also used in an
alignment to competency levelsin Ohio’s Core Knowledge.

Career Pathways assists professionalsin tracking their
professional development. Professionalsinvolved in Sep To Quality are
automatically tracked on Career Pathways when they register with the
Professional Registry. A sample professional development planis
provided that aligns with Career Pathways as well as Core Knowledge
and Competencies. All trainings entered in to the Professional Registry
are categorized by the core knowledge areas they fall under. As
professionals complete their plans, they can clearly see the core
knowledge areas that they have yet to take instruction which will help
inform their future professional development goals.

4) Articulation from one type of training to the next

As the Professional Development Registry moves fromitsinitial
level to statewide, trainings and other professional devel opment
opportunities are being entered so that professionals can find
opportunities that best meet their professional development needs. All of
the trainings offered through the resource and referral system are posted
on the Registry. All trainings and professional devel opment opportunities
entered in to the Registry are designated with a core knowledge content
area. Inthe future, postingswill also be required to have competencies
listed as well so that the practice in early childhood settings can be
identified.

The Governor’s office charged the Ohio Board of Regent and the
Ohio Department of Education to coordinate an Articulation Work Group.
The goal of the work group is to create a seamless degree program for 2-
year to 4-year. The group agreed to use the NAEYC Higher Education
principles (5 cornerstones) and the Ohio's Core Knowledge and
Competencies document as a guide and foundational framework. The
group isto have their recommendations to the Governor by Fall of 20009.

5) Quality assurance through approval of trainers
Instructors who provide professional development to child care

staff for licensed child care centers as well as county-certified family child
care providers must meet minimum requirements including education level
and years of field experience as set by the licensing or certifying entity.
The Ohio Department of Education approves professional development
offered by qualified instructors. The Ohio Department of Job and Family
Services approves instructors and specific professional devel opment
opportunities earmarked for staff at centers participating in Step Up To
Quiality.

The approval systems for Departments of Education, Health and
Job and Family Services have been unified and exist together as one
system on the Registry. Trainers/instructors who wish to submit training
for approval must have a registry profile with at least their education
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verified. They are provided access to the Professional Devel opment
Application Portal (PDAC) where they fill out one universal application
for the session and one content plan and submit the application with
materials for approvals for one, two or all three of the state agencies.
Approvals are still processed by the respective agency representatives as
they are given access to the submission when the specific approval has
been applied for by an applicant.

6) Quality assurance through approval of training content

Training content for professional development opportunities must
be approved by the Ohio Department of Education for professional
development submitted by qualified instructors. Content must be related
Ohio’s Early Learning Content Standards or for classroom preparation in
order to meet approval standards. Additionally, content that is approved
for Step Up To Quality must also be submitted by qualified trainers who
have field-related education and experience. Specialized training for Sep
Up must be age-related for the children that staff care for and meet
requirements such as the Infant and Toddler Modules, or the Early
Learning Content Sandards, or for professional development
opportunities for afterschool providers.

Currently, content assurances include checks that arein placein
the way that trainings are entered in to the Registry. All trainings entered
in the OPDN Registry are listed with three learner objectives identified for
trainings as well as the identification of the core knowledge area and
competencies that the sessions align to. Additional quality assurances for
approval of professional development opportunities are program-specific.
Quality assurances, such asinstructor knowledge and experience, are
reinforced through the use of the Registry as the repository of professional
files and for the universal system for training/trainer approval.

7) A Systemto Track practitioners training

With the transition of Sep Up To Quality from pilot to statewide,
entrance on the PD Registry became mandatory for all staff in centers that
are seeking or holding a star-rating. The integration of the Registry into a
high-impact, multi-faceted initiative helps serve as a fundamental
professional development component of a statewide early care and
learning system. The Registry utilizes the Career Pathways professional
levelsto assist in determining a center’ s final quality rating.

Professionals entering their information on the Registry include their
employment information/years of experience, education, training, and
credentials.

While the mandatory status for Sep Up To Quality has helped to
place the Registry into statewide status as an important professional
development tool, its useis not exclusive to Sep Up participants. All
early care and education professionals are encouraged to utilize the
Registry as their own repository for their professional development. As
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the repository, the Registry will allow professionals to enter and track
their trainings, assist in planning future professional development, and
calculate their levels on Career Pathways. Additionally, professionals
can search for training opportunities as opportunities are posted on The
Registry website.

Registry users can print profiles and summaries from the Registry.
Future plans for the use of Registry by professionalsinclude adding a
feature that will serve as an automatic reminder for professional
credentials that are nearing expiration date, ability for professionalsto
print transcripts and resumes, and to create print-outs that will assist the
professionalsin creating their own individual professional development
plans.

In the past year, the Director Information Portal (DIP) was
created to provide directors and administrators access to limited
professional development information concerning their staff and assist
themin managing files and systems. The DIP allows accessto directors
and administrators who meet the following criteria: 1) they are listed as
such with Licensing, 2) have a profile on the Registry, and 3) have at least
one verified submission documented for their listed education. Once
access has been given to a director for the DIP, then he or she can run
reports for their staff that have reports showing staff training, both
specialized and “ all” training. They can also change titles and age
groups that the staff work with and enter hire and termination dates.

8) Assessment or evaluation of training effectiveness

Professional development opportunities offered at the ODE-
approved trainings include a requirement for all opportunitiesto be
evaluated. Additionally, the child care resource and referral agencies as
a systemrequire that all opportunities have an evaluation conducted at
the conclusion of each session. The use of one evaluation tool, which will
be utilized in conjunction with the OPDN Registry, is being devel oped for
the CR&R system. Additional piecesto help assure training effectiveness
will be devel oped in alignment with the training/trainer approval process.
With the completion of the PDAC, we hope to integrate a post-training
system into the framework that will allow attendees to submit evaluations
and then provide access for these evaluation results to the public.

9) State Credentials

The Ohio Department of Health has created a state credential for
its Help Me Grow Service Coordinators who work with families of
children birth to three who have devel opmental delays or are at-risk for
delay. Attainment of the credential by service coordinators within the
system involves a minimum requirement for education, a prescribed
knowledge base in child development and associated subjects, as well as
additional and on-going training requirements. The development of this
credential aswell as its on-going management by the Ohio Department of
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Health can help give direction and serve as a model for future similar
work on credential s recognized statewide.

Currently the administrator core knowledge and competenciesis
being devel oped which can serve as a framework for an eventual director
credential. The administrator core knowledge and competenciesisin
alignment with the current Core Knowledge and Competencies [for early
care and education professionals] document and also reflects the
specialized knowledge and skills necessary for the effectiveness of early
care and education center administratorsor directors. Specific
specializations attached to the credential for infant/toddler and
afterschool programming are being discussed.

10) Specialized strategiesto reach family, friends, and neighbor caregivers
The state' s network of 12 service district areas for child care

resource and referral managed by eight agenciesis one of very few
providers of ongoing training opportunities throughout the state for early
childhood professional s from most sectors. The agencies have
historically reached out to family child care providerswho are
unregulated, (unregulated beyond the number of children cared for in
their homes), to offer registry through the agencies as well aswell as
resour ces to access training, support, technical assistance, and child care
referrals. Ongoing recruitment is conducted by the agencies and
recruited providers are then given access to training information offered
in the agency’s service district area(s).

Additional training opportunities are provided by local
Associations for the Education of Young Children (AEYC), aswell asan
annual conference co-hosted by the Ohio AEYC and the Ohio
Department of Education. An annual state conferenceis provided by a
statewide family child care provider association. County Departments of
Job and Family Services also have limited certification for friends and
family providers and the county departments offer opportunities for
professional development.

Ready to Learn and Ready to Learn Early series are trainings
offered for providerswho care for preschoolers and infant/toddlers,
respectively. They are both offered by PBS specialists who act astrainers
for the prescribed series, or by those who are under contract with their
local PBS stations. Incentives for attendance (classroom materials and
activities) are provided to those who complete sessions offered through the
series.

d) For each No response, indicate any plans the Lead Agency has to incorporate
these components.

€) Are the professional development opportunities described in the plan available:
Note: Check either yesor no for each item):
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Statewide

To Center-based Child Care Providers

To Group Home Providers

To Family Home Providers

To In-Home Providers

O|N|INIR|R|X| &
Dlojoojo|o|z

Other (describe):

f) Describe how the plan addresses early language, literacy, pre-reading, and
early math concepts devel opment.
Early Language, Literacy, Pre-Reading, and Early Math Linkages

In 2001, Ohio passed the Amended Substitute House Bill 94 that
empower ed the Ohio Department of Education Office of Early Childhood
and Office of Curriculum and Instruction to collaborate and convene a
team of stakeholdersin the creation of early learning content standards in
key areasto align with K-12 standards. The Ohio Early Learning Content
Sandards (ELCS) for preschool children were then developed and
became a framework for alignment of professional devel opment
opportunities for certain key initiatives. The Ohio ELCSinclude
standards in the areas of English Language Arts, Mathematics, Science,
and Social Science.

Training in the ELCSisalso a requirement in Sep Up To Quality
for teachers of preschool children. Teachers of infants and toddlersare
required to attend training in the Infant and Toddler Guidelines, another
state document that assistsin providing a solid educational framework for
teachers of young children. Grants that are offered through Sep Up To
Quality participation include funding for curricula which must align to the
Early Learning Content Standards.

Early Language and Literacy Specialists (ELLS) are available
to programs for consultation and training. Thereare 16 ELLSin the state
of Ohio, funded by the Ohio Department of Education and Ohio
Department of Job and Family Services. EC QNet manages the day-today
activity of the ELLS In the past two years, the ELLS have also
implemented a Teacher Leader Project that provides coaching/mentoring
to programs on a voluntary basis in language and literacy and
participation by programsin the project has been growing.

g) Are program or provider-level incentives offered to encourage provider
training and education?
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X Yes. Describe, including any connections between the incentives
and training relating to early language, literacy, pre-reading and
early math concepts.

Program and Provider-level I ncentives
Programs participating in SUTQ receive annual quality

achievement awards. The amount programs receive is based on a formula

that utilizes enrollment, star rating and the number of subsidized children.

Programs must utilize the funding based on a list of approved

expenditures

EC QNet is an entity affiliated with The Ohio State University
and isa provider of instruction for teachers of young children. EC Q-net
provides no-cost opportunities for teachersto learn how to instruct young
children in alignment with the Early Learning Content Standards through

a series of modulesin each standards area as specialized literacy

instruction through the SRl modules, Sate Institutes for Reading

Instruction. In-service credit is available for the Q-net and SRl sessions

which meet training requirements for SUTQ. Continuing education

credits, at a nominal fee, as well as college course credits are available to
participants seeking these additional pieces for their professional

devel opment.

Trainings, in addition to those provided by EC Q-net, for SUTQ
are offered to participants at no cost through the area resource and
referral agencies. Specialized trainings are provided for teachers on the
ELCSaswell asin Afterschool, and for the Infant and Toddler Guidelines
Modules. Continuing education credits are available for these
opportunitiesin most regions.

Funding for early childhood associate degree programs through
T.E.A.C.H. Ohio isavailable at several institutions across the state and
several bachelor degree scholarships are available in one community.
T.E.A.C.H. funding is also available for CDA applicants. Sep Up To
Quality has helped promote the use of T.E.A.C.H. scholarshipsaswell as
encouraging programs to employ degreed staff or staff that have attained
a specific level on the Career Pathways model.

Incentives in the form of classroom materials are offered for
attendees for the participants in the Ready to Learn sessions provided by
the PBS consultants.

L] No. Describe any plansto offer incentives to encourage provider
training and education, including any connections between the
incentives and training relating to early language, literacy, pre-
reading and early math concepts?

h) As applicable, does the State assess the effectiveness of its professional
development plan, including the achievement of any specified goals or desired
outcomes?
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4 Y es. Describe how the professional development plan’s

effectiveness/goal is assessed.
Professional Development Plan Assessment

The statewide committee of the OHPD Network follows a work
plan that iswritten annually. An overall plan iswritten for the network
with individual work plans for each committee. The plans arerevisited at
each meeting and participants are asked for feedback in formulating,
reviewing, and updating the overall plan aswell as each sub-committee
plan.

In the fall of 2009, NCCIC facilitated a process for OPDN to
review our goals and work progress which resulted in new committees.

L] No. Describe any plansto include assessments of the professional
development plan’s effectiveness/goal achievement.

i) Does the State assess the effectiveness of specific professional development
initiatives or components?

X Y es. Describe how specific professional development initiatives or
components’ effectiveness is assessed.
Professional Development I nitiatives and Components Assessment
Programs such as Sep Up To Quality and Ohio’s
infant/toddler initiative, First Sieps, each have their own assessment
process. Current data from Step Up isalso being assessed by the Ohio
Sate University . Data being collected for SUTQ includes surveys,
guestionnaires, environment rating scales and child assessments.
OPDN Committees routinely update their work plans and report
progress to the OPDN Leader ship team.

[] No. Describe any plansto include assessments of specific
professional development initiatives or components' effectiveness.

) As applicable, does (or will) the State use assessment to help shape or reviseits
professiona development plan?

X Y es. Describe how assessment informs the professional development
plan.
Revisions to Professional Development Plan

Feedback for the overall plan, committee plans, and for all of

the components of Ohio’s professional development system are
continuously sought and gathered through the interaction of the statewide
network. The Quality Assurances Committee has now been given the
charge to implement a continuous improvement model for all of the
products and components of the committee. A great strength of the
committee isin the diversity of the member ship with representation from
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child care providers, Head Start, state and statewide agencies, resource
and referral, 2 and 4 year institutions, social service agencies, and early
childhood mental health providers. This helps ensure that feedback is
continuously provided from all of the neighborhoods in the early
childhood and afterschool field.

Surveys were sent out to the 2 year and 4 year colleges and
universitiesin regard to the CKC. An additional survey was also
submitted through the listserv. When the committee “ re-visioned” its
work with the help of NCCIC, evaluations and feedback were provided
throughout the process to inform leader ship of any changes needed.
Additionally, work plans are updated on an ongoing basis and reviewed at
least annually.

The network meets several times per year with additional
meetings of the committees. Feedback is sought on all facets of the system
and is then utilized to help drive decision making in writing,
implementation, and revisions of work plans. Snce the committee
includes so many professionals who are involved in thefield at varying
levels, the feedback isrich, varied, and useful and assists in ensuring that
the work involved in the Ohio’ s professional development systemis
meeting the needs of early care and education professionals as well as
that of the demands of the field as a whole.

L] No. Describe any plans to include assessment to inform the professional
development plan.
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PART 6
HEALTH AND SAFETY REQUIREMENTSFOR PROVIDERS

(Only the 50 States and the District of Columbia complete Part 6.)

The National Resource Center for Health and Safety in Child Care (NRCHSCC) of DHHS's
Maternal and Child Health Bureau supports a comprehensive, current, on-line listing of the
licensing and regulatory requirements for child care in the 50 States and the District of
Columbia. Note: Thisdatabase typically containsinformation on licensing requirements
for meeting State or local law to operate (898.40). This database does not contain
registration or certification requirements specific only to participation in the CCDF
program.

In lieu of requiring a State Lead Agency to provide information that is aready publicly
available, ACF accepts this compilation as accurately reflecting the States' licensing
requirements.

The listing, which is maintained by the University of Colorado Health Sciences Center School
of Nursing, is available on the World Wide Web at: http://nrc.uchsc.edu/.

CCDF regulations (898.2) define the following categories of care:

= Center-based child care provider: Provider licensed or otherwise authorized to
provide child care services for fewer than 24 hours per day per child in anon-
residential setting, unless care in excess of 24 hours is due to the nature of the
parent(s)’ work.

= Group home child care provider: Two or more individuals who provide child
care services for fewer than 24 hours per day per child, in aprivate residence
other than the child’ s residence, unless care in excess of 24 hoursis dueto the
nature of the parent(s)’ work.

= Family child care provider: Oneindividual who provides child care services for
fewer than 24 hours per day per child, asthe sole caregiver, in aprivate residence
other than the child’ s residence, unless care in excess of 24 hoursis due to the
nature of the parent(s)’ s work.

= In-home child care provider: Individua who provides child care servicesin the
child’s own home.

6.1  Health and Safety Requirementsfor Center-Based Providers (658E(c)(2)(F), 898.41,
898.16()))

6.1.1 Areall center-based providers paid with CCDF funds subject to licensing under
State law per the NRCHSCC's compilation? Note: Some States use the term
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certification or registration to refer to their licensing regulatory process. Do not
check “Yes™ if center-based providers ssmply must register or be certified to
participate in the CCDF program separate from the State regulatory requirements.
X Yes. Answer 6.1.2, skip 6.1.3, and go to 6.2.

[] No. Describe which center-based providers are exempt from licensing
under State law and answer 6.1.2 and 6.1.3.

6.1.2 Have center licensing requirements as rel ates to staff-child ratios, group size, or
staff training been modified since approval of the last State Plan?
(898.41(8)(2)&(3))

[] Y es, and the changes are as follows:

X]  No.

6.1.3 For center-based carethat is NOT licensed, and therefore not reflected in
NRCHSCC's compilation, the following health and safety requirements apply to
child care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immuni zations)

b) Building and physical premises safety

¢) Health and safety training

d) Other requirements for center-based child care services provided under the
CCDF

6.2 Health and Safety Requirementsfor Group Home Child Care Providers
(658E(c)(2)(F), 8898.41, 98.16(j))

6.2.1 Areall group home providers paid with CCDF funds subject to licensing under
State law that isindicated in the NRCHSCC's compilation? Note: Some States
use the term certification or registration to refer to their licensing regulatory
process. Do not check “Yes’ if group home child care providers simply must
register or be certified to participate in the CCDF program separate from the State
regulatory requirements.

X Yes. Answer 6.2.2, skip 6.2.3, and go to 6.3.

CCDF Plan Effective Date: October 1, 2009 Page 66
Amended Effective:



PLAN FOR CCDF SERVICES IN: Ohio Department of Job and Family Services
FOR THE PERIOD 10/1/09 — 9/30/11

(Group Home is for the purpose of this report is defined as alicensed Type
A home, which provides services for no more than 12 children).

[] No. Describe which group home providers are exempt from licensing
under State law and answer 6.2.2 and 6.2.3.

[] N/A. Group home child careis not a category of carein this State. Skip to
Question 6.3.1

6.2.2 Have group home licensing requirements that relate to staff-child ratios, group
size, or staff training been modified since the approval of the last State Plan?
(898.41(a)(2) & (3))
[] Y es, and the changes are as follows:

X]  No.

6.2.3 For group home care that is NOT licensed, and therefore not reflected in
NRCHSCC's compilation, the following health and safety requirements apply to
child care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immuni zations)

b) Building and physical premises safety

c) Health and safety training

d) Other requirements for center-based child care services provided under the

CCDF

6.3 Health and Safety Requirementsfor Family Child Care Providers (658E(c)(2)(F),
§898.41, 98.16()))

6.3.1 Areall family child care providers paid with CCDF funds subject to licensing
under State law that isindicated in the NRCHSCC's compilation? Note: Some
States use the term certification or registration to refer to their licensing regulatory
process. Do not check “Yes’ if family child care providers simply must register
or be certified to participate in the CCDF program separate from the State
regulatory requirements.
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[]

Yes. Answer 6.3.2, skip 6.3.3, and go to 6.4.

X

No. Describewhich family child care providers are exempt from
licensing under State law and answer 6.3.2 and 6.3.3.

Ohio “ certifies” through the county departments of job and family
services, not licenses, small family, Type B child care providers (fewer
than 7 children) paid with CCDF funds.

6.3.2 Havefamily child care provider requirements that relate to staff-child ratios,
group size, or staff training been modified since the approval of the last State
Plan? (898.41(a)(2) & (3))

[] Y es, and the changes are as follows:

X  No.

6.3.3 For family carethat isNOT licensed, and therefore not reflected in NRCHSCC's
compilation, the following health and saf ety requirements apply to child care
services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immunizations)
Family child care providers must complete training in communicable disease
within one year of certification. Parents must submit an annual medical for
each child with verification of the child’ s receipt of the immunizations
recommended by the Ohio Department of Health or with an exemption
statement.

b) Building and physical premises safety
Annual fireinspection required; rule requirements regarding furniture,
equipment, materials and environmental safety for both indoor and outdoor
areas, rulerequirements for fire drills and emergency evacuation; rule
requirements for safe and sanitary equipment and environment.

c) Health and safety training
Family child care providers must complete a department-issued course on
health and safety in family child care within six months of certification.

d) Other requirements for center-based child care services provided under the
CCDF
Rule requirements for safe transportation, safe sleep, administration of
medication, child guidance, meal preparation, swimming and infant care.
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6.4  Health and Safety Requirementsfor In-Home Child Care Providers (658E(c)(2)(F),
§898.41, 98.16(j))

Note: Before responding to Question 6.4.1, check the NRCHSCC's compilation of licensing
requirements to verify if in-home child care as defined by CCDF and your State is covered. If
not, check no for 6.4.1. Do not check “Yes’ if in-home child care providers simply must register
or be certified to participate in the CCDF program separate from the State regulatory
requirements.

6.4.1 Areall in-home child care providers paid with CCDF funds subject to licensing
under the State law reflected in the NRCHSCC's compilation?

[]  Yes Answer6.4.2, skip 6.4.3, and go to 6.5.

4 No. Describe which in-home child care providers are exempt from
licensing under State law and answer 6.4.2 and 6.4.3.
Ohio Certifies, not licenses, in-home child care providers, paid with CCDF
funds.

6.4.2 Havein-home health and safety requirements that relate to staff-child ratios,
group size, or training been modified since the approva of the last State Plan?
(898.41(8)(2) & (3))

X Y es, and the changes are as follows:
Effective 2008, there were additional training requirements for
communicable disease and child abuse.

[] No.

6.4.3 For in-home care that isNOT licensed, and therefore not reflected in NRCHSCC's
compilation, the following health and safety requirements apply to child care
services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate

immunizations)
In-home family child care providers must complete training in communicable
disease within one year of certification. Each child who is not attending
school must obtain a physical examination within 30 days of the child sfirst
day of attendance and annually thereafter. Parents must submit a child
enrollment and health information form for each child by the first day of care;
thisis updated annually. This formincludes verification of the child' s receipt
of the immunizations recommended by the Ohio Department of Health or with
an exemption statement.
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b) Building and physical premises safety
Rules require that parents and providers verify in writing on a standard form
that minimum health and safety requirements are being met; local agencies
conduct inspections.

c) Health and safety training
In-home family child care providers must complete a department-issued course
on health and safety in family child care not more than six months prior to
certification.

d) Other requirements for child care services provided under the CCDF
Rule requirements for safe transportation, safe sleep, administration of
medication, child guidance, meal preparation, swimming and infant care.

6.5 Exemptionsto Health and Safety Requirements

At Lead Agency option, the following relatives: grandparents, great grandparents, aunts,
uncles, or siblings (who live in a separate residence from the child in care) may be
exempted from health and safety requirements. (658P(4)(B), §98.41(a)(1)(ii)(A))

Indicate the Lead Agency's policy regarding these relative providers:

X All relative providers are subject to the same requirements as described in
sections 6.1 - 6.4 above, as appropriate; there are no exemptions for relatives or
different requirements for them.

[] All relative providers are exempt from all health and safety requirements.

[] Some or all relative providers are subject to different health and safety
requirements from those described in sections 6.1 - 6.4. The following a)
describes those requirements and b) identifies the relatives they apply to:

6.6 Enforcement of Health and Safety Reguirements

6.6.1 Each Lead Agency is required to certify that procedures are in effect to ensure that
child care providers of servicesfor which assistance is provided comply with all
applicable health and safety requirements. (658E(c)(2)(E), §898.40(a)(2), 98.41(d))
Describe how health and safety requirements are effectively enforced, including at a
minimum:

a) Are child care providers subject to routine unannounced visits (i.e., not
specifically for the purpose of complaint investigation or issuance/renewal of a
license)?
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4 Y es, and indicate the provider categories subject to routine unannounced visits
and the frequency of those visits:
ORC 5104.04(B) requires two inspections yearly for full time programs, one of
which must be unannounced, and both may be unannounced. Part time programs
are to be inspected once every year. Centers and Type A Homes in Ohio receive
two year licenses.

Prior to licensure, each Center and Type A home must be inspected /investigated
to determine full compliance with ORC and OAC requirements.

The licensee isinspected at least once within the initial provisional licensing
period; upon receipt of complaints; at least twice annually during each year of
licensure (at least one unannounced inspection) and upon request for changein
license terms (e.g. capacity, administrator.)

If ODJFS/BCCD determines the licensee to be noncompliant with ORC and/or
OAC requirements, the ODJFS director must notify the licensee of the nature of
the violation, the corrective action needed, and a deadline for the correction of
theviolation. If the correction is not made by the established date, the ODJFS
director may begin action under Chapter 119 of the ORC to revoke the license or
deny the renewal application.

If the ODJFSdirector determines that a center or Type A homeis operating
without a license, the ODJFSdirector may request that a petition for injunctive
relief befiled in the local court of common pleas.

Type B Home providers, in-home aides, and limited certified providers are
certified under state law by the local CDJFS based on rules adopted by ODJFS.
These providers are subject to the health and safety requirements delineated
within the NRCHSCC’ s compilation as referenced. Thelocal CDJFSdirector
enforces these health and safety regulations.

Certified professional Type B family home providers are inspected at least twice
annually, and at least one of these inspections must be unannounced. Certified
limited family home providers areinspected at least once annually and one visit
must be unannounced. PPI providers are inspected at initial certification, upon
re-certification after two years, or if the provider moves and no unannounced visit
isrequired.

If the provider is determined to be out of compliance with ORC and/or OAC

regulations, the CDJFS may request action be taken by ODJFSBCCD under
Chapter 119 of the ORC.

[ ] No.

b) Are child care providers subject to background checks?
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X Y es, and indicate the types of providers subject to background checks and when
such checks are conducted:
All licensed centers, licensed Type A homes and certified professional and limited
family home child care providersin the Sate of Ohio, including the certified PPI
family home child care provider and registered day camps must submit to a BClI
background investigation upon employment to confirm eligibility for employment
in a child care setting and every four years thereafter.

[] No.

c¢) Does the State require that child care providers report serious injuries that
occur while achild isin care? (Serious injuries are defined as injuries requiring
medical treatment by a doctor, nurse, dentist, or other medical professional.)

X Y es, and describe the State’ s reporting requirements and how such
injuries are tracked (if applicable):
All regulated child care providers, licensed and certified, are
required to contact ODJFSBCCD within 24 hoursto report all
seriousinjuries. They must submit a written report within 72
hours to ODJFSBCCD by completing and submitting the
Incident/Injury Report Form. Thisinformation isentered into a
data system.

[ ] No.

d) Describe any other methods used to ensure that health and saf ety requirements
are effectively enforced:
Centers and Type A Homes are inspected at least once within theinitial
provisional licensing period; upon receipt of complaints; at least twice
annually during each year of licensure (at least one unannounced inspection)
and upon request for change in license terms (e.g. capacity, administrator.)

Certified Type B professional home providers are inspected at least twice
annually. At least one of these inspections is unannounced.

6.7 Exemptions from | mmunization Reguirements

The State assures that children receiving services under the CCDF are age-appropriately
immunized, and that the health and safety provisions regarding immunizations
incorporate (by reference or otherwise) the latest recommendations for childhood
immunizations of the State public health agency. (898.41(a)(1))

The State exempts the following children from immunization (check all that apply):
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Children who are cared for by relatives (defined as grandparents, great
grandparents, siblings (if living in a separate residence), aunts and uncles).
Children who receive care in their own homes.

Children whose parents object to immunization on religious grounds.
Children whose medical condition contraindicates immunization.

XX O

Immuni zation requirements for Certified Type B homes may be waived by the
CDJFSdirector for religious reasons upon submission of the parent's written
request for exemption, or for medical reasons upon submission of a request for
exemption in the form of a statement signed by a licensed physician. The parent's
request and the county director's waiver shall be on file at the CDJFS and the
CDJFSdirector shall provide a copy to the provider. The waiver request and
approval shall be updated annually by the parent and the CDJFSdirector.

Children in licensed child care centers or Type A family child care homes may
only be exempted from immuni zations through approval from the physician
completing their annual medical statement.
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PART 7
HEALTH AND SAFETY REQUIREMENTSIN THE TERRITORIES

(Only the Territories complete Part 7)

CCDF regulations (898.2) define the following categories of care:

=  Center-based care: Provider licensed or otherwise authorized to provide child
care services for fewer than 24 hours per day per child in anon-residential setting,
unless carein excess of 24 hoursis due to the nature of the parent(s)’ work.

= Group home child care provider: Two or more individuals who provide child
care services for fewer than 24 hours per day per child, in aprivate residence
other than the child’ s residence, unless care in excess of 24 hoursis dueto the
nature of the parent(s)’ work.

= Family child careprovider: Oneindividual who provides child care services for
fewer than 24 hours per day per child, asthe sole caregiver, in aprivate residence
other than the child’ s residence, unless care in excess of 24 hoursis due to the
nature of the parent(s)’ s work.

» In-home child care provider: Individua who provides child care servicesin the
child’s own home.

7.1 Health and Safety Requirementsfor Center-Based Providersin the Territories
(658E(c)(2)(F), 898.41(a), 898.16()))

7.1.1 For al center-based care, the following health and safety requirements apply to
child care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immuni zations)

b) Building and physical premises safety
¢) Health and safety training

d) Other requirements for child care services provided under the CCDF
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7.2 Health and Safety Requirementsfor Group Home Child Care Providersin the
Territories (658E(c)(2)(F), §898.41(a), §98.16(;))

7.2.1 For al group home child care, the following health and safety requirements apply
to child care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immunizations)

b) Building and physical premises safety
c) Health and safety training
d) Other requirements for child care services provided under the CCDF

7.3 Health and Safety Reguirementsfor Family Child Care Providersin the Territories
(658E(c)(2)(F), §98.41(a), §98.16(j))

7.3.1 For al family child care, the following health and safety requirements apply to
child care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immunizations)

b) Building and physical premises safety
c) Health and safety training
d) Other requirements for child care services provided under the CCDF

7.4 Health and Safety Requirementsfor In-Home Child Care Providersin the
Territories (658E(c)(2)(F), 898.41(a), 898.16()))

7.4.1 For al in-home care, the following health and safety requirements apply to child
care services provided under the CCDF for:

a) The prevention and control of infectious disease (including age-appropriate
immuni zations)

b) Building and physical premises safety
¢) Health and safety training

d) Other requirements for child care services provided under the CCDF
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7.5 Exemptionsto Territorial Health and Safety Requirements

At Lead Agency option, the following relatives may be exempted from health and safety
requirements. grandparents, great grandparents, aunts, uncles, or siblings (who livein a
separate residence from the child in care). (658P(4)(B), 898.41(a)(1)(ii)(A)). Indicate the
Lead Agency's policy regarding these relative providers:

[] All relative providers are subject to the same requirements as described in
sections 7.1 - 7.4 above, as appropriate; there are no exemptionsfor relatives or
different requirements for them.

L] All relative providers are exempt from all health and safety requirements.

[] Someor all relative providers are subject to different health and safety
reguirements from those described in sections 7.1 - 7.4 and the following
describes those different requirements and the rel atives they apply to:

7.6 Enforcement of Territorial Health and Safety Reguirements

7.6.1 Each Lead Agency is required to certify that procedures are in effect to ensure that
child care providers of services for which assistance is provided comply with all
applicable health and safety requirements. (658E(c)(2)(E), §898.40(a)(2), 98.41(d))
Describe how hedlth and safety requirements are effectively enforced, including at a
minimum:

a) Are child care providers subject to routine unannounced visits (i.e., not
specifically for the purpose of complaint investigation or issuance/renewal of a
license)?

[] Y es, and indicate the provider categories subject to routine
unannounced visits and the frequency of those visits:

[] No.

b) Are child care providers subject to background checks?

[] Y es, and indicate the types of providers subject to background
checks and when such checks are conducted:

[] No.

c) Does the Territory require that child care providers report serious injuries that
occur while achild isin care? (Serious injuries are defined as injuries requiring
medical treatment by a doctor, nurse, dentist, or other medical professional.)
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[] Y es, and describe the Territory’ s reporting requirements and how
such injuries are tracked (if applicable):

[] No.

d) Describe any other methods used to ensure that health and saf ety requirements
are effectively enforced:

7.7 Exemptionsfrom Territorial |mmunization Reguirements

The Territory assures that children receiving services under the CCDF are age-
appropriately immunized, and that the health and safety provisions regarding
immunizations incorporate (by reference or otherwise) the latest recommendations for
childhood immunizations of the Territoria public health agency. (898.41(a)(1))

The Territory exempts the following children from immunization (check all that apply):

[] Children who are cared for by relatives (defined as grandparents, great
grandparents, siblings (if living in a separate residence), aunts and uncles).
[] Children who receive care in their own homes.
[] Children whose parents object to immunization on religious grounds.
[] Children whose medical condition contrai ndicates immunization.
CCDF Plan Effective Date: October 1, 2009 Page /7

Amended Effective:



PLAN FOR CCDF SERVICES IN: Ohio Department of Job and Family Services
FOR THE PERIOD 10/1/09 — 9/30/11

APPENDIX 1
CCDF PROGRAM ASSURANCESAND CERTIFICATIONS

The Lead Agency, named in Part 1 of this Plan, assures (§98.15) that:

D

)

3)

(4)

()

(6)

(7)

upon approval, it will have in effect a program that complies with the provisions of the
Plan printed herein, and is administered in accordance with the Child Care and
Development Block Grant Act of 1990 as amended, Section 418 of the Socia Security
Act, and all other applicable Federal laws and regulations. (658D(b), 658E(Q))

the parent(s) of each eligible child within the State who receives or is offered child care
services for which financial assistance is provided is given the option either to enroll such
child with achild care provider that has a grant or contract for the provision of the
service; or to receive a child care certificate. (658E(c)(2)(A)(i))

in cases in which the parent(s) elects to enroll the child with a provider that has a grant or
contract with the Lead Agency, the child will be enrolled with the eligible provider
selected by the parent to the maximum extent practicable. (658E(c)(2)(A)(ii))

the child care certificate offered to parents shall be of a value commensurate with the
subsidy value of child care services provided under a grant or contract.
(658E(c)(2)(A)(iii))

with respect to State and local regulatory requirements, health and safety requirements,
payment rates, and registration requirements, State or local rules, procedures or other
requirements promulgated for the purpose of the Child Care and Development Fund will
not significantly restrict parental choice among categories of care or types of providers.
(658E(c)(2)(A), 898.15(p), 898.30(g), 898.40(b)(2), §98.41(b), 898.43(c), §98.45(d))

that children receiving services under the CCDF are age-appropriately immunized, and
that the health and safety provisions regarding immunizations incorporate (by reference
or otherwise) the latest recommendation for childhood immunizations of the State public
health agency. (§98.41(a)(1))

that CCDF Discretionary funds are used to supplement, not supplant, State general
revenue funds for child care assistance for low-income families. (P.L. 109-149)

The Lead Agency a so certifies that:

D

it has procedures in place to ensure that providers of child care services for which
assistance is provided under the Child Care and Development Fund afford parents
unlimited access to their children and to the providers caring for their children during the
normal hours of operations and whenever such children are in the care of such providers.
(658E(c)(2)(B))
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)

3)

(4)

()

(6)

(7)

it maintains arecord of substantiated parental complaints and makes information
regarding such complaints available to the public on request. (658E(c)(2)(C))

it will collect and disseminate to parents of eligible children and the general public
consumer education information that will promote informed child care choices.
(658E(c)(2)(D))

it has in effect licensing requirements applicable to child care services provided in the
State. (658E(c)(2)(E))

there are in effect within the State (or other area served by the Lead Agency), under State
or local law, requirements designed to protect the health and safety of children; these
requirements are applicable to child care providers that provide services for which
assistance is made available under the Child Care and Development Fund.
(658E(c)(2)(E))

procedures are in effect to ensure that child care providers of services for which
assistance is provided under the Child Care and Development Fund comply with all
applicable State or local health and safety requirements. (658E(c)(2)(G))

payment rates under the Child Care and Development Fund for the provision of child care
services are sufficient to ensure equal access for eligible children to comparable child
care servicesin the State or sub-State area that are provided to children whose parents are
not eligible to receive assistance under this program or under any other Federal or State
child care assistance programs. (658E(c)(4)(A))
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APPENDIX 2
ELIGIBILITY AND PRIORITY TERMINOLOGY

For purposes of determining eigibility and priority for CCDF-funded child care services, lead
agencies must define the following italicized terms. (658P, 658E(c)(3)(B))

e attending (ajob training or educationa program; include minimum hours if applicable) -

Satisfactory participation criteria requires that the eligibility worker determine the
participant's attendance in regards to alevel of frequency that ensures the participant’s
satisfactory participation.

inloco parentis -
Per OAC Rule, any adult(s) who is charged by blood, marriage, adoption or law with the
rights, duties and responsibilities of a mother and/or father and whose presence in the home
is needed to perform these rights, duties and responsbilities.

job training and educational program -
Voluntary or mandatory on-the-job training program or educational program leading to
permanent employment.

physical or mental incapacity (if the Lead Agency provides such servicesto children age 13
and older) -
A physical or mental condition, which renders a child incapable of caring for him/hersalf as
verified by the CDJFS, based on a determination by a licensed physician or licensed or
certified psychologist.

protective services -
As verified by the CDJFS, a child or children residing in ahome with the caretaker parent
and for whom a case plan is prepared and maintained pursuant to §2151.421 of the ORC
which indicates the need for protective child care services. Protective services may aso be
authorized when a child and his caretaker parent either temporarily residein afacility
providing emergency shelter for homeless families or are determined to be homeless by the
CDJFS and are otherwise ineligible for child care services.

residing with -
Sharing the same home with caretaker parent, person who haslega custody of the child, a
guardian of the child or any other person who stands in loco parentis with respect to the
child, and whose presence in the home is needed as caretaker of the child.

special needs child -
A child who is under age eighteen years old who does not function according to age-
appropriate expectations in one or more of the following areas of devel opment:
social/emotional, cognitive, communication, perceptual-motor, physical, or behavioral
development, or the child has chronic health issues. The child’s delays/condition(s) affect
development to the extend that the child requires specia adaptations, modified facilities,
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program adjustments or related services on aregular basisin order to function in an adaptive
manner.

e verylowincome-
Income at or below 10% of the federal poverty level which is exempt from monthly co-
payment requirements as mandated by OAC 5101:2-16-39.

e working (include minimum hours if applicable) -

Participation, as verified by the CDJFS, in pad employment either on a full time or part
time basis.

e Additional terminology related to conditions of eigibility or priority established by the Lead
Agency:
Transitional - At any time during the immediately following twelve-month period that an
assistance group ceases to participate in the work component of the Ohio Works First
(OWH/TANF) program if: child careis required due to employment or training and the
assistance group’ s income does not exceed current eigibility criteria.
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APPENDIX 3: ADDITIONAL CERTIFICATIONS
CCDF Regulations 45 CFR 8§98.13(b)(2)-(6) require the following certifications.

1. Assurance of compliance with Title VI of the Civil Rights Act of 1964:
http://www.hhs.gov/forms/HHS690.pdf

2. Certification regarding debar ment:
http://www.acf.hhs.gov/programs/of§/grants/debar.htm

3. De€finitionsfor usewith certification of debar ment:
http://www.acf.hhs.gov/programs/ofs/grants/debar.htm

4. HHS certification regarding drug-free workplace requirements:
http://www.acf.hhs.gov/programs/of§/grants/drugfree.htm

5. Certification of Compliance with the Pro-Children Act of 1994.
http://www.acf.hhs.gov/programs/ofs/grants/tobacco.htm

6. Certification regarding lobbying:
http://www.acf.hhs.gov/programs/of§/grants/l obby.htm

These certifications were obtained in the 1997 Plan and need not be collected again if there has
been no change in Lead Agency. If the there has been a changein Lead Agency, these
certifications must be completed and submitted with the Plan.

CCDF Plan Effective Date: October 1, 2009 Page 82
Amended Effective:


http://www.hhs.gov/forms/HHS690.pdf
http://www.acf.hhs.gov/programs/ofs/grants/debar.htm
http://www.acf.hhs.gov/programs/ofs/grants/debar.htm
http://www.acf.hhs.gov/programs/ofs/grants/drugfree.htm
http://www.acf.hhs.gov/programs/ofs/grants/tobacco.htm
http://www.acf.hhs.gov/programs/ofs/grants/lobby.htm

PLAN FOR CCDF SERVICES IN: Ohio Department of Job and Family Services
FOR THE PERIOD 10/1/09 — 9/30/11

22

311

321

3.23

351

41.1

521

5.2.3
5.24

5.25

REQUIRED ATTACHMENTS
Public Hearing Comments
Child Care Manud

http://emanual s.odjfs.state.oh.us'emanual § Get T ocDescendants.do?nodel d=%23node-
id(59)& maxChildrenlnL evel=100& version=8.0.0

Child Care Provider Payment Rates
http://emanual s.odjfs.state.oh.us/emanual §Datal mages.srv/emanua s/pdf/pdf forms/2-
16-41APX3-30-07.PDF

Market Rate Survey tool and analysis of findings
http://jfs.ohio.gov/cdc/docs/M arket-Rate-FINA L -2008-Report-v2.pdf

Sliding Fee Scale for Child Care Services
http://emanual s.odjfs.state.oh.us/emanua §/Datal mages.srv/emanual /pdf/pdf forms/2-
16-39APXA.PDF

Parent Application for Subsidized Child Care
http://www.odjfs.state.oh.us/forms/file.asp?id=55454

Birth to Three Guiddines
http://jfs.ohio.gov/cdc/InfantT oddl er.pdf

Three to Five Guidelines (Early Learning Content Standards)
http://www.educati on.ohio.gov/GD/Templ ates/ Pages/ ODE/ODEPri mary.aspx ?page=2&
TopicRelationlD=1389

K-12 Guidelines (Content Standards)
http://educati on.ohio.gov/GD/Templ ates/Pages ODE/OD EPrimary.aspx ?Page=2& T opicl

D=1695& TopicRel ationl D=1696

Material's to support implementation of Early Learning Guidelines (Standards)

Assessment of Early Learning Guidelines (Standards)
http://education.ohio.gov/GD/Templ ates/Pagess ODE/ODEDetai | .aspx 7page=3& T opicRel
ationlD=1366& Contentl D=3930& Content=65469

Professional Development Plan
http://www.ohpdnetwork.org/
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http://emanuals.odjfs.state.oh.us/emanuals/GetTocDescendants.do?nodeId=%23node-id(59)&maxChildrenInLevel=100&version=8.0.0
http://emanuals.odjfs.state.oh.us/emanuals/GetTocDescendants.do?nodeId=%23node-id(59)&maxChildrenInLevel=100&version=8.0.0
http://emanuals.odjfs.state.oh.us/emanuals/DataImages.srv/emanuals/pdf/pdf_forms/2-16-41APX3-30-07.PDF
http://emanuals.odjfs.state.oh.us/emanuals/DataImages.srv/emanuals/pdf/pdf_forms/2-16-41APX3-30-07.PDF
http://jfs.ohio.gov/cdc/docs/Market-Rate-FINAL-2008-Report-v2.pdf
http://emanuals.odjfs.state.oh.us/emanuals/DataImages.srv/emanuals/pdf/pdf_forms/2-16-39APXA.PDF
http://emanuals.odjfs.state.oh.us/emanuals/DataImages.srv/emanuals/pdf/pdf_forms/2-16-39APXA.PDF
http://www.odjfs.state.oh.us/forms/file.asp?id=55454
http://jfs.ohio.gov/cdc/InfantToddler.pdf
http://www.education.ohio.gov/GD/Templates/Pages/ODE/ODEPrimary.aspx?page=2&TopicRelationID=1389
http://www.education.ohio.gov/GD/Templates/Pages/ODE/ODEPrimary.aspx?page=2&TopicRelationID=1389
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEPrimary.aspx?Page=2&TopicID=1695&TopicRelationID=1696
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEPrimary.aspx?Page=2&TopicID=1695&TopicRelationID=1696
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=1366&ContentID=3930&Content=65469
http://education.ohio.gov/GD/Templates/Pages/ODE/ODEDetail.aspx?page=3&TopicRelationID=1366&ContentID=3930&Content=65469
http://www.ohpdnetwork.org/

