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PURPOSE 
The Prevention, Retention, and Contingency (PRC) program is designed to help families residing in Summit County 
overcome immediate barriers to achieving or maintaining self-sufficiency. The PRC program has become a critical tool for 
Ohio counties to help families become and stay self-supporting. 
 
The PRC program is a non-assistance program that provides nonrecurring, short-term, crisis-oriented benefits or services 
that are directly related to the following four purposes of the TANF program:  
 
Purpose 1: To provide assistance to needy families so that children may be cared for in their own homes or in the 
homes of relatives. 
 
Purpose 2: To end the dependence of needy parents on government benefits by promoting job preparation, work, 
and marriage. 
 
Purpose 3: To prevent and reduce the incidence of out-of-wedlock pregnancies and establish annual numerical 
goals for preventing and reducing the incidence of these pregnancies. 
 
Purpose 4: To encourage the formation and maintenance of two-parent families. 
 
PRC is defined as  
Prevention services designed to divert families from ongoing cash assistance by providing short-term non-assistance. 
Retention services provided to assist an employed member of the family in maintaining employment. 
Contingency services provided to meet an emergent need that, if not met, threatens the safety, health, or well-being of 
one or more family members. 
 
 
SERVICE OVERVIEW  
Summit County PRC is designed to provide the following:  
 

1. Services to families to allow an employed adult member to maintain employment and thereby achieve or continue 
self-sufficiency. 

 
2. Employment-related services to OWF families that are at risk of reaching their thirty-six (36) month time limit. 

3. Supportive services to enhance family functioning and promote self-sufficiency. 

4. Services geared toward preventing teen pregnancy and out-of-wedlock pregnancies. 

5. Supportive services including, but not limited to, employment and training of non-custodial parents, at-risk youth 
and youth adjudicated delinquent by reason of committing a felony. 

6. Temporary monetary incentives to local employers to defray the cost of initial hiring and training expenditures 
when they accept SCDJFS referrals for employment. 

7. Services to families in crisis involved with child protective services that could affect the removal or safe return of 
a child or children to the home. 

8. Services to families in the event that the governor declares a disaster or state of emergency and supplemental 
funding for disaster-related PRC assistance and services are available. 

9. Services to families to meet an emergent need caused by circumstances beyond their control that, when not 
satisfied, threaten the safety, health, and/or well-being of one or more family members. 

10. Services to families in crisis or experiencing domestic violence. 
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11. Supportive services to families to address employment barriers (e.g., felony conviction). 

12. Initiatives to promote responsible fatherhood and increase the capacity of fathers to provide emotional and financial 
support for their children. 

13. Stay-in-school initiatives for eligible youth to prevent welfare dependency. 
 
 
SUMMIT COUNTY RENDERS BENEFITS UNDER THE PRC PROGRAM THROUGH THE FOLLOWING:*  
Nonrecurring, short-term (hard) benefits: This is not a client-direct cash payment or ongoing support, such as that afforded 
by Ohio Works First (OWF) or Disability Financial Assistance (DFA). PRC may provide short-term benefits limited to the 
amount actually required to meet the need up to $3,000 total during a twelve (12) month period, provided that funding is 
available. This assistance may be provided by services that cannot exceed four (4) months in a fiscal year. The PRC 
benefits are not intended to meet recurrent or ongoing needs. Such services may include, but are not limited to, third-party 
vendor payment assistance (as an aid in maintaining employment or preventing a family crisis. Any number of individual 
payments can be made on behalf of a family, up to a four (4)-month assistance period (as long as funding is available).  
 
Support (soft) services: Services to the recipient may be provided on an ongoing basis. The receipt of these services will 
not impact in any way the recipient’s eligibility for tangible one-time benefits and are therefore not tracked. These services 
and/or programs are administered via purchase of service agreements. 
 
Subsidized employment assistance: Work subsidies (cash payments) are paid to an employer in order to help eligible 
individuals obtain or maintain employment.  
 
Disaster Assistance: These benefits assist with damage or loss sustained in a disaster or state of emergency declared by 
the governor of Ohio. 
 
*Summit County reserves the right to temporarily suspend PRC program enrollment when it is no longer fiscally prudent to 
fund the program. If, at any time, Summit County determines it is necessary to change the terms and criteria involved in 
operating the PRC program, SCDJFS will not engage in any reconsideration of eligibility determinations made prior to the 
effective date of the change.  
 
Summit County Department of Job and Family Services (SCDJF) staff and its service providers will provide applicants 
with referral information regarding OWF, Medicaid, food stamps, childcare assistance, and other programs that could 
help families transition from welfare to work. Staff will also explain PRC eligibility factors, time constraints, and funds 
available for various supportive services. 
 
Summit County will continuously provide fair and equitable treatment to families applying for PRC in accordance with 
the policies outlined in this document. Procedural guidelines detailing the application of these policies are available 
through SCDJFS. The scope of services outlined in PRC services/benefits cannot be reduced, limited, or restricted unless 
the plan is amended. All of SCDJFS's PRC services are temporary in nature and based on the availability of funds to 
cover the requested services. 
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APPLICATION 
Applicants must be at least 18 years of age (or legally emancipated) and complete the respective application for service. 
 
When "Victims of Violence" services are provided after regular business hours, a community vendor will accept a 
statement of self-declaration on a signed PRC application (SCDJFS form 7158) to verify income and that no assistance 
has been received fraudulently. 
 
Benefits and services provided under TANF purposes 1 or 2 (above) require a financial need as part of the eligibility 
requirement, so there must always be an application to provide benefits or services under TANF purposes 1 or 2. 
 
Eligibility for PRC benefits or services is not automatic; it is based on eligibility criteria and the assistance group's clearly 
defined need and demonstration that receipt of the benefit or service will promote the goal of self-sufficiency. 

The following are acceptable applications for nonrecurring short-term benefits, and a copy of the most recent 
version will be on file.**   
 
Akron Community Action: Youth Build, Head Start 
Free and Reduced-Price School Meal Program  
Help Me Grow, WIC  
LIHEAP 
Child Support Job Readiness Programs 
Bridges out of Poverty – Getting Ahead, The Guiding Coalition (Circles) 
AMHA: Family Choice Voucher Program, School Readiness 
InfoLine: Central Intake Form 

Applicants for PRC are responsible for completing all necessary forms, furnishing all available documents and information, 
and cooperating in the eligibility-determination process. The applicant's signature on the PRC application will serve to 
authorize the exchange of information between SCDJFS and the designated provider. 

 
**All applicants will complete the PRC application unless a prior-approved service application has been designated in lieu 
of the PRC application. 

 

VERIFICATION REQUIREMENTS 
Signed PRC application: SCDJFS form 7158 for nonrecurring short-term services and supportive services, and other 
approved listed applications. 

Identity: Adults in the assistance group must provide documentation of identification unless said documentation is already 
known to SCDJFS system. 

Assistance Group Composition: Self-declared on application.  

Economic need: Verification that all assistance group members are in receipt of Ohio Works First (OWF) or Food 
Assistance (FA) or gross income as calculated in the economic need definition. 

**When an assistance group reports that no income is received, a statement indicating how daily living expenses may be 
required. 

Verification of need: Self-declared on application. 
 
Social Security number: Self-declared on application; verification may be required if self-declared information conflicts with 
information existing within SCDJFS system. 
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Citizenship: One member of the assistance group must be verified as a U.S. Citizen 
 

i When the applicant is a U.S.-born citizen, a civilian birth, baptismal, or church certificate specifically displaying a 
U.S. birthplace may be used as verification, as well as self-declaration.("U.S.-born" refers to an individual born in 
one of the fifty states, the District of Columbia, Puerto Rico, Guam, the U.S. Virgin Islands, American Samoa, or in 
another country while the parent is serving in military or diplomatic services 

i When the applicant is a foreign-born U.S. citizen, a citizen certification, U.S. passport, or certificate of naturalization 
may be used for verification. 

i When the applicant is an alien, forms issued through U.S. Citizenship and Immigration Service may be used, 
including INS Form 1-151, 1-155, or 1-94. 

 
Residence: Self-declared; rent/utility receipt, mortgage payment book, property tax statement, rental agreement, and a 
third-party statement may be used as verification. 

Fraudulent Assistance: Verification that there is no OWF or PRC intentional program violation (completed by SCDJFS).  

The receipt of OWF or FA by an assistance-group member verifies identity, economic need, and residence.   However, 
documentation in the case record would need to be used to verify citizenship as U.S. citizenship is not needed for all 
OWF and/or FA recipients. 
 
Documentation provided to SCDJFS (e.g., birth certificates, pay stubs) to determine current eligibility for OWF and/or 
food assistance and/or Medicaid may be used to document identify, economic need, Social Security number, 
citizenship, and residence. Designated ODJFS system screens will be used in these situations. 

Applicants for whom verification cannot be accurately obtained may complete a JFS 07341 “Applicant/ Recipient 
Authorization of Release of Information.” Once the release is received, the county agency or third-party provider shall 
assist in collecting the verification. 

 
ELIGIBILITY PERIOD 
Eligibility periods for PRC services are based upon an approved application. 

Eligibility criteria and period limitations are waived for specific Akron Metropolitan Housing Authority (AMHA) mandatory- 
relocation services. 

Receipt of PRC Disaster Assistance shall not affect eligibility or access to other services/benefits administered by Summit 
County Department of Job and Family Services. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



7 
 

 
ASSISTANCE GROUPS  
An assistance group is defined as a group of individuals treated as a unit for purposes of determining eligibility for the 
PRC program. In Summit County, PRC is available to specific assistance groups. The definition of each is as follows: 
 

1. A minor child residing with a parent, specified relative, legal guardian, or legal custodian. 
2. A minor child residing with a parent, specified relative, legal guardian, or legal custodian, and all other 

members of the household (who may or may not be related to the minor child) who may significantly enhance 
the family’s ability to achieve economic self-sufficiency. 

3. A pregnant individual with no other minor children. 
4. A parent with shared custody of a minor child or minor children who has had physical custody within the thirty 

(30) days prior the date of the application. 
5. A non-custodial parent of a minor child or minor children. The children must live in Summit County. The non-

custodial parent cannot reside with his/her child(ren). 
6. Youth in the custody of Summit County Children Services (SCCS) who are currently residing within the 

geographical limits of Summit County. 
7. Youth in the custody of interstate children service agencies that reside within the geographical limits of Summit 

County 
 
An assistance group member may be “temporarily absent,” yet the individual and his/her family may still qualify for PRC 
benefits and services. Pursuant to rule 5101:1-3-04, the absence of a member in the AG is temporary when the following 
criteria are met:  
 

1. The assistance group member has been absent for no longer than forty-five (45) consecutive days. 
2. The location of the absent individual is known. 
3. There is a definite plan for the return of the absent individual to the home. 
4. The absent individual shared the home with the assistance group prior to the onset of the absence. 

 
Rule 5101:1-3-04 also sets forth exceptions to the requirement that the assistance group member be absent for no longer 
than forty-five (45) consecutive days: When the temporary absence is due to the removal of a child by the local public 
children-services agency (PCSA), a reunification plan to return the child to the home within six (6) months from the date of 
removal is required. SCDJFS and the local public children-services agency will work closely together to coordinate and 
develop appropriate strategies that will assist families in meeting their needs and assist with the safe return of children to 
the home. 
 
“Minor child” means either of the following:  
 

i an individual who has not attained age eighteen 
i an individual who has not attained age nineteen and is a full-time student in a secondary school or in the 

equivalent level of vocational or technical training. 
o G.E.D. classes do not qualify 

 
In the event that an applicant/recipient in a two-parent assistance group subsequently separates, s/he may be considered 
for eligibility upon application for contingency services at any time when one of the following criteria is met:  
 

i if the individual is presently living in a homeless shelter, 
i if the individual is a victim of domestic violence, 
i if the individual is working on a reunification plan with Summit County Children Services 
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ELIGIBLITY REQUIREMENTS 
Citizenship (OAC 5101:1-3-07) 
At least one member of the assistance group must be a citizen of the United States or a qualified alien as defined in 
Section 5101:1-2-30 of the Ohio Administrative Code  
 
Social Security Numbers 
Each person in the assistance group must provide the county agency (or third-party providing agency) with a Social 
Security number.  
 
Residence 
Summit County residency will be established by living in Summit County voluntarily with the intent to remain 
permanently or for an indefinite period of time. An applicant who is not receiving assistance in another state or county and 
who has entered the county with a job commitment, whether or not currently employed, may also establish residency. 
 
Individuals or families from areas affected by a national disaster as designated by the president of the United States 
must reside in Ohio voluntarily with the intention of making his/her home in Ohio. 
 
Economic Need 
Summit County established two methods to meet the respective economic need for requested PRC benefits/services: 
 

i Each assistance-group member, at the date of application, is in receipt of OWF and/or food assistance.  
 
If each member is not receiving OWF and/or food assistance, then 

i The PRC assistance group's income for the budget period of thirty (30) days must be equal to or less than the 
economic need standard established for each service/benefit as referenced in PRC Services/Benefits. 

o The thirty (30)-day period begins thirty (30) days prior to the date of application and ends on the 
application date. All countable income for each assistance group member that is received or expected 
to be received during the thirty (30)-day budget period is considered when determining economic 
need. The income received during this period, as long as it is representative, must be equal to or less 
than the economic need standard established for each service/benefit as referenced in the PRC 
services/benefits 

 

Income (CAM 5101:1-23-20, 5101:1-24-20) 
All gross income, earned and unearned, of all members of the PRC assistance group (including ineligible members) 
shall be counted, unless listed as excluded income below.  
 
Earned income is income from which some type of labor or service is performed. The following are examples of 
earned income in Summit County (this is not intended to be an all-inclusive list): 
 

i Earnings from work as an employee 
i Earnings from self-employment 
i Strike benefits (if striker is required to perform services in order to receive them) 
i Training allowances 

 
Unearned Income is income that is not gross earned income. The following are examples of unearned income which must be 
counted (these are examples and are not meant to be an all-inclusive list): 
 

i Retirement, Survivors, Disability Insurance (RSDI) benefits 
i Alimony 
i Veteran Administration benefits 
i Worker’s Compensation benefits 
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i Lump-sum payments 
i Unemployment benefits 
i Pension and retirement benefits 
i Strike benefits 
i Investment Income 
i Rental Income 

 
Excluded income 
 

i Supplemental Security Income (SSI) benefits. 
i Child support received by a custodial parent that is disbursed by the Ohio Child Support Enforcement Agency. 
i The gross earnings of a minor child in the assistance group. 
i Income of specified relative in a payee/kinship case (in coordination with PCSA). 

 
 
Resources 
Summit County will not consider liquid resources in PRC determinations. 
 
 
Fraudulent Assistance 
PRC benefits and services may not be provided to a family that fraudulently receives assistance under the OWF and/or 
PRC programs until a member of the assistance group repays the cost of the fraudulent assistance, pursuant to ORC 
5101.83 and OAC 5101:1-23-75. 
 
Community resources 
SCDJFS will use a portion of its PRC dollars to educate Summit County residents regarding program parameters through 
community awareness campaigns, training, and interagency collaborations. 

PRC applicants, with the assistance of SCDJFS staff, must explore the availability of resources within the local community 
prior to the authorization of PRC; this includes, but is not limited to, income/resources that are available to meet the 
presenting need, including income and resources from ongoing assistance programs such as OWF, food stamps, Disability 
Financial Assistance (DFA), Supplemental Security Income (SSI), unemployment compensation, Social Security (RSDI), 
and child support. 

The "local community" as it relates to PRC may include areas beyond the county's boundaries. A PRC applicant is required 
to apply for and utilize any program, benefit, or support system that may reduce or eliminate the presenting need. SCDJFS 
may request verification of community resources received within six (6) months from the date of the PRC application when 
the applicant is applying for nonrecurring short- term benefits. SCDJFS reserves the right to deny applicants who received 
community resources for a similar need and/or when the request can be met through another resource. 
 
PRC will not be authorized to prevent restore or prevent the shut-off of utility service when the Home Energy Assistance 
Program (HEAP) is available unless there is a specified emergent need referred by various community partners (e.g., 
domestic violence, divorce). In the event that disconnection of service is imminent, a statement of approval/denial will 
be required from the HEAP administering agency prior to approval of utility expenses 
 
 
 
 
 
 
 
 



10 
 

PROGRAM OPERATIONS  
 
PRC does not cover the following:  

i Taxes and/or fees related to services provided by a third-party vendor payment. 
i Medical services except for pre-pregnancy family-planning services  
i  

Supportive (soft) services.  
i Applicants will be given the opportunity, when possible, to select providers and/or vendors. Vendors must be 

willing to accept SCDJFS payment. Benefits and services under TANF purposes 3 and 4 (above) do not require an 
application for assistance, as they do not provide direct services linked to an individual family. TANF purpose 3 and 
4 activities could include employer recruitment, outreach, information and referral, and websites, billboards, and 
public service announcements that are considered non-administrative program-operation costs. 

i PRC-supportive services (non-cash related) that exceed six (6) consecutive months in a state fiscal year unless 
the services have been identified and coded by SCDJFS as follows: 

o Pregnancy prevention for youth shall have up to twelve (12) consecutive months of eligibility in a contract 
period.  

o Pregnancy prevention services for adults shall have up to twelve (12) months of eligibility, but eligibility 
must be re-established in six (6)-month increments and not exceed the contract period. 

 
o Services identified as employment/training and/or barrier-removal services for adults shall have up to 

twelve (12) months of eligibility but shall not exceed the contract period. 
i Nonrecurring short-term services. Applicants requesting assistance that either exceeds the individual cap for that 

service or the overall PRC maximum benefit available will be responsible for paying overages. Documentation 
that the applicant has paid or made arrangements to pay his/her portion of the requested service will be required 
before PRC payments can be approved. Summit County reserves the right to require good faith payments on 
unpaid balances when deemed appropriate. Any nonrecurring short-term benefits provided shall not exceed four 
(4) consecutive months in a state fiscal year.  

Under no circumstances will an employee of the Summit County Department of Job and Family Services be an approved 
vendor/provider (e.g., landlord). 

 

 
VOTER REGISTRATION 
Voter registration applications shall be made available to persons applying for or participating in the PRC program. 
Reference section 329.051 of the ORC. 
 
 
INTERFACES WITH CHILD WELFARE 
There are situations when a family being served by SCDJFS intersects with the local public child-services agency (e.g., 
coordination of the self-sufficiency plan with the PCSA case plan). SCDJFS believes coordination with the local public 
children-services agency is essential for supporting a family's success. As a result of SCDJFS's commitment to family 
preservation, the PRC services/benefits include, but are not limited to, a limited supply of youth beds, youth car seats, and 
transitional kits when a family meets PRC eligibility .A parent  must apply for services (when available). The child's 
absence must meet the description of temporary absence as defined as in Ohio Administrative Code 5101:1-3-04 (cash 
assistance manual).Items received via the PRC services/benefits must follow the child. 
 
CHARITABLE CHOICE AND FAITH-BASED INITIATIVES 
An assistance group that objects to a faith-based provider must be provided with an alternative provider of services within 
a reasonable period of time. The alternative provider must be reasonably accessible and be able to provide comparable 
services. The assistance group shall receive a “Notice of Right to Request Another Worksite or Provider of Services.” 
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NOTICE OF ACTION 
The intent of this Plan is to determine eligibility within thirty (30) days or earlier of the receipt of a signed application. 
Applicant must provide verification within ten (10) days of request. Due to urgent nature of the request, upon receipt of 
requested verifications, the determination of eligibility for contingency services shall be completed no later than ten (10) 
days from the date of receipt of a signed application. 
 
PRC service request(s) will be approved or denied within ten (10) working days of receipt of a signed application or ten 
(10) days of receipt of requested verification. The time frames may be exceeded in situations where completion of the 
determination of eligibility is delayed because of extenuating circumstances.   
 
The determination of eligibility for supportive services shall be completed within thirty (30) calendar days from the date of 
receipt of a signed application or earlier. 

SCDJFS reserves the right to deny PRC services to any applicant who has demonstrated a pattern of PRC misuse or abuse 
(actual or attempted). An application for PRC can also be denied for failure to meet the eligibility requirements, failure to 
cooperate, failure to demonstrate employment, failure to participate in Workforce Development Activities, submitting 
fraudulent documentation, or failure to provide information needed to determine eligibility within thirty (30) days of the filing 
of the application.  

Final approval of the PRC request is based on established guidelines as included in the PRC plan, availability of PRC 
funds, and subject to the approval of the director/designee. 

The "Notice of Approval of Your Application for Assistance" (JFS 04074) or "Notice of Denial of Your Application for 
Assistance" (JFS 07334) or equivalent is required to be mailed or delivered to the applicant. The applicant’s hearing rights 
will be included on or with the referenced notice. When the applicant is not in receipt of ongoing assistance, a separate file 
will be maintained for the PRC application and related documentation. 

Any subsequent PRC applications for cash-related prevention, retention, and contingency services received within thirty 
(30) days of the initial application shall be marked as a duplicate and filed in the PRC file. 
 
 
OVERPAYMENT PROCEDURE 
PRC applicants discovered to have fraudulently received or improperly disposed of services and/or benefits will be 
required to reimburse the Summit County Department of Job and Family Services for the full amount of the services 
and/or benefits and may be subject to prosecution. All PRC overpayments shall be subject to the same rules and 
regulations as TANF overpayments as outlined in OAC 5101:1-23-70. 
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APPENDIX A: PRC Services/Benefits Table 
 
Glossary: 
 
Prevention/Retention Service or Benefit: Identifies the benefit and/or service 
 
TANF Purpose: Identifies which TANF Purpose the benefit and/or service fulfills 
 
Cap: Identifies any limits that apply to the benefit and/or service 
 
Eligibility Criteria: Identifies any additional eligibility requirements for the specific benefit and/or service in 
addition to the general PRC eligibility criteria identified with the PRC plan 
 
Assistance Group: The number(s) refer to which assistance group(s) are eligible for this benefits and/or 
service.  The assistance group types can be found on page 7 within the PRC plan. There is also a key at the 
bottom of this page. 
 
Economic Need Standard: The income limit for the assistance group for the benefit and/or service 
 
Targeted Group: The population the county is aiming to serve by offering the benefit and/or service 
 
 
 
 
Assistance Group Key 

1. A minor child residing with a parent, specified relative, legal guardian, or legal custodian. 
2. A minor child residing with a parent, specified relative, legal guardian, or legal custodian, and all 

other members of the household (who may or may not be related to the minor child) who may 
significantly enhance the family’s ability to achieve economic self-sufficiency. 

3. A pregnant individual with no other minor children. 
4. A parent with shared custody of a minor child or minor children who has had physical custody 

within the thirty (30) days prior the date of the application. 
5. A non-custodial parent of a minor child or minor children. The children must live in Summit 

County. The non-custodial parent cannot reside with his/her child(ren). 
6. Youth in the custody of Summit County Children Services (SCCS) who are currently residing 

within the geographical limits of Summit County. 
7. Youth in the custody of interstate children service agencies that reside within the geographical 

limits of Summit County 
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14 
 

APPENDIX B: Federal Definition of Assistance 

Section 260.31 of the Federal Regulations published on October 1, 2001, defines "assistance" as follows:  
 
(a) (1) The term “assistance” includes cash, payments, vouchers, and other forms of benefits designed to 
meet a family's ongoing basic needs (i.e., for food, clothing, shelter, utilities, household goods, personal care 
items, and general incidental expenses). 
   

(2) It includes such benefits even when they are: 
 
(i) Provided in the form of payments by a TANF agency, or other agency on its behalf, to 
individual recipients; and 
 
(ii) Conditioned on participation in work experience or community service (or any other work 
activity under § 261.30 of this chapter). 

 
(3) Except where excluded under paragraph (b) of this section, it also includes supportive services 
such as transportation and child care provided to families who are not employed. 

 
(b) It excludes: 

 
(1) Non-recurrent, short-term benefits that: 

 
(i) Are designed to deal with a specific crisis situation or episode of need; 
 
(ii) Are not intended to meet recurrent or ongoing needs; and 
 
(iii) Will not extend beyond four months. 
 

(2) Work subsidies (i.e., payments to employers or third parties to help cover the costs of employee 
wages, benefits, supervision, and training); 

 
(3) Supportive services such as child care and transportation provided to families who are employed; 

 
(4) Refundable earned income tax credits; 

 
(5) Contributions to, and distributions from, Individual Development Accounts; 

 
(6) Services such as counseling, case management, peer support, child care information and 
referral, transitional services, job retention, job advancement, and other employment-related services 
that do not provide basic income support; and 

 
(7) Transportation benefits provided under a Job Access or Reverse Commute project, pursuant to 
section 404(k) of the Act, to an individual who is not otherwise receiving assistance. 

 
(c) The definition of the term assistance specified in paragraphs (a) and (b) of this section: 

 
(1) Does not apply to the use of the term assistance at part 263, subpart A, or at part 
264, subpart B, of this chapter; and 
 
(2) Does not preclude a State from providing other types of benefits and services in 
support of the TANF goal at § 260.20(a). 

 
 
 
 




