
 
 

 

 

 

 

 

 
 

 
 

 

40 
The framework of developmental assets identifies crucial relationships, 
experiences, opportunities and personal qualities that children and 
adolescents need to grow up healthy, caring, and responsible.  Surveys of 
6th to 12th grade youth consistently show that the more assets young 
people experience, the more likely they are to make positive choices and 
avoid high-risk behaviors.  Yet, on average, young people experience only 
18 of the 40 assets. 
 

 
FOR MORE INFORMATION: www.search-institute.org/assets 
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DEVELOPMENTAL ASSETS 

Percentage of 6th- to 12th-Grade Youth Reporting 
Selected High-Risk Behavior Patterns, by Level of 
Developmental Assets* 

High-Risk Behavior 

Pattern 

0– 

10Assets 

11–

20Assets 

21–

30Assets 

31–

40Assets 

Problem alcohol use—

Has used alcohol three or 

more times in the past 
month or got drunk once 

in the past two weeks. 

45% 26% 11% 3% 

Violence—Has engaged 
in three or more acts of 

fighting, hitting, injuring 

a person, carrying or 

using a weapon, or 
threatening physical harm 

in the past year. 

62% 38% 18% 6% 

School Problems—Has 

skipped school two or 
more days in the past 

month and/or has below 

a C average. 

44% 23% 10% 4% 

* Data based on aggregate Search Institute sample of 148,189 students across 
the United States surveyed in 2003. 
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14 Ways to Look for a Job  

1. Use the Internet  

2. Mailing out resumes  

3. Answering ads Professional Journals  

4. Answering local newspaper ads  

5. Private employment agencies or search firms 

6. Going to employer search site, like union hiring halls 

7. Taking a Civil Service exam  

8. Asking a former teacher or professor for job-leads  

9. Going to state/Federal employment service office  

10. Asking family members, friends, or professionals you know for 

job-leads 

11. Knocking on the door of any employer, factory, or office that 

interests you, whether they are known to have a vacancy or not  

12. By yourself, using the phone book's Yellow Pages to identify 

fields that interest you, then calling employers in those fields to 

see if they're hiring for the kind of work you can do 

13. In a group with other job-hunters, using the phone book's Yellow 

Pages as above 

14. Doing what is called "the creative approach to job-hunting or 

career-change": doing homework on yourself, to figure out what 
your favorite and best skills are; then doing face-to-face 

interviewing for information only, at organizations in your field; 

followed up by using your personal contacts to get in to see, at 

each organization that has interested you, the person-who-

actually-has-the-power-to-hire-you  
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Source: National Family Caregiver Association 
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